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Abstract

Microaggressions refer to subtle forms of racism that occur in everyday
interactions, often conveying hostile or demeaning messages. These
experiences can have a negative impact on the psychological well-being and life
satisfaction of African Americans. However, there is a lack of research that
explores the relationship between microaggressions and the life satisfaction of
African American women who have relocated abroad. Additionally, little is known
of the contemporary motivations for expatriation of African American women. A
review of African American historical migration, study abroad participation, and
tourism lays the framework for examining recent expatriation. The purpose of this
study was to investigate the experiences of African American women who have
moved to Mexico and explore the relationship between their experiences of
microaggressions in the U.S. and their current life satisfaction. The study utilized
a correlational design. The sample included 111 African American women
expatriates in Mexico. The research did not support the hypothesis linking prior
racial microaggressions in the US to current life satisfaction after moving abroad.
However, it did confirm correlations between racial microaggressions and
numerous motivations for emigration. Importantly, the study also found that a
longer duration spent outside the U.S. enhances life satisfaction among these
expatriates. A discussion of these results; implications for counselors, and
counselor educators; strengths and limitations of the study; and

recommendations for future research are provided.

Keywords: African American women, microaggressions, psychological well-
being, life satisfaction, expatriate, black travel movement, migration, immigrants,

Mexico
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Resumen

Las microagresiones se refieren a formas sutiles de racismo que ocurren en
interacciones cotidianas, a menudo transmitiendo mensajes hostiles o
despectivos. Estas experiencias pueden tener un impacto negativo en el
bienestar psicolégico y la satisfaccion con la vida de los afroamericanos. Sin
embargo, existe una falta de investigacion que explore la relacion entre
microagresiones y la satisfaccion con la vida de las mujeres afroamericanas que
se han trasladado al extranjero. Ademas, se conoce poco sobre las motivaciones
contemporaneas para la expatriacion de las mujeres afroamericanas. Una
revision de la migracién histoérica afroamericana, la participacion en estudios en
el extranjero y el turismo sienta las bases para examinar la expatriacion reciente.
El propdsito de este estudio fue investigar las experiencias de mujeres
afroamericanas que se han mudado a México y explorar la relacion entre sus
experiencias de microagresiones en EE. UU. y su actual satisfaccion con la vida.
El estudio utilizé un disefio correlacional. La muestra incluy6 a 111 mujeres
expatriadas afroamericanas en México. La investigacion no apoyd la hipétesis
gue vincula las microagresiones raciales previas en los EE. UU. con la
satisfaccion con la vida actual después de mudarse al extranjero. Sin embargo,
si confirmé correlaciones entre microagresiones raciales y numerosas
motivaciones para la emigracion. Es importante destacar que el estudio también
encontré que una mayor duracion fuera de los EE. UU. mejora la satisfaccion
con la vida entre estas expatriadas. Se proporciona una discusion de estos
resultados; implicaciones para consejeros y educadores de consejeros;
fortalezas y limitaciones del estudio; y recomendaciones para investigaciones

futuras.

Palabras clave: Mujeres afroamericanas, microagresiones, bienestar

psicoldgico, satisfaccion con la vida, expatriada, migracion, inmigrantes, México
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Chapter 1: Introduction

African American Historical Migration Patterns and Motivations.
Racism and the search for safety, opportunity, and liberty have shaped the
African American experience in the United States (Bleich et al., 2019). African
Americans have faced brutality, inequalities, segregation, and discrimination due
to a history of enslavement in the U.S. This search for a better life has led to
domestic (Tolnay, 2003) and international migration (Craig-Henderson, 2017).
African Americans' search to improve their futures extended beyond the confines
of the United States. The contemporary relevance of this longstanding tradition of
migration, driven by the pursuit of dignity, safety, and opportunity, remains
evident in the present era (Craig-Henderson, 2017; Graham, 2022). Although
anti-Blackness is prevalent globally, Black people's unique challenges vary in
frequency, manifestation, and expression by location (Bashi, 2004).
Nevertheless, these challenges inevitably lead to experiences of exclusion and
marginalization.

The Great Migration represents a prominent episode in African American
history, marked by the migration of African Americans from the oppressive
conditions of the Southern United States to Northern urban centers (Tolnay,
2003). During the 1820s and 1830s, the US government proposed relocating
African Americans from southern states to Liberia, West Africa or Central
America (Everill, 2012). The purpose of this colonization movement was to
address racial conflicts and the aftermath of slavery. It is important to note,
however, that many African Americans, through their own will, chose migration

beyond the borders of the United States. Their search for opportunity and
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freedom reached countries such as Mexico, Canada, Europe, Brazil, Russia and
the continent of Africa (Cornell, 2013; de Santa Pinho, 2008; Gaines, 2006;
Rhodes, 2000; Salenius, 2016; Yankholmes & Timothy, 2017). For this research,
| focus on the connection and relevance to Mexico. Numerous enslaved
individuals, often considered 'fugitives,’ actively sought acceptance and refuge in
Mexico (Cornell, 2013). Mexico provided them with opportunities and safety that
were otherwise inaccessible within the United States borders (Fikes, 2006). One
such example is African American leaders who migrated to Mexico in the early
20th century, founding "Little Liberia" in Baja California, seeking freedom from
inequality and self-sufficiency in a more promising land. Little Liberia faced
challenges, including financial mismanagement, legal issues, and policy shifts by
the Mexican government, leading to its disbandment by 1928 (Hooton, 2018).
Nonetheless, the endeavor has left a legacy and highlights African Americans'
ongoing struggle for civil rights and economic empowerment. It also illustrated
the complexities of cross-border racial dynamics in the pursuit of economic
opportunities, societal acceptance and equality. African American women
continue this historical imperative and are part of the "new American migration."
They seek better opportunities and a better quality of life abroad. These women
lead the way for new possibilities beyond the US. (Girma, 2023).

The historical backdrop of African American migration provides a
foundation for comprehending the underlying factors driving contemporary
expatriation. Pursuing a better quality of life, greater opportunities, and escaping

racial trauma and discrimination motivates African Americans to move abroad.
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The act of expatriation, or moving outside one's home country, can offer African
Americans the opportunity to explore new territories, confront constraints in their
country of origin, and discover greater inclusion and recognition (Carew, 2015;
Chapman, 2007; Graham, 2022; O'Reilly & Benson, 2009). Nevertheless, despite
the potential for a new beginning, African American expatriates still confront
various manifestations of discrimination and racism within their host countries
(Bento, 2020; Dos Santos, 2020; Graham, 2022). Microaggressions, a
manifestation of covert racism in modern society (Sue, 2008), is harmful to one’s
psychological well-being (Capodilupo et al., 2010; Knighton et al., 2022; Rose,
2022; Schmitt et al., 2014; Sue et al., 2008) and physical health (Nadal et al.,
2017). The regular occurrences of these interactions characterized by malicious
or derogatory content can contribute to feelings of invalidation, elevated levels of
stress, and psychological distress (Szymanski & Stewart, 2010; Willis, 2015).
Despite the inescapable reality of gendered racism for Black women, existing
research is limited.

The existing body of literature on the experiences of African American
women who have become expatriates and the impact of microaggressions on
their psychological well-being is minimal, despite the significance of this subject
matter (Davison & Punnett, 1995). The primary objective of this research was to
address the gap mentioned earlier by exploring the microaggressions
encountered in the U.S. by African American women who have relocated to
Mexico. The study sought to explore how microaggressions affected the life

satisfaction of African American women and their motivation to move abroad
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(Watson & Henderson, 2023). Additionally, this research provides valuable
insights to inform counseling interventions aimed at improving the well-being of
African American women in the US and abroad (Coker, 2004).

Tourism, Study Abroad, and Expatriation.

Tourism. By understanding the historical context and current
developments in Black travel, we can gain insight into the motivations and
experiences of African American expats and the relationship of microaggressions
on their psychological well-being. Historical inequalities have profoundly shaped
the tourism industry (Torabian & Miller, 2017). Studies by Benjamin and Dillette
(2021), Bento (2020), Carter (2008), Dillette and Benjamin (2021), Gill (2021),
Graham (2022), and Phillip (1998; 2000) have shown that these inequalities have
resulted in barriers, invisibility, and separation, which have made it challenging
for African Americans to access and navigate the travel and leisure space (Arai &
Kivel, 2009). However, despite these challenges, African Americans have
managed to lead prosperous lives and have been actively involved in leisure and
travel activities since the early 1800s (Foster, 1999). Notable figures like
Frederick Douglass, an ex-slave, and abolitionist, paved the way for opportunities
for leisure and travel along railroads within the United States and across Europe
and Africa (Foster, 1999).

Further, in the 1960s, entertainers, artists, and writers (e.g., James
Baldwin and Josephine Baker) moved to Paris to escape American racism.
During the same time, a Back-to-Africa movement led by Marcus Garvey led

many African Americans to move to Ghana (Harrington, 1993). These travel and
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expatriate experiences offered temporary respite from the pervasive racism
within the United States, providing relief and a sense of freedom from racial
consciousness (Dunbar, 1968; Robinson, 2004).

The historical racialization of space has led to different travel patterns
among African Americans due to ingrained anxiety and fear of racial
discrimination (Alderman et al., 2022). Research suggests African Americans
address these fears by conducting thorough destination research, adhering to a
strict schedule, and traveling in groups (Philip, 1994,1998; Lee & Scott, 2017).
These travel behaviors reflect survival tactics developed during the era of Jim
Crow segregation and influenced by the collective memory of slavery. The Negro
Motorist Green Book, known as the “Green Book” published between 1936 and
1963, aimed to provide safety advice for black travelers in the U.S. and abroad.
The book compiled a list of venues and hotels hospitable to black travelers.
Recent studies confirm that Black travelers still face racism, discrimination, and a
lack of representation in various travel contexts (Dillette & Benjamin, 2021).

Furthermore, the travel and tourism industry has often disregarded the
unigue needs and concerns of racial and ethnic minorities, perpetuating their
invisibility through predominantly White marketing strategies (Alderman & Modlin,
2013; Benjamin et al., 2016; Davis, 2018; Harrison, 2013). Duffy et al. (2019)
have pointed out that even at heritage tourism sites that aim to educate people
about the atrocities of slavery, there is a clear indication of the marginalization of
Black travelers. These sites usually present a simplified version of history, where

tourists are encouraged to imagine themselves as wealthy White plantation
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owners. This approach prioritizes the admiration of the architectural grandeur of
such sites over meaningful discussions of repentance for the wrongs that were
done. Moreover, these sites are also marketed as wedding venues and corporate
retreats, which further detracts from acknowledging the racial injustices that took
place there. The Black Travel Movement (BTM) has emerged as a response to
the neglect of Black travelers in the travel industry, seeking to increase their
visibility and representation (Dillette, 2021). Through social media storytelling and
sharing experiences, Black travelers have created a modern digital version of the
"Green Book" (Green, 1949) that provides a platform for connection, information,
offering advice, and sharing their stories. The black travel movement has not only
increased interest in tourism, but also study abroad and expatriation among
African Americans, opening doors for exploration and acceptance in different
cultural contexts (Dillette et al., 2018; Peters, 2021).

In summary, historical racial inequalities and barriers have significantly
impacted tourism for African Americans, resulting in unique challenges and
experiences. However, the Black travel movement and social media have
created new opportunities for connection, access, empowerment, and visibility,
leading to a growing interest in travel, study abroad, and expatriation among
African Americans (Dillette et al., 2018; Peters, 2021).

Study Abroad. Black students studying abroad account for only 6.5% of
students (Institute of International Education, 2018). Most participants in study
abroad programs are White women (Salisbury et al., 2011). European

destinations are the most popular study abroad placements, and African
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countries receive less participation (Green, 2017; Willis, 2012). Researchers
found that education abroad participants experienced personal growth, cultural
understanding, language skills, educational enrichment, independence, and
intercultural development that positioned them as better applicants for advanced
education or jobs (Dwyer & Peters, 2004).

The existing research on students of color abroad often are related to
access (Comp, 2008; Penn & Tanner, 2009) and heritage seeking (Bush et al.,
2022; Dillette, 2020; Morgan et al., 2002; Tolliver, 2000) failing to explore the
intersectionality of race and gender in shaping the experiences of Black students
abroad. However, Willis (2015) examined the microaggressions and
intersectionality of Black women during their study abroad programs. According
to Willis (2015), Black women who travel abroad face a set of challenges that are
both positive and life-changing, yet still painful due to the climate. Willis’ (2012,
2015, 2016) findings showed that host cultures and white peers from the United
States often make racial and gendered microaggressions towards African
American women. In both scenarios, the microaggressions committed by peers
were as pervasive and distressing as those made by the host culture.

Research regarding access has shown that Black students are interested
in study abroad programs (Kasravi, 2019; Lee & Green, 2016; Willis, 2012).
However, based on financial constraints, and lack of travel exposure, students
believe the programs are outside their immediate reach (Penn & Tanner, 2009).
Black students are more likely to seek student abroad opportunities if there are

heritage opportunities, specifically in Africa (Penn & Tanner, 2009). Black
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students seeking heritage experiences expect an opportunity for self and cultural
development during this emotional “homecoming” (Bender & Storms, 2017,
Dillette, 2020; Talburt & Stewart, 1999). However, African American students
face dissonance when seen solely as Americans rather than fully embraced for
their racial and ethnic ties while studying abroad in Africa. The popularity of
international studies will grow as global connectivity continues and as many
students abroad participants envision a move out of the U.S. as part of their
plans.

Expatriation: The Black Expat. Determining the exact number of
American expats or first-generation immigrants is a challenging task due to the
lack of comprehensive data. While the United States Department of State offers
information on issued passports, this does not provide a complete overview.
Research and statistical tracking have mostly focused on immigration to the U.S.,
leaving little attention to American emigration. Americans specifically white
Americans have the privilege of not being associated with the racialized and
class-based connotations that the category immigrant carries around the world
(Benson, 2015; Christian, 2013). They are considered unproblematic, perhaps
even desirable, and therefore included in very little official counting or discourse.
African American expats have received even less scholarly attention, with only a
few exceptions.

Although there is limited statistical documentation, specific indicators
suggest a growing trend in the number of Americans choosing to emigrate

(Springer, 2018). An example of such an indicator is the noticeable increase in
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online travel sites and blogs focused on the expatriate experience (Peters, 2021).
The increasing prevalence of these platforms indicates a growing interest in and
involvement with expatriation (Dillette, 2020). Moreover, the rising accessibility
and usage of international relocation services suggest a surging need for support
when moving to foreign countries. Although these indicators do not offer exact
numerical data, they indicate a probable increase in the number of Americans
contemplating or deciding to expatriate (Craig-Henderson, 2015). According to
recent research, the increasing emigration can be attributed to various factors
such as changes in global landscape, advancements in technology and
infrastructure, improved living standards in developing countries, and political
polarization in the United States. (Clayton et al., 2019; Craig-Henderson, 2017,
Yankholmes & Timothy, 2017).

Migration research generally conceives the motivations to leave/migrate
as either "push” or "pull" forces (Lee, 1966). The framework is simple, but the
distinction between push and pull is complex. For example, Mexican migrants
arrive in the U.S., both pushed by a lack of economic opportunities and pulled by
the hope for higher wages. A large, researched group of expats, White retired
expats in Mexico, related to pull factors such as exotic locations, real estate
bargains, low taxes, and easily accessible domestic help (Croucher, 2009a,
2009b; 2012a, 2012b; 2015). Research suggests that push factors like toxic
American culture and racial microaggressions may influence African Americans
to move abroad (Craig-Henderson, 2015). Recent events, such as the killings of

Sandra Bland and Breonna Taylor, further incidents of police brutality, and the
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#SayHerName movement, may also contribute to their decision to leave the U.S.
The deaths heightened awareness that police brutality also carries a gendered
dimension. African Americans who have experienced racial stressors and
discrimination within their own country may see migration as a chance to leave
behind these challenges and explore new environments with different racial
dynamics. Moreover, the political tension in the United States after the last 2020
presidential election may be a possible factor that has led to an increased
number of Americans contemplating or deciding to relocate to another country
(Bleich et al., 2019; Clayton et al., 2019).

Research on Americans living abroad mainly focuses on how to adjust to
their new environment (Hippler et al., 2014; Pustovit, 2020; Olsen & Martins,
2009; Sokro & Moeti-Lysson, 2018) and developing cross-cultural skills (France
et al., 2019; Peltokorpi & Froese, 2012; Takeuchi et al., 2005; Setti et al., 2022)
in multinational corporations. This research distinguishes "corporate expats” from
"self-initiated expats.” The research on expatriates in organizational management
and global staffing for "corporate" expats rarely considers race. There are
currently a growing number of studies that examine "self-initiated" expats
(Doherty, 2013) expats who relocate without a corporate sponsor and "lifestyle
migrants" (Benson, 2012, 2013, 2015; Croucher, 2015; Hayes, 2014) who are
seeking a better quality of life. However, there is a lack of literature on African
Americans in all areas.

Nevertheless, one article specifically examined the experiences of African

American women who are corporate expatriates. Crawley et al. (2009) conducted
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a study on the role of mentoring in facilitating the success of African American
expatriates in the global business workforce. Despite the challenges black expats
face, only a few studies have examined their experiences (Craig-Henderson,
2015; Crawley et al., 2009; Dos Santos, 2020; Rose, 2022). Graham (2022)
conducted qualitative research on African Americans living in Australia and found
that their experiences often resulted in psychological distress due to the
fetishization of white Australian settlers. However, Graham also found that
African Americans living in Sydney, Australia reported feeling more physically
safe than in the United States. The results highlighted the support and solidarity
found between African Americans and Aboriginals. This lack of research on
Black expat experiences leaves many questions unanswered.

There are some common experiences that expatriates may encounter
regardless of their race or gender, such as difficulties with language or the
everyday challenges of adjusting to a new environment. However, a study by
Craig-Henderson (2015) found that the experiences of American expatriates are
influenced by their social status within the United States and the cultural
background of the host country they are residing. African Americans who live
abroad are often recognized and treated primarily as "Americans," rather than
solely defined by their racial background. This experience has given them a
sense of belonging and acceptance. Due to their minority status in the United
States, their transition to living abroad is often smoother, as they are better
prepared for potential outsider status in foreign countries. Moreover, most African

Americans have expressed that race is much less of an issue, which leaves them
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feeling unburdened in new ways (Craig-Henderson, 2015). By comparison, White
Americans, for example, in Asia or Latin America, undergo an identity shift and
face the challenge of adapting to a new environment as an outsider and 'visible'
minority for the first time in their host country.

It is interesting to note that African Americans who have chosen to leave
the United States have reported similar experiences, regardless of whether they
have relocated to Western or non-Western countries. African American women
residing in Europe and Asia have shared their experiences of feeling a sense of
uniqueness and greater comfort with their own identity, in contrast to their
encounters in the United States. According to two separate studies, including
Barlow et al. (2000), Black Americans often feel American but are not perceived
as such by White Americans. This marginalization in the United States affects
their experience as expatriates and makes it easier for them to adapt to being
outsiders in foreign countries. James Baldwin, who wrote about his experience
as a Black expat, described living in America as being "trapped in history"
(Baldwin, 1950), emphasizing the connection between expatriation and an
individual's status in America. Despite research demonstrating an easier
transition and reduced racism, black women still face difficulties abroad. Bento
(2020) found African American women experienced hypervisibility in Japan and
South Korea, such as staring and touching, causing significant discomfort.
Similarly, Dos Santos (2020) found workplace bullying and discrimination caused

stress and burnout for African American educators in South Korea.
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The experiences of American expatriates can differ depending on their
group status within the United States and the cultural environment of the host
country. African Americans often experience a strong sense of belonging as
"Americans" abroad, whereas White Americans may encounter challenges
adjusting to their identity as outsiders. Understanding these dynamics enhances
our comprehension of the expatriation experience among various groups. The
objective of the research was to improve the comprehension of the mental health
and wellness of African American women in a global context by examining the
encounters of African American expats, the difficulties faced by African American
students studying abroad, and the history and contemporary context of Black
tourism and travel.

Microaggressions and Psychological Well-Being. Microaggressions
are subtle forms of discrimination characterized by everyday exchanges that
convey hostile or demeaning messages and significantly impact individuals'
psychological well-being. Lewis et al. (2013) define gendered racial
microaggressions as subtle and everyday expressions of oppression based on
the intersections of race and gender. Research has shown that experiences of
racial discrimination among African Americans result in frustration, self-doubt,
isolation, lower life satisfaction, feelings of powerlessness, and compromised
integrity (Sue et al., 2007b). The clash of racial realities, the invisibility of
unintentional bias and discrimination, the perceived minimal harm of
microaggressions, and the catch-22 of responding are the four major

psychological dilemmas created by microaggressions (Sue et al., 2007b).
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Recipients of microaggressions often find themselves in a catch-22
situation, questioning the perpetrator's intentions and doubting their
interpretations of the events (Sue et al., 2007b). On the other hand, perpetrators
may see the events as causing minimal harm or being innocent, not
understanding the emotional impact on the victims (Sue et al., 2008a). Chronic
discrimination and exclusion lead to high stress levels, significant psychological
distress, anger, depression, racial battle fatigue, and adverse health
consequences (Franklin, 2016; Harrell et al., 2003; Smith et al., 2007; Stevens-
Watkins et al., 2014).

Coping strategies play a crucial role in managing the stress caused by
microaggressions. Research has shown that African American women who
practice avoidance coping, which involves avoiding situations or people that may
discriminate against them, tend to have higher life satisfaction and self-esteem
(Utsey et al., 2000). Lewis et al. (2013) conducted a study that found that Black
women used different strategies in response to gendered racial
microaggressions. These strategies include confronting the perpetrator, engaging
in self-protective strategies such as disengaging and avoidance, and seeking
social support through collective strategies. The study also found that choosing
when to respond to microaggressions is a deliberate decision-making process.

African Americans also utilize coping strategies such as healthy paranoia,
sanity checks, empowering and validating self, and rescuing offenders to
navigate their experiences (Sue et al., 2010a). These strategies involve

maintaining a healthy suspicion of the motives and behaviors of the dominant
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culture, seeking validation from like-minded individuals, interpreting racism for
what it is, and considering the feelings of White individuals in certain situations
(Sue et al., 2010a). Mental health professionals have also identified coping
themes in response to microaggressions, including identifying key issues, self-
care, spirituality, confrontation, support from White allies, documentation,
mentoring, and collective organizing (Hernandez et al., 2010). These coping
strategies involve individually or collectively responding to microaggressions,
seeking counsel and support, engaging in self-care activities, confronting
microaggressions, documenting patterns of events, and participating in
mentoring and collective action.

Racial microaggressions have a pervasive impact on various aspects of
individuals' lives, delivering hidden demeaning messages and invalidating
individuals as racial/cultural beings (Sue, 2010; Franklin, 2004; Solérzano et al.,
2000). Although studies have identified different types of racial microaggressions
experienced by different racial and ethnic groups, further research is needed to
explore their impact fully. (Sue et al., 2007a, 2008a, 2008b; Rivera et al., 2010).
Despite the impact of microaggressions, no studies have focused on the
relationship between racial microaggressions, motivations and expatriation.

Racism-Related Stress and Life Satisfaction. Diener et al. (1985)
defines life satisfaction is an important measure of overall well-being. For African
Americans, this assessment is significantly influenced by experiences of racial
discrimination. Studies by Broman (1997) and Utsey et al. (2000) confirm a

strong negative correlation between experiences of racial discrimination and life
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satisfaction. Harrell (2000) further details the concept of race-related stress,
noting its significant impact on the mental health of African Americans, beyond
daily stressors. Harrell's work emphasizes the enduring psychological
consequences of racism-related stress, encompassing the chronic burden of
living in a biased society. This connection highlights the deep impact of race-
related stress on an individual's overall life satisfaction.

The level of satisfaction that one has with one's life has far-reaching
implications and can affect one's health outcomes, mortality, and longevity.
Studies by Moody (2022) and Lombardo et al. (2018) have emphasized the
crucial connection between mental health and life satisfaction, stressing the
importance of life satisfaction beyond just subjective well-being. Despite the
differences in life satisfaction among different racial groups, with African
Americans consistently reporting lower levels than Whites and African American
women reporting the lowest life satisfaction (Crowe & Kim, 2020; Thomas &
Holmes, 1992), the reasons for these disparities are not only due to
sociodemographic factors but also related to stress-inducing factors such as
financial problems (Krause, 1993), work-family conflict (Henderson, 2014), and
emotional dependence (Erving & Thomas, 1998). Nevertheless, Barger et al.
(2009) suggest that life satisfaction disparities can be narrowed. For instance,
engagement in religious activities and family support are linked to higher life
satisfaction among African Americans (Krause, 2003), pointing to potential

resilience factors.
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McCleary-Gaddy and James (2020) explored how stigma consciousness,
the anticipation of stereotyping, indirectly diminishes life satisfaction in African
Americans. Their research, along with Driscoll et al. (2015) and Carter and
Reynolds (2011), highlights that racism-related stress, from direct discrimination
to cultural pressures, considerably lowers life satisfaction. Additionally, McKnight
et al. (2002) posit that life satisfaction acts as a buffer between stressful life
events and mental health outcomes in adolescents, highlighting its mitigating
effect on race-related stress.

Key Constructs

African American/Black American/Black

African American, Black Americans, Black and will be used interchangeably.
“These terms refer to American citizens of African descent but in differing ways
that citizenship has been achieved. Black Americans is an older encompassing
term for African Americans, and immigrants from the continent of Africa, the
Caribbean, and other locations throughout the African diaspora. While ‘Black’ is a
political identity that acknowledges an understanding of shared experiences of
injustice, by extension of this identity, APA, MLA, AP and other format styles
have slowly embraced the respect that should be given to various racial and
ethnic groups and how they wish to be labeled.” (Benjamin & Dillette, 2021).
Expatriate (Expat)

An expatriate, or expat, lives outside their native country (Green, 2009). An
expat, or "expatriate," is a person who resides in a country other than their own,

either temporarily or with a more lasting intention.
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Life satisfaction

The study defines life satisfaction as an essential component of psychological
well-being that is measured based on an individual's overall evaluation of their
life. It centers on the persons judgment of importance. According to this study,
life satisfaction involves comparing one's circumstances with an anticipated
standard (Diener et al.,1985).

Racism

Racism is a belief in racial superiority and inferiority, manifested through
individual behaviors, institutional practices, and societal policies (Jones, 1997).
Racial Microaggressions

Racial microaggressions encompass verbal and nonverbal insults that
communicate subtle negative messages. They include microassaults (direct
attacks conveying bias), microinsults (unintentional behaviors or comments
demeaning racial heritage), and microinvalidations (statements or behaviors that
dismiss the thoughts and experiences of people of color) (Pierce,1974; Sue,
2008).

Purpose of the Study
This research study aimed to investigate the relationship between the

experience of racial microaggressions in the United States and the life
satisfaction of African American women who migrated to Mexico. While previous
studies have extensively examined the impact of racial microaggressions on
individuals' psychological well-being, there is a lack of research focusing on
African American women who have relocated abroad. The study aimed to

understand the motivations behind their migration and the effects on their life
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satisfaction. The research aimed to provide a comprehensive understanding of
the experiences and challenges faced by African American women.

Research Questions
Research Question 1: Is there a significant relationship between experiences of
racial microaggressions in the US and current life satisfaction of African

American women who have moved to Mexico?

Research Question 2a: Are racial microaggressions related to expat motivation

factors to leave the US?

Research Question 2b: Are racial microaggressions related to specific types of
motivation factors to leave the US?

Hypotheses
Hypothesis 1: The prior experience of racial microaggressions in the US is
negatively related to the current life satisfaction of African American women who
choose to move to Mexico, while controlling for the amount of time since moving

abroad.

Hypothesis 2a: Racial microaggressions experienced in the US are positively
related to motivation factors for African American women choosing to move to

Mexico.
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Hypothesis 2b: More racial microaggressions experienced in the US are related
to greater safety and political motivation factors for African American women
choosing to move to Mexico.

Significance of the Study
The goal of counseling through advocacy, practice, and research is to

facilitate the development of active, productive, and healthy members of society
(American Counseling Association, 2020). This study addresses a significant gap
in the existing literature by focusing on the intersection of racial
microaggressions, life satisfaction and expatriation. While previous studies have
examined the impact of racial microaggressions on various populations,
insufficient attention has been devoted to African American expats from the
United States, with only minimal exceptions. As such, it presented a compelling
subject for investigation and analysis in the context of this study. By investigating
the relationship between racial microaggressions and life satisfaction (Schmitt et
al., 2014; Thompson & Neville, 1999) in this population, this study seeks to
provide valuable insights into the decision-making, motivations, and experiences
of African American women.

The findings may inform the interventions and strategies to promote well-
being and address the mental health needs of African American women in the
U.S. and internationally. The existing research on microaggressions has primarily
focused on experiences within predominantly White universities (McCabe, 2009)
resulting in a lack of diversity among participants and settings. This study aimed
to examine racial microaggressions experienced by African American women

while allowing for a broader range of perspectives and experiences. This
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research can potentially inform additional interventions and competencies,
especially considering the growing utilization of telehealth services.

Summary

This chapter provides an introductory overview of the context and purpose
of the study, along with the research questions that guided the focus of the study,
including a definition of terms. The following chapter provides an in-depth
literature review of key constructs that guided the focus of this study.

Chapter 2: Review of Relevant Literature
African American Migration

An enduring theme of mobility and transition across historical periods has
perpetually defined the African American experience. Movement, whether forcibly
during the slave trade or by necessity during the great migration, is part of the
African American story. The roots of African American migration are deeply
entrenched in history, tracing back to periods well before the abolition of slavery
in 1865. Great migration spanned nearly a century (1865-1970), with more than
six million African Americans from the South to northern and Western regions.
The Great Migration stood as an indictment of the deeply entrenched institutions
of slavery, white supremacy, and the United States itself (Mathieu, 2009). The
migration of African Americans was not merely a geographical shift; it was a
response to the economic, social, and political climate, serving as a compelling
testament to their exercise of agency and rights.

African Americans migrated to different places for various reasons. Some
were in search of their family members who were separated by the slave trade

and were living in countries like the US, Canada, or the Caribbean. Others
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wanted to explore the newly-opened country, while many hoped to find jobs in
labor-intensive sectors like steel, coal, and railroading, where their agricultural
knowledge could be used to secure better wages. Due to the escalation of
violence, racial tensions, and incidents of lynching in the late 19th century, many
African Americans sought safety by seeking exile abroad. They immigrated to
various destinations such as Canada, Europe, the Caribbean, Mexico, Russia,
and Africa (Carew, 2015).

The U.S government was also looking for ways to resettle African
Americans. President Abraham Lincoln had a scheme to relocate freed Black
people to “their own land” in places like Liberia, Panama, and Haiti, but it was
abandoned due to the distance. Before issuing the Emancipation Proclamation,
he agreed to provide up to $100 for each enslaved person who voluntarily chose
to emigrate out of the country. Lincoln believed it better to ‘export them all' to
achieve peace between the North and South (Brown, 2022).

The black press had a significant impact on the migration of African
Americans. It shaped their vision of life, facilitating dreams of success and
possibilities in the U.S. and abroad. It portrayed leisure through letters and
photography, which only fueled African Americans' desire for freedom, success,
and entrepreneurship, allowing them to carve out their version of the American
dream (Gordon, 2015).

Migration to Mexico. The Great Migration was a century-long quest
driven by the need to escape various forms of racial violence, discrimination, and

oppressive conditions (Mathieu, 2009). African Americans seeking meaningful
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citizenship turned abroad when opportunities in the United States remained
outside of their reach. Since the early 1820s, African Americans have
considered Central and South America a potential destination for greater liberty
and racial equality (Fikes, 2006). This sentiment continues today, as evidenced
by the growing population of black expatriates (Craig-Henderson, 2015).
Although there is disagreement about the level of early support for African
American immigrants in Mexico (Fikes, 2006; Vincent, 1997), evidence of efforts
to improve their situations and escape racial violence is significant in the history
of African American migration. Mexico officially abolished slavery in 1829, and by
1825, one-fifth of the emigrants from the United States were enslaved Black
people from Texas. In 1832, an abolitionist paper made a passionate plea for
Black immigration to Mexico, highlighting the stark contrast between the
oppressive conditions in the United States and the prospect of a better life in
Mexico, where all men were considered equal. Mexico's policy of refusing to
discourage or return runaway enslaved Africans also fueled the dreams of many
seeking freedom (Cornell, 2013). African Americans from Texas and Louisiana
saw no reason to risk the long migration to the North, and by 1855 as many as
4,000 had risked life to arrive at the Mexican border (Tyler & Murphy, 1997, as
cited in Fisk, 2006).

However, the journey to Mexico was not without its perils. Two enslaved
African Americans were hanged in October 1837, accused of planning to run
away to Mexico. White slaveholders took extreme measures to prevent African

Americans from seeking freedom (Cornell, 2013). Despite the promises of
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freedom, African Americans who fled the South to Mexico during the antebellum
era still encountered discrimination. The dominant historical erasure narrative of
Mexico portrayed freedom as an attribute predominantly embodied by White
North Americans. However, by the 1960s, African Americans had established
colonies throughout Mexico (Vincent, 1997).

The appeal of Mexico to African Americans was heightened by the
welcoming attitude of Mexican authorities, particularly in contrast to the low
regard Mexicans held for white Americans due to the US-Mexican War and
subsequent border control policies. The treatment of Mexican nationals
reinforced the distrust of white Americans, fostering political resentment and
sympathy for African Americans (Douglas, 2018). During the Mexican
revolutionary (1910-1917), African Americans actively participated and felt more
welcomed in Mexico than in their native country. This led to cooperation between
Mexican and Black communities. Mexico also became a haven for African
American scholars seeking refuge from white supremacist policies, political
persecution, and economic instability in the United States. While Paris is often
cited as a popular expat destination, Mexico, too, attracted prominent figures
such as Langston Hughes, Audrey Lord, Elizabeth Catlett, and William Willard
Motley (Green, 2014; Douglas, 2018).

The migration of African Americans to Mexico during the early 20th
century resulted in the establishment of communities, such as Little Liberia in
Baja California (Hooton, 2018). This marked a significant yet often overlooked

chapter in the narrative of African American migration, resistance and self-
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determination. The migration was not just a geographical move, but a profound
statement against the systemic racial oppression of the United States.

Starting around 1915, the movement gained momentum with the founding
of the Lower California Mexican Land and Development Company in 1917.
Visionary leaders, such as Hugh Macbeth, a Los Angeles attorney, spearheaded
the cause. The period marked the beginning of an effort to establish an all-black
farming community in Baja California, Mexico with the aim of settling at least 200
families initially (Hooton, 2018). The community began taking shape in 1919 and
by 1921, it had expanded to over 20,000 acres, attracting attention and
investment. In 1922, the organization had members from various parts of the
United States, including entrepreneurs from Oklahoma who were affected by the
Tulsa Massacre. The organization had expanded significantly and developed
plans for African American and Mexican co-owned businesses, such as a
sanitarium, a hotel, and a bank (Hooton, 2018).

They sought to leverage Mexico's history of offering refuge to those fleeing
slavery and its relatively non-discriminatory stance towards African Americans as
the foundation for a new beginning. However, due to a combination of legal
issues, financial mismanagement, and changing policies by Mexican authorities,
the community faced significant challenges. By 1928, the Mexican government
began reclaiming land, leading to the disbandment of Little Liberia (Hooton,
2018).

Little Liberia was envisioned as a sanctuary where African Americans

could thrive away from the suffocating grip of Jim Crow laws. The community
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aimed to leverage agricultural and economic opportunities to build a self-
sufficient community. This initiative was deeply inspired by the ideologies of
Booker T. Washington and Marcus Garvey, emphasizing economic uplift, racial
self-sufficiency, and the power of land ownership. The African American
migration to Baja, California, and the establishment of Little Liberia were primarily
motivated by the desire for economic independence, racial equality, and a life
free from the systemic racism and social inequalities experienced in the United
States. Additionally, they were drawn to the idea of establishing a community that
symbolized freedom and the possibility of living in a non-discriminatory
environment. Over time, the motivations behind African American migrations
have changed, but the core essence of seeking better life conditions remains the
same.

The migration of African Americans to Mexico has deep historical roots,
driven by the search for liberty, racial equality, and a better life. The relationship
between African Americans and Mexico has been complicated, with moments of
cooperation and acceptance but also instances of discrimination and historical
erasure. Nevertheless, African Americans found varying degrees of freedom and
opportunity in Mexico, leading to the establishment of communities. This
migration narrative remains an essential part of African American history. It
reflects the complexity of navigating between spaces, cultures, and relationships
for those who call Mexico their home (Vinson, 2006).

Study Abroad. As the world becomes more connected, more students

are interested in studying abroad and envision their lives outside the U.S. (Craig-
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Henderson, 2015). However, research on the experiences of African American
women abroad is significantly lacking. It is important to explore their international
journeys to connect their unique experiences and enrich cross-cultural discourse.

Recent data shows that approximately 333,000 American students
participate annually in study abroad programs, and 6.5% identified as African
American (Baer et al., 2018; Institute of International Education, 2018). It is well
established that African American students encounter microaggressions in
academic settings, which contribute to isolation, frustration, and additional
burdens (Solérzano, 1998; Solorzano et al., 2000; Willis, 2015). Additionally, the
extant literature on student abroad experiences outside of the U.S. further
document qualitatively different racialized experiences of African American
students (Hartman et al., 2020; Talburt & Penn, 1999; Willis, 2015). Goldoni
(2017) and Willis (2015) demonstrated how racial microaggressions impact study
abroad by creating a challenging learning environment and impeding local
interactions. The microaggression experiences limited the development of social
networks, resulting in reduced cultural and learning opportunities.

Studying abroad has many documented benefits for all students, including
promotion of self-efficacy, critical thinking, language acquisition, cultural
knowledge, and personal identity development (Boulden, 2022). Once completed
with a study abroad program, students have identified the benefits of increased
institutional engagement, social competence in unfamiliar environments, and
critical perspectives of the U.S. African Americans receive the same benefits;

however, there are experiential differences (Penn & Tanner, 2009). Willis (2015)
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reported that in contrast to general study abroad literature, heritage seeking and
access to heritage seeking destinations as important motivating factors for
African American students to study abroad. Heritage destinations “are countries
or regions where sojourners may have at least a perceived or distant if not
tangible cultural, ethnic, or racial connection” (Willis et al., 2019, p. 3). African
American students abroad report a greater understanding of global anti-
blackness, empowerment, agency, cultural validation and a strengthened sense
of personal identity (Boulden, 2022; Lott & Brundage, 2022; Jackson, 2006;
Wicks, 2011). Lee and Green's (2016) research emphasized the unique
advantages of African American students studying in Africa. The benefits for
African American students included opportunities to discuss race, explore
heritage, gain cross-cultural learning, and connect with their ancestors. They also
experience personal growth and exposure to diverse learning environments,
leading to feelings of gratefulness, tolerance, and patience. Bush et al. (2022)
conducted the first study of an education abroad program for African American
men. A study conducted in Senegal, West Africa, involved nine college students
whose average age was 27 years. During the trip, the participants were provided
with a secure environment in which they could be vulnerable. The study abroad
experience had a significant impact on the participants' social, cultural, and racial
identities. One of the participants expressed that "this trip defined my very
existence and identity” and "I never felt truly African American until now" (Bush et
al., 2022, p. 271). Furthermore, Green's (2017) dissertation explored this concept

of identity building and found that Black female students who studied abroad with
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other Black female students experienced a strong sense of self-discovery, which
led to feelings of racial healing.

African American students who participate in heritage seeking study
abroad opportunities benefit from identity development, a sense of purpose, and
increased confidence (Bush et al., 2022; Jackson, 2006; Wicks, 2011; Willis,
2012, 2015). African Americans expect a connection and an emotional
homecoming from their heritage destinations (Comp, 2008; Penn & Tanner,
2009; Wick, 2011). However, the students frequently experience dissonance
based on how they are perceived. They are often seen solely or primarily as
Americans by locals without acknowledgment of their ties to the host country.
These are experiences of African American students who try to reconnect with
their ancestral roots in "the Motherland." They grapple with mixed feelings and
disillusionment when grouped in the same "foreigner" category as their White
peers (Landau & Moore, 2011; Morgan et al., 2002).

Ernest Dunbar, an early writer of the Black expat experience, sheds light
on the African American experience abroad as an opportunity to embrace one's
existence beyond the constraints of race, nationalism, and ideologies (Dubar,
1968). According to him, he needed to see himself from others' points of view to
understand what it means to be American. African American students who have
traveled to African countries often find themselves confronted for the first time
about being American, which is in contrast to their experiences in the United

States, where being Black/African American is often the most salient identity.
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Research examining gender issues, specifically African American women
in student abroad research, is sparse (Talburt & Stewart, 1999; Willis 2012,
2015). Research has primarily centered on White, middle-class female students.
Little research examines the factors that influence how African American
students experience their time abroad. African Americans experience numerous
participation barriers including financial constraints; lack of support from family,
friends, and faculty; fear of the unknown; lack of programs of interest; and not
seeing the career benefit (Willis, 2015). While most research on African
American study abroad experiences centers around barriers to engagement and
recruitment, M'Balia (2013) argues that this approach problematizes student
participation based on race rather than addressing broader institutional issues
related to study abroad. African American students' underrepresentation in study
abroad programs reflect academic inequity and exclusion (Anya, 2020). Several
factors contribute to their concerns and anxieties beyond challenges related to
socioeconomic status, family support, and mentorship participation. A significant
concern revolves around the potential experience of race-based hostility,
microaggressions, feelings of isolation, or a general sense of being "othered" as
a minority within their study abroad cohort. Safety concerns also arise due to
being far from home. These students may encounter new race-based stressors
and need to develop new coping strategies to navigate unfamiliar stressors and
lack of support. (Anya, 2020; Murray et al., 2009).

Research about the international experiences of African American

students can help us understand the role of race in their lives. Studying their
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experiences abroad can give us a more personalized and contextualized
understanding of racism and help us connect domestic and global struggles.
Additionally, research on African American international experiences can provide
insights into how race and a sense of belonging interact. The experiences of
African American students can vary depending on their connection with host
communities that share racial similarities or perceived cultural likeness. In 2017,
Anya conducted an important study on African American language learners in
Brazil. Her research used an ethnographic case study approach to explore
Portuguese language learning among four African American college students.
The study aimed to understand race-related issues for black students.

Anya's study in 2017 discovered that African American students'
identification with their host culture, driven by shared historical, social, and
cultural factors, played a significant role in their interest in learning new
languages. While previous studies have shown that African American students
often feel isolated and marginalized during their study abroad experiences,
Anya's research highlights an opportunity to improve the presence and retention
of African American students in study programs abroad. The study suggests that
social experiences greatly contribute to engagement with the host culture,
resulting in positive learning experiences and study outcomes. Anya's research
provides valuable insights into how to create conditions that can enhance African
American students' experience and benefits in study abroad programs. By

emphasizing the voices of Black students, her research highlights the potential
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for developing a sense of belonging, fostering positive experiences, and
cultivating strong learning environments.

Talburt and Stewart (1999) conducted a study that revealed that an
African American female student faced discrimination and sexualization while
participating in Spain. This negative experience affected her cultural adjustment
and made her hesitant to engage with the host country. Her situation was made
worse by the fact that she was the only African American student in her U.S.
cohort, which made her feel like an outsider among her classmates and in
Spanish society. In 2006, Jackson conducted another study and found that
participants found it easier to interact with host country nationals than with their
White American U.S. peers, who exhibited racist and exclusionary attitudes.
Davis-White Eyes' study in 2013 also found that American peers, not
international hosts, reproduced negative narratives and representations.
Interestingly, Jackson's study in 2006 also discovered that students of color who
had previously negotiated cultural differences in the U.S. found it easier to adapt
to their host communities abroad. This finding is consistent with expat adaptation
research (Craig-Henderson, 2015).

In his 2017 ethnographic study, Goldoni utilized critical race theory to
investigate the experiences of Albert, an African American undergraduate
language student studying in Spain. The study examined how Albert struggled
with racial discrimination, microaggressions, and racial battle fatigue, which had
significant effects on his language learning and active participation in the

program. Racial battle fatigue is defined as "the physical, psychological,
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emotional, and cultural exhaustion that results from coping with racial
microaggressions in a hostile or unsupportive environment" (Smith et al., 2007, p.
555). African American students encountered challenges due to stereotypes
about Americans. They were surprised by how they were stereotyped based on
their national identity (Day-Vines et al., 1998; Landau & Moore,2001). In addition,
Guy (2007) highlighted the media's significant role in shaping global perceptions
of race and ethnicity. He studied the formation of stereotypes and their impact on
intergroup perceptions, particularly in study abroad programs. Additionally,
Krieger's work (1995), as cited in Goldoni's (2017) study, highlights the influence
of well-established stereotypes about African Americans held by the host culture,
greatly affecting the nature of their study abroad experiences.

Albert faced discrimination based on his attire, skin color, and presumed
socioeconomic class. Albert, for instance, encountered police stops twice. Albert
also experienced blatant racism when called a "runaway slave" by a Russian on
the train (Goldoni, 2017). Albert was emotionally and linguistically unprepared to
handle such experiences, which added to his sense of powerlessness and
isolation. These experiences hindered his interactions with locals and
strengthened his connection with fellow U.S. study abroad friends, negatively
impacting his Spanish language development. However, Albert's counter space
did not insulate him from the impact of discrimination, and his peer’s lacked
empathy for his experience as a black male. Albert was frustrated by his lack of
language improvement and the social network he initially expected to find in

Spain. The experiences fueled a desire to leave early and triggered guilt over his
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family's financial support for his studies abroad, as he felt he was not meeting his
learning outcomes. Racial battle fatigue depleted Albert's academic resources,
accounted for his disengagement, and necessitated coping strategies for dealing
with experiences of racism.

Existing research has shown the complexity of African Americans' study
abroad experiences. The nature of their experiences depended on the study
location, perceived racial and ethnic similarities with members of the host
country, and the intersectional aspects of their identities. African Americans face
similar types of harassment and discrimination in international settings as in the
U.S., with varying effects based on the intersections of race, gender, and
language ability. The experiences gained while studying abroad can be
transformative, providing insights into oneself and the world. Goldoni (2017)
emphasized the importance of providing support and tools for African American
students to navigate racism while studying abroad, while also equipping them
with the necessary skills to become global citizens in a diverse and multilingual
society.

Willis (2015) also discussed similar racist and sexist microaggressions
toward African American female students from locals in Spain and Italy and their
American peers. The study investigated the experiences of 19 African American
female community college students who participated in study abroad programs in
the Mediterranean, West Africa, and the British Isles. Through qualitative
interviews, the research explored the intersectionality of their gender, race, and

socioeconomic class identities and their impact on their study abroad
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experiences. The findings revealed that all 19 participants experienced
microaggressions from U.S. peers or the host culture. Although the participants
generally described their trip as positive, they also encountered disheartening
and painful microaggressions. Specifically, microaggressions occurred in regions
not typically associated with heritage destinations for African American students,
such as the British Isles and the Mediterranean. Surprisingly, they also appeared
where students anticipated feeling cultural connection, like Ghana, Nigeria,
Morocco, and ethnic enclaves of African immigrants in the Mediterranean.
Willis's (2015) investigation found that African American peer interactions
played a significant role in the experience of studying abroad for African
American women. The racial demographics of the country and the dynamics of
peer groups influenced the students' emotional responses and reactions during
their time abroad. Similarly, Bender and Storms (2017) researched the service-
learning experience of two African American women in Tanzania. While they did
not experience racial microaggressions in Tanzania, they did experience
"whiteness" from their peers and colleagues. "Whiteness" refers to a range of
everyday strategies characterized by the unwillingness to acknowledge the
contours of racism, the avoidance of identifying with a racial experience or group,
the minimization of racist legacy, and other similar evasions (p.32). According to
Bender and Storms (2017), they were sometimes viewed solely as Americans,
just like the students (Lott & Brundage, 2022). Although some students formed

deep friendships with White peers, all encountered racial microaggressions from
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their U.S. peers or the host culture. These experiences caused discomfort,
leading to feelings of isolation from both peers and the host culture.

Although Black female students experienced microaggressions in all
regions, it was particularly striking in Spain and Italy (Willis, 2015). Gendered
racism, which means intersectional discrimination based on gender and race, is
evidenced in these experiences abroad (Smith et al., 2011). In Europe, many
microaggressions, including nonverbal hostility like staring or rolling eyes and
being denied service at restaurants despite the displayed hours, were observed.
The participants also experienced perplexing microaggressions based on
multiple aspects of their identity, such as being female and Black or related to
sexual orientation and size. The participants described comments such as being
grabbed and whistled at, catcalls such as "Chocolate" or "Morena," and
increased sexualized attention based on skin color and hair texture. Although this
attention may seem complimentary, it also led to feeling marginalized among
their U.S. peers. The participants acknowledged that cultural norms vary
regarding gender and were mindful of being treated differently based on gender
(Willis, 2015).

In various contexts, multiple students faced alarming incidents of
unwelcome advances, including inappropriate sexual behavior and physical
contact that could be classified as sexual assault or harassment by U.S.
standards (Willis, 2015). These experiences are consistent with the

hypersexualized experience of African American women seen in literature in
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Spain, who received more sexualized catcalls and vulgar encounters than white
U.S. female peers (Talburt & Stewart, 1999).

In West Africa, microaggressions are experienced related to skin color and
sexual orientation in combination with gender (Willis, 2015).

Microaggressions, often subtle and invisible to those who don't experience
them, can significantly impact the mental well-being of their recipients (Pierce,
1974; Sue et al., 2007). Smith et al. (2011) further note that these experiences
can drain valuable time and energy. African American women, when confronted
with microaggressions, often turn to their peers for support (Willis, 2015). Despite
these challenges, the participants in the study demonstrated remarkable
resilience and personal growth during their study abroad experiences, describing
them as transformative. African American students, like their white peers,
achieved academic, personal, and intercultural growth with positive outcomes.
However, it is essential to acknowledge the reality of microaggressions faced by
these students and strive to improve access to higher quality study abroad
experiences, particularly for marginalized students (Willis, 2015).

Lott and Brundage conducted a research study 2022 that included 14
students of color, including four African-American students, who were studying in
Rome, Italy. The researchers used a critical race theory approach to analyze the
experiences of these students while they were studying abroad. They found that
race, gender, language, and nationality significantly impacted how the students

navigated their study abroad experience.
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The students participated in a three-week course on gender,
multiculturalism, and education, comparing Italy and the United States. This
program was unique because it approached these topics from a different angle
than other pre-planning programs. Through their experiences, the students
developed as critical global citizens by observing and empathizing with
xenophobia in Italy. They also compared their experiences with the observations
made in the United States, including the global anti-blackness phenomenon.

During their study abroad experiences, the students had the opportunity
to explore various aspects of ethnicity, culture, and language through four main
themes: Understanding issues through a global perspective, Experiencing Anti-
Blackness, Understanding American privilege, and Experiencing global anti-
Blackness. The students' individual social identities and environmental contexts
greatly influenced their learning and experiences throughout their journeys. The
students showed a heightened awareness of local and global injustice and
inequality within the theme of Understanding issues through a global perspective.
They gained a more comprehensive understanding of systems of oppression,
particularly regarding the intersection of power and identity. For instance, when
visiting the Vatican Museum, the students noticed the historical dominance of
male Popes. This observation prompted them to reflect on power dynamics and
their societal impact.

Through their exploration of social issues on a global scale, the students
demonstrated a heightened awareness of both local and global injustices and

inequalities. Their experiences led to an expanded understanding of power and
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identity intersections within systems of oppression. For example, while the
students were already familiar with the history of white men serving as U.S.
presidents, their visit to the Vatican Museums revealed the extensive historical
influence wielded by male Popes. This experience prompted further reflections
on power dynamics. The students also observed parallels between xenophobia
in Italy and the United States, specifically Italy's focus on the European refugee
crisis and its impact on predominantly African migrants. This provided a backdrop
for examining the complexities and similarities of xenophobic sentiments in
different countries, such as Mexican immigrant rhetoric in the U.S. (Lott &
Brundage, 2022).

The study uncovered the presence of global anti-Blackness. Italian news
media often portrays Black individuals as poor, uneducated, and unsophisticated,
echoing similar stereotypes in the United States. This highlights the widespread
opposition and hatred towards Black people internationally. Another notable
discovery was related to American privilege. The students noticed that they
received distinct treatment when identified as U.S. citizens, which was often
positive and not typically experienced by people of color in the United States.
This American privilege became evident during their time abroad. The positive
attention and treatment they received as Americans contrasted with the
marginalization they often faced in the United States as people of color. This
realization raised awareness of the privilege of being American, particularly in an

international setting.
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Lott and Brundage's (2022) study revealed intense experiences that students
have had during interactions with law enforcement. For instance, one African
American male student was stopped by heavily armed militarized police officers
with machine guns in a popular tourist area in Rome, causing him great distress.
Another African American male student reported a similar experience in Italy
(Goldoni, 2017). This encounter went beyond a routine stop and evoked a
familiar feeling, highlighting the reality of racial profiling in the United States.

The students' study abroad experiences were transformative, allowing
them to engage in critical global citizenship and gain valuable insights into topics
such as racism, privilege, and identity negotiation within an international context.
As a result, it is important to prioritize climate concerns and ensure that staff and
faculty are adequately prepared for study abroad programming, particularly with
diverse student populations. Institutions must take action to address
microaggressions and promote inclusivity if they want to provide empowering
study abroad opportunities to all students, regardless of their racial and gendered
backgrounds. The research findings emphasize the importance of a proactive
approach to ensure students' well-being and readiness for their study abroad
experiences. The literature also suggests the significance of exploring peer
interactions and experiences to better understand the under-examined aspects of
Black women's study abroad experience. The racial demographics of the
countries and the dynamics of peer groups significantly influenced their feelings

and reactions during their time abroad. In some instances, students formed deep
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friendships with peers, while in others, they faced racial microaggressions and
isolation from peers and the host culture.

Black Travel Movement. Black travel has a significant historical context
(Phillip, 1994; Foster, 1999). However, it is only in recent times that a small body
of literature (Benjamin & Dillette, 2021; Dillette et al., 2018; Dillette, 2021; Dillette
& Benjamin, 2022; Sutherland, 2019) has emerged, discussing the racism faced
by African American tourists (Lee & Scott, 2017). African Americans have
suffered from segregation, discrimination, and racism for centuries, and
unfortunately, the travel and tourism industry is no exception (Chio et al., 2020).
During the time of racial segregation, racial barriers such as "No Negros allowed"
and "We serve Whites only" were well-documented. Although African Americans
gained more travel opportunities in the 1940s, they were still denied access to
leisure activities, lodging, restrooms, and restaurants. However, the mass
production of cars improved safety and decreased reliance on segregated
railways, which eventually led to some improvement in this area.

African American travelers are a fast-growing segment in the travel
industry, driven by social media and black travel communities. Despite
contributing a substantial $109.4 billion to the U.S. travel market (MMGY, 2020),
the tourism and hospitality sector has yet to focus on catering to the needs of
African American tourists (Dillette et al., 2018). Recently, the rise of social media
platforms and the thriving network of black traveler communities have fostered a
surge in black travel and expatriation. According to the Mandala Research Firm

(2020), around 17% of African Americans take one or more international trips
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and travel locally more than six times each year. Despite this growth, the tourism
and hospitality industry avoids specifically targeting African Americans (Dillette et
al., 2018). The domestic and international tourism industry has adopted a 'white
male gaze' that obscures the experiences of African Americans while also
perpetuating racist stereotypes (Alderman, 2013; Buzinde et al., 2006; Buzinde &
Almeida Santos, 2008; Gordon, 2015; Martin, 2004; Mellinger, 1994). The
tourism industry 'socially sorts' visitors to define who is culturally most acceptable
(Small et al., 2008), and whiteness largely dominates the representation in travel
advertisements (Burton & Klemm, 2011; Davis, 2018). Research indicates that
African Americans often appear in service or entertainment roles when
represented in advertisements (Buzinde et al., 2006; Burton & Klemm, 2011).
Black-owned travel companies and blogs have emerged as a response to the
gaps in the traditional tourism industry. Social media has also played a role in
providing visibility, resources, and counternarratives for the often overlooked
Black travel experiences. This growth of alternative offerings confirms that the
Black travel experience is distinct from that of White travelers, rooted in the
history of race and racism in America (Martin, 2004).

Between 1896 and 1954, African Americans faced severe threats of
violence, humiliation, and harassment while traveling due to legalized
discrimination and segregation during the Jim Crow era. They were often refused
access to hotels, parks, beaches, restaurants, and restrooms (O'Brien, 2007).

Despite these obstacles, The Negro Motorist's Green Book by Victor Hugo Green
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provided a solution. Green's (1949) guidebook helped Black travelers navigate
hostile, racist "sundown towns".

The Green Book was an annual guidebook, published from 1936 to 1966,
that helped African American travelers and motorists navigate parts of the United
States and eventually abroad. The guidebook provided information on safe rest
stops, stores, hotels, cities, resources, advertisements, and preparedness tips.
For African Americans, leisure travel required compromise and courage due to
the denial of access to public services. Sometimes, they had to carry extra
supplies like buckets, food, or gasoline to ensure their safety and comfort while
on the road (Foster, 1999).

African Americans faced many challenges in their quest for travel
experiences. Despite this, they continued to seek out opportunities to explore
new places. As early as 1911, The Crisis, a magazine published by the National
Association for the Advancement of Colored People (NAACP), featured an article
by Virginia Wright called "The Congo Express," in which she shared her
experience of traveling to Africa to connect with her roots (Foster, 1999). For
African Americans, heritage tourism is an essential aspect of travel and study
abroad. A study conducted by Boone et al. in 2013 examined the impact of a
study abroad trip to Ghana on students' perceptions of race, heritage, and
identity. Visiting the slave forts and castles of West Africa is a popular heritage
destination for both black and white students traveling to Ghana. However,
African American students perceived more of a disconnect with Africans than

expected, even though both groups reported an emotional connection to the
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slave trade because of touring slave castles. This experience resulted in some
students feeling like a different person.Dillette (2020) examined the increasing
popularity of roots tourism, also known as heritage tourism, in Ghana. The
research explored the relationship between roots tourism, African American
identity, and the pursuit of social justice. The study discovered that the travel
experience resulted in a form of double consciousness and a heightened
commitment to social justice among the tourists.

The historical discrimination and marginalization of African Americans in
the tourism industry still have an impact today. Though there is only a small
amount of research on African American travelers, some studies are important in
understanding their travel choices and behaviors (Philip, 1994; Carter, 2008; Lee
& Scott, 2017). Both Carter (2008) and Philip (1994) conducted research on the
difference between African American and White travelers using household travel
survey data. They found that African Americans remain apprehensive towards
tourism and tend to rely on travel behaviors that were established during the Jim
Crow era, both consciously and unconsciously. According to Carter (2008), there
are distinguishable differences in travel behaviors between African Americans
and Whites. Carter's (2008) study found that African American travelers tend to
travel in larger groups for a sense of community, safety or belonging and rely
more on recommendations from friends and family when choosing destinations.
They also generally prefer group travel, spend significant time researching
destinations, follow strict itineraries, and are less likely to explore unfamiliar

places. Visiting friends and family is a common travel pattern among African
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Americans. In contrast, White participants preferred spontaneous stops, used air
travel more frequently, participated in outdoor recreational activities, spent
extended periods away from home, and actively sought novel destinations and
accommodations (Carter, 2008; Philip, 1994). Johnson (1998) argued that
African Americans' aversion to participation in certain nature-based destinations
is possibly linked to a collective memory of slavery, sharecropping, and lynching.
Lee and Scott (2017) found that African Americans' travel choices are
significantly impacted by racism, including racial discrimination, fear of
encountering racism, and compliance with safety instructions.

The emergence of social media has created a platform for black travelers
to connect and exchange information. Social media provides a chance to join
groups with similar interests, with membership ranging from public to private to
invite-only. These communities are often viewed as safe spaces for marginalized
individuals to share their experiences with oppression (Sutherland, 2019). Social
media has proven to be a powerful activism and political engagement tool. The
use of hashtags, a modern form of resistance, according to Dillette et al. (2018),
has significantly impacted the Black Travel Movement (BTM) in the United
States. The Black Travel Movement is a group of Black travelers who have come
together to dispel misconceptions and encourage travel among Black individuals
(Park et al., 2022). They have created a counter public narrative which is a form
of discourse that actively resists hegemonic power, contests majoritarian
narratives, engages in critical dialogues, or negotiates oppositional identities (Hill,

2018, p. 287).
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The Black Travel Movement began in the early 2010s, with communities
sharing their travel experiences on social media using hashtags such as
#BlackTravelMovement, #TravelingWhileBlack, and #BlackAndAbroad. This led
to the development of organizations like Nomadness Travel Tribe, Travel Noire,
Black Travel Movement, and Black Girls Travel Too, which cater to the needs of
Black travelers and increase accessibility (Park et al., 2022; Peters, 2021).
Dillette (2001) summarizes the purpose of these organizations as “to provide
safe spaces for Black people, and allies of Black people, to make connections
with each other while traveling to destinations around the world” (p. 43).
Hashtags have also played a role in “Blaxit,” the movement of African Americans
leaving the US. Twitter dubbed "Black Twitter" is a popular platform for African
Americans to discuss issues, raise awareness related to Black travel and build
community (Robinson, 2021). However, despite their eagerness to see the world,
African Americans still do not feel safe, as demonstrated by communities formed
around hashtags like #sundowntowns and #travelingwithblack.

The most popular hashtag, #travelingwhileblack, often is used to share
personal stories, advice, and travel resources (Dillette et al., 2018). The hashtag
is often a place to share experiences where race and racism intersect for African
American travelers. People share positive experiences to empower the
community, while negative experiences are collectively processed and serve to
inform future travelers. Since the tourism industry largely underserves African
Americans and is under-researched in academics, online travel communities

have served as a primary asset. Social media, travel forums, public or private
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Facebook groups, blogs, and other online communities act as a form of resilience
to empower African American travelers (Dillette et al., 2018; Park et al., 2022).

Social media communities and users find representations of African
American travelers that counter the typical profile of the international traveler.
The rise of online communities like influencers, travel bloggers, and digital
nomads has flooded social media with images and videos of Black travelers
engaging in non-traditional activities such as skiing, hiking, surfing, and staying in
luxurious 5-star accommodations. (Peters, 2021). The representation, not often
found in media, has increased African Americans' comfort to travel further and
more often. The exchange of information, connection, and lived narrative has led
some to suggest that social media is a modern digital version of the Green Book
(Crier, 2023).

Dillette et al. (2018) analyzed over 300 tweets from black tourists using
the hashtag #travelingwhileblack through a critical race theory lens to reveal
three themes: racism, awareness of being Black while traveling, and meaningful
experiences traveling while Black. Twenty seven percent of the tweets contained
instances of racism, and seven percent discussed racist destinations. For
example, travelers shared being denied on @airbnb with the hashtag
#travelingwhileblack. "Just got instantly denied on @airbnb. | wonder why?!
#travelingwhileblack."” This aligns with recent studies showing that Airbnb hosts
accept traditional White names sixteen percent more than African American

names (Cheng et al., 2018; Edelman et al., 2016).
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The tweets sadly paint a picture of African American travel that
occurrences of racism are not a thing of the past but an ever-present issue for
African American travelers, including experiences of interrogation, access
barriers, racial profiling, discriminatory remarks, and microaggressions. Dillette et
al. (2018) findings provide evidence supporting the concept advanced by critical
race theory, which asserts racism is ingrained within our societal structure and
perpetuated by officers of the law (immigration officers) who engage in profiling
people of color as criminals based on perceived notions of suspicion, out of
place. (Delgado & Stefanic, 2023). Consequently, these perpetuate stereotypes
held by locals and other travelers, resulting in a continuous cycle of racism
experienced by African American travelers (Dillette et al., 2018). However, the
study also reveals a theme of transformation and liberation among Twitter users,
as many African American travelers experienced a perspective shift due to
stepping out of their comfort zone and learning about new cultures.

Sutherland's (2019) study explores how autonomous spaces on social
media have evolved from the original concept of 'safe spaces' in LGBTQ+ bars,
into realms of empowerment and liberation. For African American travelers, these
Facebook Groups designed as safe spaces typically require that members self-
identify as Black, where one can be free from the oppressive powers of
whiteness and white supremacy. The study shares early findings of risk and
safety-sharing practices among the Black Travel community in autonomous

social media spaces. The study focused on two categories of social media
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communities closed Facebook groups and Twitter hashtag communities,
specifically #travelingwhileblack #greenbook and #sundowntowns.

According to Crier (2023) and Sutherland (2019), social media is the
modern equivalent of the Green Book. Sutherland (2019) discovered many
similarities between how African Americans travelers currently use Black Travel
Movement social communities and how they used the Green Book in the past.
One exception is that BTM Facebook groups do not allow advertising. However,
the need to access trustworthy information for African American remains the
same today. Communities share legal information, safety tips, preparedness
advice, and recommendations for various Black-owned businesses including
hotels, restaurants, and hair salons around the globe.

One common theme discussed in safe spaces is how African American
travelers feel like a spectacle in predominantly white areas in the US and abroad.
This is often a topic in social media communities where travelers share tips on
how to prepare for being stared at and even photographed, especially in Asian
countries (Dillette et al., 2018; Sutherland, 2019).The discussion varied within the
group discussions, with some accepting the curiosity of those unfamiliar with
darker skin and others feeling treated like zoo animals (Sutherland, 2019).

Another significant finding was the ability to openly discuss concerns
about safety and racism, particularly in the case of the Twitter hashtag
community (Sutherland, 2019). A regular issue addressed by Black travelers is
the expectation that they will encounter racism as a global issue. Black Twitter

has ingeniously transformed the platform into a liberated space using coded
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language and hashtags to communicate global racism in plain sight (Sutherland,
2019). Racism continues to demand the need for resourcefulness for safe
passage for African Americans. These studies demonstrate that African
American travelers use social media to create self-governing and secure
environments as a form of liberation practice (Crier, 2023; Dillette et al., 2018;
Park et al., 2022; Sutherland, 2019). The digital safe spaces can also turn into in-
person meetups for Black women in the same area. This takes the autonomous
digital space and creates real-life communities. This research indicates that
African American travelers are moving towards liberated spaces, ideas, and
actions within the social media communities. The growing entrepreneurial efforts
around travel are one strong example of creating services and accommodations
in response to the needs growing out of the Black Travel Movement (BTM). Safe
spaces empower Black travelers to create solutions for "travelingwhileblack,"
including group trip coordination, travel review sites, and inclusive lodging
platforms like Innclusive and NoirBnB (Sutherland, 2019).

Dillette and Benjamin (2022) investigated the BTM as a catalyst for social
change through nine semi-structured interviews with BTM leaders. Each leader
was a founder and owner, and their companies had been in business between
four and nine years—five leaders identified as women and four as men. Eight
companies offered domestic and international group trips, while the ninth
company was a home-sharing service. All leaders identified as Black and were
between ages 30 and 50 years old. The businesses each target different

markets. They focus on millennials, adventure, luxury, women's group travel,
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African destinations, and lodging services. Their social media following ranged
from 28,000 to 161,000.

The interviews revealed that the leaders' collective action led to social
change, which, in turn, led to three themes: a catalyst to self-efficacy, awareness
leading to consciousness-raising, and community activation leading to resource
mobilization (Dillette & Benjamin, 2022). The leaders shared stories of barriers,
including discrimination, structural racism, and lack of accessibility and
representation. One leader stated, "White power structures of the US do not want
Black people to move around, they do not want Black people to connect, to
build...because that results in power, that results in change” (Dillette & Benjamin,
2022, p.469). In this research, the leaders shared their experiences in various
contexts, including being approached at airports in the first-class lines and facing
assumptions of being out of place. One significant story involved a discrimination
case against Airbnb, where the police were called on a BTM leader and his
friends while staying at a rental property, falsely reporting a robbery. This incident
sparked outrage on social media, resulting in the hashtag #Airbnbingwhileblack,
with others sharing similar experiences. Leaders discussed the divisive climate in
the US, worsened by the Trump administration and the COVID-19 pandemic
(Edelman et al., 2017; Clayton et al., 2019). They encouraged Americans to
assert their status for mobility and passports. Due to systemic racism and police
brutality, some suggested moving abroad to escape state-sanctioned violence.

This research focuses on extending the study on travel as a means of escape for
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African Americans seeking freedom from racism at home (Brown, 2022; Gill,
2019, 2021).

The leaders of BTM engaged in a consciousness-raising exercise by
sharing their collective experiences of trauma associated with inequality and a
lack of representation for travelers of color. They acknowledged the power of
social media as a tool for creating counternarratives, given the inadequate
representation of African American travelers in mainstream media. For example,
they provide exclusive experiences to their members, African American business
owners who have traditionally faced barriers to accessing such resources. This
support is provided through community activation, leading to resource
mobilization (Dillette & Benjamin, 2022). However, an executive order
implemented by former US President Donald Trump banned travel and
negatively impacted people of color. This sparked discussions about the
implications for African American travelers living abroad. As a result, the leaders
of BTM engaged in deeper conversations about becoming expatriates. The
recent outbreak of the COVID-19 pandemic has added a layer of racialized bias.
The belief is that this collective trauma might lead to social change in the tourism
industry (Dillette & Benjamin, 2022).

Benjamin and Dillette's (2021) investigation used counternarrative stories
from BTM leaders, White workshop participants, and personal experiences to
create a collective story of racism, discrimination, and inhospitable experiences
for BTM leaders within tourism research. The study also highlights how the

tourism industry perpetuates systemic racism (Dalmage, 2018). Researchers
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used critical race theory and whiteness studies to collect interviews from BTM
leaders and direct quotes from predominantly White workshop participants,
creating a collective story titled 'Unpacking the Tourism Conference.' The story
portrays the racial microaggressions and issues Black travel leaders face in the
tourism industry (Benjamin and Dillette, 2021).

In the first part of the collective story, known as the stock story, workshop
participants depict defensiveness and reluctance to acknowledge racism and
discrimination (Benjamin and Dillette, 2021). Throughout the stock story, their
responses to the discussions about Black travel and racial issues reveal a lack of
awareness, defensiveness, and reluctance to address systemic racism. They
guestion the significance of Black travelers' contributions, "why should we care
about black people traveling when they only make up 13% of the population...and
only contribute 109.4 billion, not that much compared to the total gross product,”
showing a lack of awareness of the deeper issues at play. The second part,
called the composite counter-story, shares stories of discrimination, hurdles, and
the need for better representation and understanding within the industry, as
experienced by BTM leaders.

The workshop participants were mostly White and from the tourism
industry, including travel agencies, tour operators, destination marketing
organizations, and academics. Their influential roles in decision-making impact
the tourism landscape. The collective story illustrates the need for critical
conversations about race and racism in the industry. Unexamined assumptions

can lead to biased and segregated perceptions, perpetuating inhospitable
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experiences for Black travel leaders. The research calls for greater awareness
and action to address systemic racism in tourism.

Americans Abroad. A 2012 Gallup poll showed that 11% of Americans
would consider permanently leaving the US, but it is unknown how many actually
followed through (Torres & Dugan, 2013). There is a long history of African
Americans leaving America — voluntarily. Black writers, artists, scholars, and
revolutionaries (e.g., James Baldwin, Marcus Garvey, Maya Angelou, Stokely
Carmichael, Nina Simone and others) sought refuge in other countries that
allowed them to explore their identities beyond America's color line (Brown,
2022). Girma's (2023) article introduces the concept of a "new American
migration," focusing on Black professional women who are seeking a better
quality of life and opportunities by leaving the US. The article shares stories of
women relocating to countries like Mexico, Portugal, and South Africa. One
interviewee noted, "I think Black women have discovered that the American
dream is not necessarily possible in America." Black women have migrated to
other countries due to economic inequality and racial discrimination. According to
Girma (2023), they have reported an improved quality of life in their new homes,
but they also face challenges such as cultural differences and language barriers.
This trend is part of a larger movement where Black Americans are exploring
opportunities abroad, showing a growing interest in the Black Travel Movement
and an increasing number of African Americans leaving the US to live overseas.

The modern decision for African Americans to expatriate cannot be

isolated from the prevailing social climate in America. Democracy appears to be
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undergoing a collapse, and the nation seems to grow more precarious for African
Americans. This climate includes a resurgence of White nationalism during the
tenure of former U.S. President Donald Trump, contentious protests surrounding
Confederate monuments, the violent incident in Charlottesville, Virginia, issuance
of the first NAACP travel advisory for a U.S. state, the Black Lives Matter
protests triggered by the killing of Breonna Taylor of her bed, George Floyd by
Minneapolis police in May 2020, the global COVID-19 pandemic, and the
insurrection on the U.S. Capitol on January 6. In the same year, self-professed
white supremacists targeted African Americans in places of worship and grocery
stores, intensifying anxiety during ordinary tasks.

The death of George Floyd in 2020 was perhaps a turning point for many.
In recent years, more African Americans in the US have wanted to leave due to
systemic oppression. Online platforms show a growing community sharing
narratives of "Blaxit," suggesting African Americans are leaving the US, although
an official count is unavailable. Nonetheless, African Americans decided to move
abroad even before the pandemic, George Floyd's tragic death, and the
tumultuous period of the Trump administration (Clayton et al., 2019). This fact
reminds us that the choice to seek alternatives abroad has been a part of African
American history beyond recent circumstances.

Craig-Henderson's work (2015) explored the decision-making process of
Americans who emigrated from the US. The study involved conducting eleven in-
depth interviews of 30 Black and White American expatriates living in different

countries such as Japan, Taiwan, South Africa, Australia, Israel, and France. The
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main objective of the research was to identify the cultural, psychological, and
political factors that played a role in their decision to emigrate. The participants
cited reasons such as love, marriage, and professional opportunities as
motivation for moving abroad. The study's findings shed light on the significance
of personal identity in adapting to a new country. The literature points to common
experiences expatriates share, such as daily adjustments to a new area and
subsequent experience of getting lost, and the philosophical considerations
about what it means to be a "newcomer or, in some cases a perpetual outsider"
(Craig-Henderson, 2015, p.107). Craig-Henderson (2015) points to the difference
in experience based on the identity expats take with them abroad. For White
Americans, a considerable adjustment in identity occurs (Hayes, 2015). White
Americans forfeit the privilege and comfort of having a historically superior status
relative to American ethnic and racial minorities. The analysis that distinguishes
itself involves the differences discussed at the in-group level. The research
indicates that decision-making and experiences abroad may vary based on
individuals' racialized identities, histories, and social positions.

The differences in experiences of African American women living in Taiwan
and the Czech Republic and those living in the US are mainly due to their racial
identities. According to Craig-Henderson (2015), African American women living
in Taiwan and the Czech Republic felt more comfortable and relaxed in their skin
than in the US. One person shared a personal experience of dealing with
discriminatory neighbors in the US, which made it difficult for them to live there.

Some expats who choose to live and work abroad are pushed to do so because
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they are disenchanted with the US and current affairs. Although the Taiwan
participant acknowledged that race is a visible issue, she had never experienced
racism abroad. Her frustration with the US led her to want to leave, saying, "I just
wanted to get out of the US. “The participants compared how they were treated
in the US to their treatment as foreigners in Japan, where their American identity
was emphasized over their race. One African American male participant shared
that residing in a mostly black city in Johannesburg, South Africa, was a positive
and comforting experience for him. While many African Americans have positive
experiences while living abroad, some do face difficulties. For instance, one
female participant who lived in Japan shared that she experienced aggressive
behavior from men, including shouting from cars.

The White American expats in Japan faced unique challenges that African
American participants did not. They had to confront the reality of relinquishing
their identity as a dominant majority and becoming part of a visible minority
(Craig-Henderson, 2015). Since they did not speak the language and were not
Asian, standing out was a difficult task. As a result, they were required to stretch
themselves in unnecessary ways, which was not the case for their African
American counterparts (Craig-Henderson, 2015).

Americans in Mexico. After Mexico gained independence, many U.S.
citizens started living there due to affordable real estate, low property taxes,
sunny weather, in-home help, and hospitable hosts. However, push factors such
as the high cost of living in the United States, especially for healthcare and

prescription drugs, and the difficulty of living on Social Security or meager
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retirement pensions also motivated some to migrate (Croucher, 2009; Rojas et
al., 2014; Sunil et al., 2007). While much research on Americans in Mexico
focuses on retirees and second homeowners in their mid to late 60s, the
experience of African American expats and their motivating factors in Mexico
remain unstudied. Economics plays a central role in Americans' decision to
migrate to Mexico, as evidenced by the many retirement and travel articles and
books written about the country by Americans (Croucher, 2009b). The concept of
push and pull factors remains a prominent scholarship on migration, although it
can be complex. Political, economic, historical, and sociocultural factors lead to
migration. O'Reilly (2000) suggests that decisions are often justifications created
after the fact, based on the new context in which they find themselves. People
may feel a sense of liberation after migrating, even if it was not their primary
motivation.

Croucher (2009b) interviewees describe the pull of cultural differences to
escape the rat race, warmth, and friendliness of the Mexican people—the
opportunity for more leisure, warm and sunny climates. In contrast to popular
media depictions, safety is a factor drawing American migrants away from the
stressful and consumerist culture of the United States in search of a better quality
of life in Mexico. Contradictorily, although the culture is one factor pulling
Americans to Mexico, research shows white American migrants assimilate very
little with Mexican culture and have limited intercultural connections. The expats
typically interact with Mexican upper-class professionals, real estate law, and

tourism. American interactions with Mexicans involve little beyond serving and
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being served (Banks 2004; Croucher 2009b). For example, only some retirees
are fluent in Spanish, with less than 6% describing their Spanish as good or
fluent (Migration Policy Institute, 2006). Some American retirees select popular,
established Gringo enclave cities where English allows them to get by without
learning Spanish (Croucher, 2009b; Goss, 2019). They report experiencing
ambivalence and regret for remaining primarily within a Gringo bubble. Still, they
attribute it to the closed nature of Mexican culture, where trust outside the family
is limited. Moreover, simultaneously, the close-knit nature of foreign communities
in Mexico ranks high among the factors that attract them to the country
(Croucher, 2009a, 2009b; 2012a, 2015). The ‘new American migration’ of African
Americans to Mexico may differ culturally from the typical White retiree in Mexico
that has been well researched (Varma et al., 2021). African American expats
may include younger employed individuals with differing motivations. This study
aimed to contribute to the understanding of this new American cohort in Mexico.
In 1999, the most official effort to comprehensively count Americans
residing overseas resulted in a count of 3,784,693. The Department of State
estimate hinted at a potential range of 3 to 6 million Americans living abroad.
However, by 2016, the agency's projection indicated a staggering 9 million U.S.
citizens residing outside the country's borders. It is important to note that these
statistics are subject to significant contention due to their often-unverified nature
and the potential for rapid changes (Wennersten, 2008). The top 10 countries in
which a substantial number of American expatriates resided in 2016 included

Mexico, Canada, the United Kingdom, Germany, Israel, Italy, the Philippines,
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Australia, France, and Spain, with Mexico accounting for a remarkable portion of
approximately 1 million expatriates (Association of American Residents
Overseas, 2006). Although there is no official record of African American
expatriates, there are several established communities in cities like Mexico City,
Merida, Lisbon, Cartagena, Panama City, Puerto Viejo, Medellin, Dubai, Bali, and
Bangkok. These communities have been identified through magazine articles,
expat networks, and Facebook groups (Diakite, 2021).

Social science literature has not extensively examined the experiences of
expats. Research on Americans abroad is more common in leisure studies,
tourism, migration, organizational management, global staffing, and gerontology
studies, which use varying and overlapping terms. People who live and work
abroad are commonly referred to as "expats” (Harrison et al., 2004). Factors
such as culture, race, ethnicity, and nationality influence the decision of first-
generation immigrants to relocate and impact their perspectives on their identity
as "exiles," "expats," or long-term visitors abroad (Boller & Halbert, 2015;
Harrison et al., 2004). Americans, particularly white Americans, resist being
labeled as immigrants due to the negative racial and class associations that do
not align with their self-image (Croucher, 2009a; Koutonin, 2015). They prefer
terms like "expat” or "American abroad," which still convey cultural, political and
racial implications (Croucher, 2009a, Leinonen, 2012; Wennersten, 2008). The
immigration discourse is generally negative and associated with problem-
oriented people from the Global South. Conversely, a privileged passport

welcomes Americans abroad, symbolizing a cultural, political, high-status global
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language, and economic superpower. Generally, their presence is perceived
unproblematically, given that their immigration is rooted in 'acceptable’ reasons
like marriage, employment, retirement, and education (Croucher, 2007;
Leinonen, 2012).

Research on migration scholarship often neglects upper-class "white"
immigrants, leading to the default portrayal of Americans abroad as middle-class
and white (Benson, 2014, 2015). Whiteness is perceived as a normative and
dominant marker of superiority, often referred to as invisible immigrants when
moving to European countries (Bento, 2020; Leinonen, 2012). Immigrants are
only visible in certain contexts, where hierarchy based on class, race, nationality,
and language intersect to produce varying degrees of visibility for different
groups (Bento, 2020; Koutonin, 2015). For example, An African American
basketball player left Finland because of racial harassment by skinheads stating
he no longer had the courage to be in the city and did not feel safe, further
highlighting how immigrant visibility is tied to nationality, class, and race.
Leinonen (2012) notes that even within the Black community, hierarchies exist
based on nationality. For instance, the media covered the African American
basketball player while ignoring the experiences of Somali refugees facing
racism in Finland. In a predominantly white European population, Americans of
white origin can blend in and become invisible while remaining visible and
privileged. However, nationality can also impact the experiences of American
travelers abroad, with their treatment often influenced by US politics like wars or

elections (Leinonen, 2012).
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Blackness associated with immigrants is linked to being a refugee or
asylum seeker. The term "immigrant" is racialized to refer to people from poor,
non-white areas seeking residence in rich Western countries. Croucher (2009)
stated that the term creates an image of a person from a Third World origin,
stigmatized as desperate, dirty, and Brown. Race, class, and nationality are all at
play in the meanings attached to the term. Consequently, the term is seldom
applied to Americans living abroad, either by members of the whole society or by
Americans themselves. In her ethnographic study on White Americans in Mexico,
Croucher (2016) discovered that they did not identify as immigrants, but rather as
"just an American living in Mexico" (p.18). This exemplifies the social stigma
attached to the label "immigrant" and the privilege that certain groups of migrants
have to reject it. Leinonen (2012) also identifies language as a privilege, as it is
acceptable for Americans not to become fluent in the language of their host
country, whereas it is unacceptable for immigrants from poorer countries.
Americans belonging to the global mobile elite rarely experience the othering
associated with immigrants of lower social status, and there appear to be two
forms of othering: exclusive others who are marginalized and viewed as threats,
and inclusive others who are seen as part of the desired identity but still different.
Othering is rooted in unequal relationships and denies the possibility of complete
belonging.

African American Expats. African American expat literature is scarce.
Most expat literature pertains to the corporate domain, with virtually no articles on

African American corporate expats or discussions of race. This research aimed
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to address a lack of migration literature examining the African American
experience in Mexico.

Dos Santos (2020) conducted qualitative research with 18 Black
expatriate professionals in secondary schools and universities in South Korea,
including teachers (61%), nurses (22%), and counselors (17%). The participant
group comprised 66% female and 44% male, with geographic representation
from North America (44%), Africa (28%), Oceania (17%), and Europe (11%). The
study aimed to understand their experiences and opinions, examining the
relationship between stressors such as social bias and workplace bullying and
their impact on suicidal behaviors and turnover decisions. The study revealed
that African American professionals in South Korea face discrimination based on
skin color and nationality.

The study found that all 18 participants experienced discrimination and
social biases in South Korea's community, leading them to leave their school or
region at the end of the academic term. Participants reported instances of
discrimination based on skin color, impolite behavior, and feeling hated. Parental
behavior also contributed to stress and burnout, with all participants experiencing
verbal harassment due to their skin color, and some parents even refusing to
have their children in the same classroom as teachers of different nationalities.

In the qualitative interviews, teachers discussed instances of
discrimination from parents where they were asked to clean toilets. The teachers
highlighted the link between social biases and professionalism. The participants

frequently experienced stress from interactions with parents, coworkers, and



EXPAT WOMEN IN MEXICO 70

administrators, sometimes resulting in tears. Additionally, they were given extra
coursework and felt the workload contributed to workplace bullying. Participants
experienced internalized distress and verbal abuse from school administrators,
including being referred to as a "black monkey" in front of parents. Black
education professionals attributed stress and burnout as reasons for leaving their
careers.

Dos Santos (2020) pointed out that South Korea's high suicide rates stem
from unbalanced social expectations of residents and international professionals.
During teacher training, participants frequently experienced unwelcoming
attitudes. One teacher shared that colleagues would ask when they were leaving
and accuse them of taking jobs from Korean professionals. They frequently faced
hostility from South Koreans outside of work, including racial slurs, assumptions
of illegal status, mocking, being called a gorilla, and being denied service at
stores. Immigration officers even refused to touch documents without gloves.
This research showed that Black professionals' workplace stress, mental health,
and career outcomes in South Korea are impacted by internal and external
factors, including blatant racism, harassment, discrimination, and
microaggressions.

Bento (2020) also explored Asia, specifically South Korea and Japan, but
approached it from a different perspective. The study focused on the common
experience of hypervisibility among African Americans, who often become
involuntary ‘spectacles’ while traveling (Dillette et al., 2018). Bento (2020)

conducted a content analysis of 405 blog posts documenting the experiences of
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African American women travelers visiting Japan, expats teaching English, and
students studying abroad in South Korea. These bloggers came from various
regions in the U.S. and were college-educated. The research aimed to
understand how African American women in Japan and South Korea managed to
constantly be in the public eye while living in a foreign country. These women
often faced discrimination and unwanted attention, such as being stared at,
touched, photographed, mocked, or made to feel uneasy. These ecounters with
citizens of the host country signaled their “other” status. Discrimination against
foreigners in housing and workplaces is prevalent in these countries due to strict
immigration laws. African Americans in Japan and South Korea face social
challenges based on nationality, race, occupation, and gender, which leads to
increased stigmatization, especially for those who are not imagined as white
(Devos & Banaji, 2005). Moreover, African American women face hypervisibility
and hypersexualization, resulting in even greater marginalization and
stigmatization compared to other U.S. citizens.

The analysis of blog posts revealed that African American women
frequently face uncomfortable and marginalizing racial encounters, leading to
psychological distress. These encounters include inquiries about the U.S.
military, staring, and unwelcome touching. In response, some of these women
have found ways to cope, such as staring back, turning it into a positive
interaction, or downplaying the stigma to protect their psychological well-being.
Some participants have taken on the role of racial ambassadors, representing

African Americans positively. One participant stated, "l represent not just myself,
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but also my family and the black race." The language barrier has served as a
buffer for some women, allowing them to dismiss negative comments due to not
understanding the language. Interestingly, some participants found the
discrimination experience in Asia not necessarily worse than in the United States.
Overall, the study shed light on how these African American women navigate
their hypervisibility and respond to encounters in Japan and South Korea (Bento,
2020).

Graham (2022) conducted a research study that explored the experiences
of five African American expats residing in Sydney. The study used scholarship
on settler colonialism to analyze the solidarity between Black and Indigenous
groups and scrutinize various forms of political solidarity between African
Americans and Aboriginal and Torres Strait Islanders in Australia. The research
explored black identity and solidarity among groups with different colonial
histories. The study participants were recruited from Facebook groups of African
Americans in Sydney and Sisters in Australia and New Zealand. The interviews
focused on their self-perception and daily experiences as African Americans in
Australia—the interviewees were three women and two men with prestigious
employment and postgraduate-level credentials. Most participants moved to
Australia for better professional opportunities and work-life balance (Graham,
2022). All of the participants in the study agreed that Australia offers a better
quality of life compared to the United States, primarily due to better access to
healthcare. During the study, it was discovered that there was a common trend of

commodification of their racial and national identity among the participants. This
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caused them to express their transnational identities differently depending on
their social circle. For example, a hip hop-themed 'Biggie night' organized by
white settlers with a quota for Black and Brown attendees is a clear example of
white settler violence through white possession and spatial management. White
possession is a notion used to describe the strategies of control, exclusion, and
bias enacted, specifically the racial composition of spaces (Graham, 2022).

A common theme in African American travel literature is how differences
are made visible, "the spectacle of other" as a dehumanizing attraction. African
American male participants discussed the psychological toll of sexual
fetishization, including instances of groping and non-consensual fondling
(Graham, 2022). The participants also described white female coworkers as
overly friendly. They described feeling used as a means of social capital to be
popular instead of forming genuine friendships. These experiences, seen as acts
of white possession, led to decreased emotional and psychological safety,
causing them to become guarded. As previously stated, African American expats
in Sydney reported a higher level of physical safety than in the United States;
however, they reported psychological distress from experiences of white
possession by Australian settlers and a high level of racial fetishization.

African Americans living in Sydney coped with racialized ideological
violence of white possession by building community, utilizing social media, and
alliances with other people of color, mostly Black people and Asians, including
Polynesian descent. The interviewees wanted to educate themselves about

Aboriginal and Torres Strait Islander political issues to demonstrate gratitude and



EXPAT WOMEN IN MEXICO 74

build personal solidarity (Graham, 2022). The author notes that these attitudes
contrast attitudes of possession, the air of patrimony, and entitlement inherent in
recently arrived White settlers/expats (Graham, 2022). The interviewees all
talked about the shared experience of colonial history. The interviewees
recognized that being African American in this context was "the right kind of
Black" and was an isolating experience. They believed any racism and discourse
denying Indigenous Australians' sovereignty also threatened them.

Ghana, the first sub-Saharan African nation to achieve independence from
colonial rule, has attracted African American expatriates since the late 1950s civil
rights movement (Gaines, 2006). Despite its status as an emblem of black
empowerment, it has received scant recent academic focus. A important
exception is Gaines' (2006) research, which examines the narratives of African
Americans in Ghana during the civil rights era. While tracking American
expatriates presents challenges, initiatives like "The Year of the Return”
significantly influenced. In 2018, President Nana Akufo-Addo of Ghana
inaugurated the Year of the Return to mark the 400th anniversary of the arrival of
the first enslaved African Americans in Virginia, extending an invitation to the
African American diaspora to visit or resettle in Ghana, framing it as a
homecoming. This event was a poignant symbol for the global African American
family, underlining Ghana's historical significance. With Ghana's enduring
expatriate community and its prominence in travel literature for those seeking

cultural heritage, further study into the lives of current expatriates is warranted.
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Yankholmes and Timothy (2017) research focused on the social distance
between Ghanaian locals and African American expats in the context of slavery-
based heritage tourism in Ghana. The study used in-depth interviews to analyze
the narratives of 12 African American participants who had relocated to Ghana
for reasons related to filial piety. These participants were educated professionals
residing in Accra, Cape Coast, and Elmina, with seven women and five men in
their early 40s on average, most of whom had lived in Ghana for at least 25
years.

The experience of African American root seekers in Ghana often falls
short of their expectations. They hoped to be welcomed as family but are often
treated like tourists. While African American expats feel strongly connected to
sites associated with slave heritage, many local Ghanaians do not share the
same emotions. The existing emotional disconnect clearly emphasizes
contrasting perspectives on historical sites, resulting in a sense of estrangement
(Yankholmes & Timothy, 2017).

Microaggressions and Psychological Well-being.
Acknowledging the history and centrality of racism and discrimination is

essential to comprehend the daily lives of African Americans. Empirical studies
have been conducted to explore the impact and manifestation of
microaggressions in the lives of African American women (Burke et al., 2023;
Lewis et al. 2013; Sue et al., 2008; Donovan et al., 2013; Willis, 2015).
Microaggressions are the everyday verbal, nonverbal, and environmental slights
or insults, whether unintentional or intentional, that communicate a negative

message to the recipient (Sue et al., 2008). Microaggression theory was



EXPAT WOMEN IN MEXICO 76

originally introduced in 1969 by Harvard psychiatrist Chester Pierce (Pierce,
1969). Pierce and his colleagues have since defined racial microaggressions as
"subtle, stunning, often automatic, and non-verbal' exchanges which are 'put
downs' of blacks by offenders" (Pierce et al., 1978, p. 66). Pierce et al. (1978)
provided the seminal marker and conceptualization of microaggressions:
Almost all black-white racial interactions are characterized by put-downs
done automatically, preconsciously, or unconsciously. These minidisasters
accumulate. It is the total of multiple microaggressions by whites to blacks
that has a pervasive effect on the stability and peace of this world. (p. 515)
Davis (1989) subsequently defined microaggressions as "stunning, automatic
acts of disregard that stem from unconscious attitudes of white superiority and
constitute a verification of black inferiority" (p.1576). Sue (2003) defined
microaggressions as verbal and nonverbal insults that communicate a subtle
negative message. Sue's definition is most frequently cited and builds on the
definition of racism. Racism is a belief in racial superiority and inferiority enacted
through individual behaviors and institutional and societal practices and policies
(Jones,1997). Most racism is associated with White supremacy type of blatant
and overt acts of discrimination (Sue & Sue, 2008). The expression of "old-
fashioned racism" (Dovidio & Gaertner, 2000, p. 318) has evolved into a more
ambiguous, implicit, and subtle form, perhaps due to people's belief that overt
racism is unjust and "politically incorrect” (Dovidio et al., 2002, p. 90). "Overtly
racist acts may have decreased in the past two decades, [whereas] covert racist

acts (or racial microaggressions) may have increased" (Nadal, 2008, p. 22).
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This modern manifestation has been labeled aversive racism (Dovidio et
al., 2002), symbolic racism (Sears, 1988), modern racism (McConahay, 1986),
and colorblind racism (Bonilla-Silva, 2003). Aversive racism is a form of subtle
and unintentional racism (Dovidio & Gaertner, 2000) manifested in individuals
who unconsciously hold anti-minority feelings, attitudes, beliefs, and actions yet
assert egalitarian, nonprejudiced values (Nelson, 2006). Moreover, colorblind
racism refers to the conception that race is no longer a relevant issue affecting
lives in the United States. Colorblind racism is expressed outside of
consciousness in the attitudes, beliefs, and behaviors; it is considered acceptable
and even commendable by well-meaning White individuals (Constantine et al.,
2008). Sue (2003) stated that most White Americans believe discrimination is
only related to hate crimes and White supremacist groups such as the Ku Klux
Klan. Therefore, it is on the decline and has a minimal effect on the lives of
people of color.

Racial microaggressions are a common form of attitudinal, aversive, or
colorblind racism. Racial microaggressions are similar to unconscious racism, but
they are broader and describe a dynamic interplay between perpetrator and
recipient and their everyday active manifestations (Sue et al., 2007). Racial
microaggressions include statements such as "l don't think of you as Black”
(Soldrzano et al., 2000, p. 61) or "My grandparents came here with nothing, too,
but they worked hard to get ahead in life" (Gallagher, 2003, p. 51).

Sue et al. (2007) defined microaggressions as "brief and commonplace

daily verbal, behavioral or environmental indignities, whether intentional or
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unintentional, that communicate hostile, derogatory, or negative racial slights and
insults that potentially have a harmful or unpleasant psychological impact on the
target person or group” (p. 273). Microaggressions may be perpetuated against
people of color, women, lesbians/gays/bisexuals/transgender (LGBTS), those
with disabilities, class, and religious minorities (Sue, 2010). Sol6rzano et al.
(2000) proposed that they are often enacted automatically and unconsciously
and contain an underlying hidden message (conflict between hidden and
expressed message), which is often unrealized by the perpetrator but is clearly
communicated to the target. Microaggressions are often delivered as "subtle
snubs or dismissive looks, gestures, and tones" (Sue et al., 2007b, p. 273).
Some people claim these messages to be harmless (Sue, 2010). However, they
frequently result in the communication of denigration (Solérzano et al., 2000)
small slights (Hinton, 2004), which have a powerful cumulative effect on the
victim's psychological and physical health (Abdullah et al., 2021; Brondolo et al.,
2008; Lewis et al., 2016; Swim et al., 1995; Swim et al., 2001; Watson &
Henderson, 2023; Williams et al., 2018; Williams & Lewis, 2019), education (Bell,
2002), employment (Alleyne, 2005), sleep (Erving et al., 2023) and health care
(Sue & Sue, 2008).

Taxonomy of microaggressions. Sue et al. (2007) developed an original
typology of racial microaggressions in everyday life. He identified three
categories: microassaults, microinsult, and microinvalidation at the interpersonal

and environmental levels.
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Microassault. The authors defined a microassault as an explicit verbal,
nonverbal, or environmental attack intended to convey biased and discriminatory
sentiments through name-calling, consciously and purposeful discriminatory
actions, or avoidant behaviors (Sue et al., 2007). "Microassaults are most similar
to what has been called 'old-fashion racism' conducted at an individual level"
(Sue et al., 2007, p. 274). Microassaults are intended to hurt or injure, requiring
no mental guesswork or causal deciphering. Referring to someone as "colored”
or "Oriental," displaying swastikas, and using racial epithets are examples (Sue
et al., 2007, p. 274). Microinsults and microinvalidations, however, tend to
operate unconsciously, are unintentional, and generally outside of the level of
conscious awareness (Sue et al., 2007). They are consistent with the research
literature on implicit racist attitudes and beliefs (Banaji, 2001; DeVos & Banaji,
2005).

Microinsult. Microinsults are unintentional behavior or verbal comments
that "convey rudeness or insensitivity or demean a person's racial heritage or
identity" (Sue et al., 2007b, p. 274). These are outside conscious awareness and
are characterized by an insulting hidden message (Sue & Sue, 2008). For
example, when an employee of color is asked, "How did you get your job?" the
underlying message (theme) is twofold: (a) people of color are not qualified, and
(b) as a minority, you must be an affirmative action hire (Sue et al., 2007b).
Microinsults can also occur non-verbally, such as when a White supervisor
seems distracted or uninterested during a conversation with an African American

employee by avoiding eye contact or turning away (Hinton, 2004).
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Microinvalidation. Microinvalidations are characterized by statements or
behaviors that deny, negate, exclude, dismiss, or make invisible the
psychological thoughts, feelings, or experiential reality of persons of color (Sue &
Sue, 2008). Like microinsults, they are unintentional and usually outside of
awareness. An example would be when an African American person is told, "I
don't see color" or "We are all human beings," the effect is to negate their
racial/cultural experiences (Helms, 1992).

Microaggression themes. Sue et al. (2007) identified microinsults and
microinvalidations with corresponding themes. The microinsults themes are: (a)
ascription of intelligence (assigning high or low intelligence to a racial group);

(b) criminality/assumption of criminal status (presumed to be a criminal,
dangerous, or deviant based on race); (c) pathologizing cultural
values/communication styles (notion that values and communication styles of
people of color are abnormal); (d) second class status (treated as a lesser being
or group). Furthermore, the microinvalidations are as follows: (a) alien in one's
own land (assumption that racial minority citizens are foreigners); (b) color
blindness (denial or pretense that one does not see color); (c) denial of personal
racism or one's role in its perpetuation; (d) myth of meritocracy (success in life is
due to individual effort and not race); (e) denial of individual racism (a statement
made when Whites deny racial biases); and (f) environmental (macro-level; racial
assaults, insults, and invalidations that are manifested on systemic and
environmental levels).

Gendered Racial Microaggressions
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Gendered racism describes a form of oppression based on the
simultaneous experience of racism and sexism (Essed, 1991). Extant literature
on gendered racism focused on African American women's experiences with the
intersection of race and sexism. According to Crenshaw's (1989) research, Black
women do not encounter racism simply because of their race or sexism solely
because of their gender. Rather, they face oppression at the intersection of their
identities. An intersectional approach deepens the understanding of how these
oppressions intersect and multiply on each other. Empirical evidence supports an
association between gendered racism and negative mental health outcomes
(Moradi & Subich, 2003; Thomas et al., 2008; Szymanski & Stewart, 2010).

Lewis et al. (2013) definition of gendered racial microaggressions draws
on Sue et al.'s (2007) research on microaggressions and Essed's (1991) concept
of gendered racism. Lewis et al. (2013) define gendered racial microaggressions
as "subtle and everyday verbal, behavioral, and environmental expressions of
oppression based on the intersections of race and gender” (Lewis et al., 2013,
p.51). Lewis et al. (2013) studied gendered microaggressions with a focus group
of 17 Black women who were undergraduate, graduate, and professional
students of coping strategies to handle gendered microaggressions. The study
found that Black women utilize a range of techniques to respond to gendered
racial microaggressions. These techniques include confronting the perpetrator,
self-protective strategies such as disengaging from the stressor and avoidance,

and collective strategies such as leaning on social support. The study also found
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that deciding which battles to fight is a thoughtful decision-making process for
addressing microaggressions.

Lewis et al.'s (2016) study, uncovered common themes of gendered
microaggressions involve stereotypes, such as the hypersexualized "Jezebel"
and the expectation of the "Angry Black Woman." The study also revealed
experiences of being silenced and marginalized. These themes are often related
to assumptions about their style and beauty and were frequently subjected to
negative remarks about their natural hair, complexion, and facial features. These
experiences of marginalization and silencing were found to occur even in
professional settings, with assumptions being made about their speech and
abilities. Lewis and Neville (2015) developed the Gendered Racial
Microaggressions Scale (GRMS), an intersectional measure, to measure Black
women's experiences of gendered racial microaggressions, which was used for
this study. Lewis and Neville (2015) found that greater experiences of gendered
racial microaggressions were significantly related to greater psychological
distress.

Lewis et al. (2017) used an intersectional framework to explore the
influence of gendered racism on health outcomes using a biopsychosocial model
of racism. The study involved 231 Black women aged between 18 and 78, with
an average age of 37. Majority of the respondents self-identified as middle class
and held graduate or professional degrees. They found that Black women who
experience gendered racial microaggressions are more likely to suffer from

negative mental and physical health outcomes. The study also found that
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disengagement coping mechanisms, such as substance use, self-blame, self-
distraction, denial, or behavioral disengagement, partially mediated the
relationship between gendered racial microaggressions and negative mental and
physical health outcomes in Black women. The study suggests that having a
stronger sense of gendered racial identity can safeguard against the harmful
mental and physical effects of gendered racial microaggressions. However, a
previous study by Szymanski and Lewis (2016) found that identity centrality only
played a moderating role in the link between gendered racism and psychological
distress through detachment coping without actually buffering psychological
distress.

Williams and Lewis (2019) conducted a survey involving 231 Black women
to investigate the relationship between gendered racial microaggressions,
gendered racial identity (intersection of one’s racial and gender identities), coping
mechanisms, and depressive symptoms among Black women. The study
examined how coping strategies mediate the relationship between gendered
racial microaggressions and depressive symptoms. They also tested a
moderated mediation model, with gendered racial identity's public and private
regard as moderators of the association between gendered racial
microaggressions and depressive symptoms through disengagement coping.
Disengagement coping was found to be a mediator as gendered racial
microaggressions increased, leading to more depressive symptoms. Gendered
racial identity private regard was a significant moderator of the indirect

association of gendered racial microaggressions and depressive symptoms
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through disengagement coping. The study found that how Black women feel
about their own gendered racial identity (private regard) can affect how they cope
with gendered racial microaggressions and how those coping strategies impact
their mental health. The study found that Black women who had lower private
regard were more likely to use disengagement coping strategies when facing
gendered racial microaggressions, which was associated with increased
depressive symptoms. Black women with higher public regard used less
disengagement coping and had fewer depressive symptoms. Interestingly, the
study did not find evidence that how others perceive (public regard) participants
gendered racial identity affects their coping strategies or mental health (Williams
& Lewis, 2019).

Moody and Lewis (2019) surveyed 226 Black women online from across
the United States and found that the greater frequency of gendered racial
microaggression was significantly associated with greater traumatic stress.
Thomas et al. (2008) study of over 300 African American women explored the
construct of gendered racism and its relation to psychological distress and coping
styles among Black women. They found a significant positive relationship
between experiences of gendered racism and global psychological distress. They
found that emotional debriefing (e.g., distancing oneself from a stressful event)
partially mediated the relation between gendered racism and psychological
distress for Black women.

Watson and Henderson (2023) also examined the connection between

gendered racial microaggressions, resilience, self-esteem, and traumatic stress
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for Black women. The study included 402 participants ranging from 18 to 77
years old, with an average age of 35. The majority of participants identified as
cisgender women and heterosexual, and over half held master's degrees. They
discovered that personal self-esteem played a role in how microaggressions
affected traumatic stress. Resilience was also linked to lower traumatic stress
and higher personal and collective self-esteem. Furthermore, resilience
influenced the effect of microaggressions on membership identity/esteem.
Racism is still a real and relevant concern in society, and travel and
international environments are no exception. Microaggression experiences
require emotional and cognitive energy, a topic commensurate with Harrell's
(2000) scholarship on racism-related stress. Microaggressions are stressful
because they are insidious and, therefore, less difficult to name, identify, prove,
and act on. Despite President Obama'’s election being viewed by some as a step
forward towards a post racial society in the United States (Pettigrew, 2009), a
disturbing trend of ‘white backlash' has emerged. A growing number of white
individuals now assert that they are victims of discrimination and oppression,
pointing to laws and policies they believe to be racially biased. They are
demanding immediate action to address what they perceive as an injustice
(Hughey, 2014). Roger Hewitt (2005) defines the white backlash as: “Negative
reactions within white communities to (1) the proximity of black communities
following migration, or (2) the potential acquisition of new power and/or status by

blacks, or (3) the fashioning of policies or legislation to bring about greater
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equality between “racial’/ ethnic groups, or (4) the enforcing of such policies or
legislation (p. 5).”

The current political climate, police brutality, and racial tensions have
prompted African Americans to seek refuge abroad (Hjelmgaard, 2020). Although
most scholars would generally agree that considerable advances in race
relations have been made since the civil rights and Black power movements,
racism continues to erode U.S. society (Pettigrew, 2009; Sue, 2003). There is
little agreement among the general public about the reality of racial equality
(Bonilla-Silva, 2006). Data from a national survey focusing on people's
perceptions of race-based problems in the United States found that 34% of White
people believed racial equality had already been achieved, and another 18% had
the opinion it would soon be achieved (Bobo et al., 2001). In contrast, the
seminal work by Landrine and Klonoff (1996) found that 98.1% of African
American participants had a recent racial encounter in the last year, and 100%
had an experience in their lifetime, most commonly with strangers. This empirical
evidence suggests that encountering regular racist interactions is truly an
everyday experience for African Americans.

Many scholars have theorized that the difference in racial perceptions is
due to the end of Jim Crow racism (e.g., series of anti-black laws) and that,
therefore, perceptions are based on less blatantly hostile incidents (Bonilla-Silva,
2006; Sue, 2003; Sue, 2008). Racism is revealed in the powerful cumulative
effect on victims' psychological and physical health (Constantine, 2007; Swim et

al., 2001) and in disparate outcomes in education (Bell, 2002), employment
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(Alleyne, 2005), housing (Sue, 2010), health care (Sue & Sue, 2008), and rates
of incarceration (Alexander, 2010).

Research has shown that African Americans' women's experiences of
gendered racial discrimination result in frustration, self-doubt, isolation, feelings
of powerlessness, and loss of integrity (Spates et al, 2020). According to Sue et
al. (2007), Whites engaging in microaggressions believe they act without bias.
Therefore, victims are placed in the position of questioning the perpetrator's
intentions and doubting themselves (e.g., "Did | misread what happened?"),
which results in psychological dilemmas. Sue et al. (2007b) identified four major
psychological dilemmas created by microaggressions: (a) the clash of racial
realities; (b) the invisibility of unintentional bias and discrimination; (c) the
perceived minimal harm of microaggressions; and (d) the catch-22 of responding.
As such, the perceptions held by the dominant group differ significantly from
society's marginalized groups. The question becomes, "Whose reality is the true
reality?"

Moreover, the recipients of microaggressions are frequently placed in a catch-
22 of responding to microaggressions. They are left with numerous questions:
"Did what | think happened really happen?" "Will it do any good to bring it to the
perpetrator's attention?" "How will it affect my relationship?" (Sue et al., 2007, p.
279). Sue et al.'s (2008) research with focus-group participants reported a sense
of powerlessness derived from White people defining the Black racial reality.

Furthermore, the catch-22 " creates a stressful condition about how to resist
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oppression versus when, where, and how to accommodate to it" (Pierce, 1988, p.
27).

Research has indicated that African American women frequently
experience gendered racial discrimination, which can lead to negative emotional
outcomes such as frustration, self-doubt, isolation, feelings of powerlessness,
and loss of integrity (Spates et al., 2020). Whites who engage in
microaggressions often do not recognize that their behavior is biased, which can
lead the victim to question their perception of events and create psychological
dilemmas (Sue et al., 2007). Sue et al. (2007b) identified four major
psychological dilemmas created by microaggressions: (a) the clash of racial
realities, (b) the invisibility of unintentional bias and discrimination, (c) the
perceived minimal harm of microaggressions, and (d) the catch-22 of responding.
This suggests that the dominant group's perceptions differ significantly from
those of marginalized groups, leading to questions about whose reality is true.
Additionally, recipients of microaggressions may be hesitant to respond, as they
may question whether their perception of the event was accurate, whether it is
worth confronting the perpetrator, and how this could affect their relationship with
the perpetrator (Sue et al., 2007). Research by Sue et al. (2008) revealed that
focus-group participants felt powerless as White people were defining the Black
racial reality, creating a stressful condition about how to resist oppression versus
when, where, and how to accommodate it (Pierce, 1988).

According to Sue et al. (2008), perpetrators of discrimination and

exclusion often view their actions as harmless or innocent, leading them to
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guestion why their victims may be upset, "overreacting," or not "letting it go."
However, chronic discrimination and exclusion lead to high levels of stress
(Pierce, 1995). Racism and racial/ethnic discrimination cause significant
psychological distress (Fang & Meyers, 2001; Krieger & Sidney, 1996), anger
(Franklin, 1999; Pierce, 1988), depression (Thompson & Neville, 1999), racial
battle fatigue (physiological and psychological energy lost dedicated to coping
with racial microaggressions and racism) (Smith et al., 2007), and negative
health consequences (Harrell et al., 2003). Researchers have coined the term
"racism-related stress" to describe the interactions between individuals or groups
and their environment that result from the dynamics of racism and threaten well-
being (Harrell, 2000, p.44).

Utsey et al. (2000) studied coping strategies used by African American
college students to manage stress caused by racism. The study included 213
participants, 137 women and 76 men, from different regions across the United
States. The average age of the participants was 21, and 93% were single. Utsey
et al. (2000) study showed that avoidance coping (e.g., avoiding people or places
where discrimination is likely to occur) for African American women was the best
predictor of life satisfaction and self-esteem. Utsey et al. 2000 research also
found that African Americans who reported frequent encounters with racial
discrimination reported lower self-esteem and overall life satisfaction. Further, it
suggests that coping skills can be self-empowering and are best suited to handle

race-based stressors to sustain self-efficacy and maintain well-being.
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In Sue et al.'s (2010) study, African American participants identified coping
strategies to handle these perceptual clashes. They classified four major coping
themes: healthy paranoia, sanity check, empowering and validating self, and
rescuing offenders. Healthy paranoia refers to the "healthy suspicion of the
motives and behaviors of members of the dominant culture” resulting from a
social reality plagued with discrimination and prejudice (Sue, 2010, p. 74). Sanity
check is conferring with same-race and/or like-minded people about the
experiential reality of microaggressions. Empowering and validating self refers to
interpreting racism by "calling it what it is" (Sue, 2010, p. 74). Rescuing offenders
refers to "considering the White person's feelings in the situation before one's
own" verbally or non-verbally (Sue et al., 2008, p. 332). For example, a
participant described "Inside an elevator, a closed space, being very conscious if
there is a White woman, whether or not she's afraid, or just sort of noticing me,
trying to relax myself around her so she's not afraid” (Sue, 2010, p.332).

Constantine et al.'s (2008) work identified coping strategies employed to
handle microaggressions in academic settings by Black faculty. The common
strategies identified were seeking social support from friends, family, and
colleagues, and "choosing one's battles carefully” (i.e., making deliberate
decisions about confrontation to address microaggressions; Constantine, 2008,
p. 354), prayer, interpersonal or emotional withdrawal from faculty that exhibit
microaggressions, and resignation that academic environment will always

contain subtle racist treatment. These "offensive mechanisms" (Pierce, 1969, p.
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303) experienced by Black faculty lead to emotional pain, self-blame,
disenchantment, and self-doubt (Franklin & Boyd-Franklin, 2000).

Researchers have suggested that the unintentional nature of
microaggressions allows them to exist outside the conscious awareness of
perpetrators, thus infecting institutional procedures and practices, social policies,
and interracial interactions (Franklin & Boyd, 2000; Hinton, 2004; Sue, 2003).
Perpetrators of microaggression often misinterpret their actions as innocuous
and accuse persons of color of being paranoid or oversensitive; however, their
impacts are well documented (Thompson & Neville, 1999; Williams et al., 2003).
Researchers have found overt and covert discrimination affect (a) mental health
(Sue et al., 2008b); (b) self-esteem (Brondolo et al., 2003); (c) quality of life
(Thompson & Neville, 1999; Utsey et al., 2002); (d) stereotype threat (e.g., the
threat of possibly being judges and treated stereotypically, or of possibly self-
fulfilling a stereotype),(Steele et al., 2002); (e) identity formation (Steele et al.,
2002); (f) physical health (Clark et al., 1999); (g) campus climate (Solérzano et
al., 2000); (h) work productivity (Alleyne, 2005; Hinton, 2004); (h) problem solving
(Dovidio, 2001); (i) locus of control (Franklin & Boyd, 2000) and (j) trust (Sue,
2010).

Disturbingly, research indicates racial microaggressions have been found
to affect all areas of one's life (Sue, 2010). In all environments, microaggressions
deliver hidden demeaning messages with a harmful and cumulative effect (Sue,
2010). These indignities assail one's sense of integrity, exhaust psychic and

spiritual energy, and impose a false reality, invalidating people as racial/cultural
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beings (Franklin, 2016; Solorzano et al., 2000; Sue et al., 2008a). Research
related to coping with microaggressions demonstrate that strategies can be
multifaceted and unclear within each environment. As the myriad effects of the
different manifestations of microaggression accumulate in an environment of
African American women, the resulting impact on emotional, psychological, and
physical well-being can be significant.

Racism-Related Stress and Life Satisfaction

There has been limited research on how racism-related stress affects the
life satisfaction of African Americans. However, current studies suggest that
individual, cultural, and institutional race-related stress can have distinct impacts
on mental health (Harrell, 2000). Carter & Reynolds (2011) found that cultural
race-related stress was associated with greater self-reported negative mood,
indicating a daily burden and chronic stressor. Lombardo et al. (2018)
established a "fundamental association" between mental health and life
satisfaction, suggesting that poor life satisfaction is strongly linked to poor mental
health and vice versa.

According to Harrell (2000), stress caused by racial discrimination, known
as racism related stress, affects mental health more than the usual daily
stressors. It is a result of daily interactions between individuals and their
surroundings and is based on the individual's personal experience of
discrimination. Therefore, racial discrimination and racism related stress are

interconnected, yet distinct concepts (Driscoll et al., 2015).
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In 1992, Thomas & Holmes conducted a study to determine the factors
that affect life satisfaction among Blacks and Whites. The study considered
various independent demographic, social, religious, and socioeconomic
variables. The results of the study showed that there were both similarities and
differences in the way both groups assessed life satisfaction. The quality of
significant relationships, especially parental ones, had a greater impact on life
satisfaction compared to religion or socioeconomic status, for both Blacks and
Whites. Black women reported significantly lower levels of satisfaction compared
to any other gender and racial group. Religion was found to be a more significant
factor in producing satisfaction for Black participants, while socioeconomic status
was more important for Whites.

Broman (1997) examined the race-related factors of racial discrimination,
racial context, and having white friends and their impact on life satisfaction. The
study found that African Americans who attended predominantly White schools
had higher life satisfaction, suggesting that exposure to White environments may
help prepare them to cope with racially discriminatory situations. However,
having White friends was not related to life satisfaction.

Barger et al. (2009) conducted a comprehensive study to explore the
relationship between race/ethnicity, socioeconomic status (SES), health, social
relationships, and life satisfaction. The study involved two representative
samples of 350,000 adults in the US. The researchers found that Black and
Hispanic participants were less likely to be very satisfied with their lives when

compared to Whites. However, when considering the factors such as health,
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SES, and social relationships, the disparities in life satisfaction were lessened or
eliminated. The combined effect of health and SES accounted for 12-15% of the
variation in life satisfaction, while social relationships accounted for an additional
10-12%.

McCleary-Gaddy and James (2020) conducted a study to examine
whether being aware of negative stereotypes, or stigma consciousness, had an
adverse effect on the mental health and life satisfaction of African Americans.
They conducted a survey of 780 African American adults and found that an
increase in stigma consciousness indirectly predicted negative effects on both
outcomes, even though there was no direct correlation between skin tone and life
satisfaction or psychological distress.

Driscoll et al. (2015) conducted a survey of 247 African American adults to
explore the link between discrimination based on race-related stress and life
satisfaction. The results of the survey showed that race-related stress was
significantly correlated with lower life satisfaction. Furthermore, the study
supports the notion that life satisfaction may act as a mechanism through which
stressful events (e.g., microaggressions) affect mental health outcomes.

In 2011, Yap et al. conducted a survey with a community sample of 161
African Americans. The study investigated the mediating role of belongingness
and discrimination in the relationship between racial identity and life satisfaction.
The study found that belongingness played a mediating role in the impact of
racial identity centrality and private regard on life satisfaction. This mediation

effect was stronger for African American women. Moreover, the study revealed
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that the association between public regard and life satisfaction was mediated by
the perception of discrimination, particularly among women who reported lower
perceived discrimination with higher public regard. Therefore, African Americans
who regarded their identity as important, held positive views towards African
Americans, or believed that others viewed African Americans more positively,
reported higher levels of life satisfaction. The study emphasizes that a positive
perception of one's racial group can significantly improve the well-being of
African American women in a given environment.

In 2020, at the height of the Black Lives Matter movement, Moody (2022)
conducted a study on a community sample of 1252 individuals. The aim of the
study was to investigate the vicarious experiences of major discrimination among
Black and White adults. The results of the study suggested that Black individuals
are more likely to be exposed to vicarious experiences of major discrimination.
Additionally, the study found that Black adults who experience discrimination,
either personally or vicariously, report lower overall life satisfaction. However, this
effect was not observed among White adults. These findings align with
documented racism based traumatic stress responses (Carter et al., 2019).

Chapter 3: Methodology
Participants

Participants in this study were African American women living in Mexico.
To be eligible to participate in the study, participants reported information
confirming the following criteria. First, they self-identified as Black/African

American women. Second, participants had to be older than 18 years of age at
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the time of participation. Finally, participants had to be currently living in Mexico.
The survey was provided in English. For sample size determination, the G*Power
software was used. The basic criteria were a medium effect size (.15), an alpha
level of .05, and a power level of .80. Using five predictors, the needed sample
would be 92 African American women. For 10 predictors, the needed sample
would be 118 women. Recruitment of the participants depended on snowball
and convenience sampling, using online social media platforms and expatriate
networks with a link to the online survey. Organizations (e.g., Expat network,
Travel Noire, various Black in Mexico groups) to which African American expat
women have contact were contacted.

Table 1 displays the demographic information of the participants. A total of
111 African American women were included in the data analysis. Most (79.3%)
were heterosexual and 40.5% had at least one child. The mean age of the
participants was M = 46.93. Socioeconomic status ranged from under $20,000
annual income (5.4%) to $200,000+ (3.6%) with the median annual income of
$75,000. Eighty-two percent had at least a bachelor’s degree with 7.2% having
also earned a doctoral degree. Most participants were single (48.6%), followed
by married/partnered (25.2%). Most participants were self-employed (44.1%),
followed by retired (20.7%) and employed full-time (20.7%). All but one (99.1%)
were US citizens.

The average years living in Mexico was M = 2.91, and the number of times
returning to the United States to visit each year was M = 2.34. Almost all (95.5%)

had traveled internationally at some point and 18.0% had studied abroad. Thirty-
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three percent (n = 37) lived outside of the US in a total of 72 other countries with

the most common being Thailand (12.5%), China (4.2%), and Spain (4.2%). The

typical respondent had traveled to M = 12.98 countries. Most respondents

described themselves as either an expat (74.8%) or an immigrant (22.5%). On a

five-point scale, the mean Spanish proficiency was M = 2.46 (see Table 1).
Measures

Gendered Racial Microaggressions Scale.

The Gendered Racial Microaggressions Scale (GRMS) was used in order
to measure the microaggression experience of African American women. The
Gendered Racial Microaggressions Scale was developed by Lewis (2013) to
apply an intersectional framework of oppression faced by Black women based on
their gender and race. The scale is grounded in the frameworks proposed by
Essed (1991) on gendered racism and Sue, Capodilupo, et al. (2017) on racial
microaggressions. The GRMS assess both the frequency and stress appraisal of
microaggressions and consists of 26 items. Participants respond to each item by
rating the frequency of microaggressions they have experienced on a scale
ranging from 0 (“Never”) to 5 (“Once a week or more”) and rate the stress
appraisal associated with each microaggression on a scale from 0 (“This has
never happened to me") to 5 (“Extremely stressful"). The measure includes four
subscales, each targeting specific aspects of the participants experiences. The
first subscale is Assumptions of Beauty and Sexual Objectification consists of 10
items, and a sample item is “Someone has made me feel unattractive because |

am a Black woman.” The Silenced and Marginalized subscale includes 7 items
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like “My comments have been ignored in a discussion in a work, school, or other
professional setting.” The Strong Black Woman subscale consists of 5 items,
participants respond to items such as “I have been told that | am sassy and
straightforward.” Lastly, the Angry Black woman subscale consists of 3 items and
a sample item is “Someone accused me of being angry, when | was speaking in
a calm manner.” For this study, the 26-item scale was prefaced with modified
instructions to ensure participants specifically think about their experiences as an
African American woman while they lived in the US. This modification aimed to
narrow the scope of participants reflections and gather more data on the
experiences of African American in the US aligning with the studies research
objectives and geographical focus.

Development of the GRMS involved two separate studies (Lewis, 2012;
Lewis & Neville, 2015). Both studies included samples of women from a local
African American community-based organization, chosen to ensure the
generalizability of the items to a diverse range of Black women in terms of age,
socioeconomic background, education, and occupational status. Participants
ranged in age from 18 to 77 years. The majority of participants identified as
heterosexual, with the remaining identifying as lesbian, bisexual, questioning, or
queer. Additionally, a significant portion of participants self-identified as middle
class, with about 17.5% having at least a bachelor's degree and about 47.5%
having at least a master's degree. The participants came from diverse

geographical regions of the U.S., with the majority identifying as Christian.
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In Study 1 (Lewis, 2012), an exploratory factor analysis was conducted
with 259 Black women, leading to the identification of the GRMS's four-factor
structure. The Cronbach's alpha reliability coefficients for the GRMS factors in
were as follows: (a) Assumptions of Beauty and Sexual Obijectification: a = 0.89,
(b) Silenced and Marginalized: a = 0.88, (c) Strong Black Woman: a = 0.74, and
(d) Angry Black Woman: a = 0.79, for both frequency and stress appraisal
scales. The total GRMS reliability coefficients were 0.92 for the frequency scale
and 0.93 for the stress appraisal scale.

Study 2 (Lewis & Neville, 2015) employed a confirmatory factor analysis
with 210 Black women, further validating the four-factor model for both frequency
and stress appraisal scales. The Cronbach's alpha reliability coefficients for the
GRMS factors were as follows: (a) Assumptions of Beauty and Sexual
Objectification: a = 0.86, (b) Silenced and Marginalized: a = 0.85, (c) Strong
Black Woman: a = 0.81, and (d) Angry Black Woman: a = 0.77, for both
frequency and stress appraisal scales. The total GRMS reliability coefficients
were 0.92 for the frequency scale and 0.93 for the stress appraisal scale.

To establish construct validity, the GRMS was positively correlated with
the Racial and Ethnic Microaggressions Scale (REMS) (Nadal, 2011) and the
Schedule of Sexist Events (SSE) (Klonoff & Landrine, 1995). Additionally, higher
levels of perceived gendered racial microaggressions were associated with
increased psychological distress, as measured by the Mental Health Inventory 5
(MHI-5). The four factors of the GRMS accounted for nearly half of the variance

in Study 1 (Lewis, 2012) for both frequency and stress appraisal scales, with the
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factor structure providing a good fit of the data in Study 2 (Lewis & Neville, 2015).
GRMS was significantly related to psychological distress, such that greater
perceived gendered racial microaggressions were related to greater levels of
reported psychological distress (Lewis & Neville, 2015). (see Appendix F for
survey). Items are summed and means calculated for subsclaes and total scores
for Stress Appraisal and Frequency, it is noteworthy that exploratory factor
analysis revealed that 25 items of the Gendered Racial Microaggressions Scale
accounted for approximately 49% of the variance in the Stress Appraisal
dimension, while 23 items of the GRMS accounted for approximately 49% of the
variance in the Frequency dimension. These scoring procedures and factor
analyses ensure the reliability and validity of the GRMS in assessing gendered
racial microaggressions in the specified contexts. (see Appendix F for survey)
Table 3 shows the reliability of the subscales and total scores for the GRMS for
this study.

Life Satisfaction (SWLS)

One instrument was used to measure a construct of psychological well-
being. The Satisfaction with Life Scale (SWLS; Diener et al., 1985; see Appendix
F) measure consists of five items assessing life satisfaction from various
dimensions. An example statement is, "In most ways, my life is close to my ideal"
(Diener et al.,1985, p. 72). Participants were asked to rate the statements on a 7-
point Likert-type scale ranging from 1 (strongly disagree) to 7 (strongly agree).
Total scores range from 5 (low satisfaction) to 35 (high satisfaction). After

conducting a pilot study with 176 University of lllinois undergraduate students,



EXPAT WOMEN IN MEXICO 101

Diener et al. (1985) reported that the scale had a favorable level of internal
consistency, with Cronbach’s alpha coefficient of .87 and item-total correlations
ranging from .57 to .75. This suggests strong agreement among the scale’s
items, indicating it’s reliability. Diener et al. (1985) also reported positive
correlations between the SWLS and measures of happiness, life satisfaction, and
self-esteem, indicating construct validity (Diener et al., 1985; Robitschek &
Kashubeck, 1999). The correlational analysis results also indicate that individuals
who report high life satisfaction also report high general adjustment and mental
health (Diener et al., 1985). The initial development of the SWLS did establish
validity or reliability for different racial groups. One relevant empirical study
utilizing the SWLS with African Americans (n= 213) was conducted to assess
racial discrimination, coping, life satisfaction, and self-esteem. The study
established internal consistency with a Cronbach's alpha of .82 (Utsey,
Ponterotto, Reynolds, & Cancelli, 2000). Empirical research exploring the
association between race and life satisfaction is limited (see Appendix G for
survey). The Cronbach Alpha of the SWLS for this study is .78 (see Table 3).
Expat Motivation Scale

The Expat Motivation Scale (EMS) was used to measure the motivations
for expatriation. The Expat Motivation Scale is an author-created scale designed
to assess the motivations of African Americans moving abroad. The survey
consists of 25 items and aims to explore the various factors influencing
individuals' decisions to relocate to another country. The Expat Motivation Scale

was developed after a comprehensive literature review, consultations with
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subject matter experts in social psychology and migration studies, and a pilot
study with 5 expatriates (Robinson, 2023). Item wording was refined for clarity,
and item selection aimed to effectively measure expatriate motivation. The EMS
covers six distinct categories of motivational factors, including Work/Career,
Education, Lifestyle, Family and Relationships, Financial Considerations, and
Safety and Political Factors. Participants are asked to rate their motivations using
a Likert scale ranging from 1 (strongly disagree) to 5 (strongly agree). The scale
is designed to be completed in approximately 5 minutes. As there is currently no
existing motivation scale for moving abroad tailored specifically to African
Americans, the EMS fills this gap in the literature. However, it's important to note
that no information about the scale's psychometric properties currently exists.

The study conducted a factor analysis to explore underlying factors that
may explain correlations between items. This exploratory factor analysis provided
insights into the construct validity of the EMS. Furthermore, internal reliability
consistency was assessed using Cronbach's alpha, which measured the scale's
internal consistency and reliability. These psychometric assessments helped
establish the validity and reliability for the purpose of this study.

The Expat Motivation Scale (EMS) employed a systematic scoring and
analysis process. Subsequently, individual item scores are totaled for each
participant, resulting in a total score ranging from 20 to 100, which reflects their
motivation level. To better understand specific motivational categories, scores
are summed within each category. The "Work/Career" category includes 2 times,

items 4 ("I moved abroad for work/career opportunities”) and 15 ("I moved
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abroad to pursue entrepreneurial ventures or business opportunities”). The
"Education” category is comprised of two items 5 ("I moved abroad for
educational opportunities") and 10 ("I moved abroad to learn or use a new
language"). The "Lifestyle" category includes 8 items 2, 6, 7, 9 12, 13, 14, and
24, capturing motivations related to lifestyle improvement, exploration, nature
access, slower pace of life, quality of life, cultural immersion, stress reduction,
and health-related reasons, respectively. "Family and Relationships" explores
motivations associated with 2 items 3 ("I moved abroad to be with family
members or improve family dynamics") and 8 ("I moved abroad to be with a
partner or explore new relationships"). The "Financial Considerations" category
comprises 2 items 1 ("I moved abroad for financial reasons") and item 11 ("l
moved abroad for retirement purposes”). Finally, "Safety and Political Factors"
includes 8 items 16, 17, 18, 19, 20, 21, 22 and 23, assessing motivations tied to
personal safety, political factors, safe living environment, sexism, racism,
escaping conditions, and cultural climate dissatisfaction.

Factor analysis was conducted to explore potential underlying factors that
explain item correlations, thus enhancing the scale's construct validity.
Additionally, the scale's psychometric properties were thoroughly examined,
encompassing assessments of content validity, face validity, and internal
consistency using Cronbach's alpha. These comprehensive psychometric
evaluations aimed to establish the validity and reliability of the author-created
EMS within the context of this study. The EMS gained insight into the complex

decision-making processes behind moving abroad and aims to provide a
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comprehensive understanding of the motivations driving African American
expatriates. (See Appendix H for Expat Motivation Scale). Table 3 shows the
reliability of the subscales and total score of EMS for this study.
Demographics.

African American women were asked to provide demographic information
to better understand the characteristics of the participants. The questions
included age, ethnicity/race, gender, sexuality, relational status, parental status,
socioeconomic status (income levels), employment status, education level,
country of residence, duration in Mexico, home ownership, language proficiency,
social media usage, travel experience, study abroad experience, therapy
utilization abroad, integration within the host country, daily experiences of
discrimination, sense of belonging, community involvement, and future plans
(see Appendix E for demographic questions).

Procedure

After obtaining Institutional Review Board (IRB) approval, participants
were recruited for voluntary participation through online platforms and expatriate
networks (See Appendix C &D). The recruitment was based on snowball and
convenience sampling. A link to the online survey was included in social media
platforms (e.g., Facebook, Instagram, & TikTok) used to reach eligible
participants. Participants were limited to African American women, at least 18
years of age and currently living in Mexico. All questions in the survey were
written in English. The link on social media directed to an informed consent on

Qualtics (www.qualtrics.com). Participants were asked if they are willing to
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participate in the study and share their experiences related to racial
microaggressions as part of a voluntary research study.

Participants were not offered any compensation for their participation.
Participants were self-selected based on their availability and willingness to
participate in the study. All participants were provided a brief explanation of the
research and were asked to complete the survey, which required 10 to 15
minutes to complete. Prior to the survey, all study participants were presented
with an informed consent form to sign, including the research purpose, risks
involved, voluntary nature of participation, time commitment, and how
confidentiality was maintained (See Appendix A). Inventory questions were
separated into three sections: microaggression experiences, motivations to move
abroad, and psychological well-being (see Appendix F-H). Participants were
informed that if they are interested in the results of the study, they could contact
the investigator in 6 to 8 months to inquire about the findings. The length of data
collection was six weeks based on reaching the survey target and author
deadlines.

Research Design

The study employed a quantitative correlational design, utilizing survey
research methodology. Surveys were administered in English to women who
were at least 18 years old, currently living in Mexico, and self-identified as African
American. The key variables of interest included frequency and appraisal of

microaggressions, life satisfaction, and the motivational factors that influenced
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their decision to move to Mexico. Participants were selected through non-random
methods, targeting all eligible participants who met the study's inclusion criteria.

The advantage of using a correlational design is that it enables
researchers to collect a large sample of data and determine the relationships
among key variables. This design also allows researchers to generalize the
findings to a broader population of African American women who have migrated
to Mexico. Correlational studies are especially valuable in the preliminary stages
of research for identifying variables that merit deeper investigation and for
understanding the intricate relationships that may inform subsequent, more
focused studies.
Data analysis

Upon the completion of data collection, responses to research questions
were analyzed using SPSS software; correlational, and multiple linear regression
analyses were computed and analyzed. The first step of data analysis involved
conducting descriptive statistics to understand the participants of the study. Next,
Spearman rank-ordered correlations were utilized to explore the relationships
between selected and outcome variables, specifically testing Hypothesis 2a by
identifying the correlation strength between microaggression and motivational
factors. Subsequently, Multiple linear regression models incorporating
bootstrapping were developed. For Hypothesis 1 and 2b, these models assessed
the relationship of racial microaggressions to life satisfaction and safety and
political motivational factors, respectively. This step was aimed at examining the

data to investigate complex relationships. Assumption testing was conducted for
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the multiple linear regression models to ensure the validity of the analyses. To
detect outliers, four different methods were employed: casewise diagnostics,
Cook’s values greater than 1.0, leverage values greater than 0.20, and
standardized deleted residuals within £ 3 standard deviations. The process
involved running the models, identifying outliers and other influential points,
removing these outliers and influential points, and then rerunning the model. This
step was repeated for seven iterations until the sample size was reduced to n =
65. After observing the significant reduction in the dataset due to outlier
identification, it was decided to proceed with the original sample size of N = 111.
However, bootstrapping was added to the multiple linear regression models to
provide confidence intervals around the parameter estimates, accommodating for
the initial reduction in data.

Chapter 4: Results

This study investigated the relationship between the experience of racial
microaggressions in the U.S., motivation factors, and life satisfaction of African
American expat women who choose to migrate to Mexico. While previous
research has extensively examined the impact of racial microaggressions on
individuals' psychological well-being, there is a lack of literature explicitly
exploring microaggressions and life satisfaction in the context of African
American women who have relocated abroad. The objective of this study was to
investigate the impact of racial microaggressions on the life satisfaction of African
American women who migrated. The research aimed to gain a better

understanding of the experiences and motivations of African American expatriate
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women while exploring the correlation between racial microaggressions and life

satisfaction. The study utilized a total of 111 participant surveys.

Preliminary Analysis
Data cleaning

The number of responses recorded in the Qualtrics’ online survey website
was 145. The sample was reduced to 120 after excluding those who did not
answer every guestion. Further, nine participants were removed — five who were
not currently living in Mexico and four who were not Black/African American,
leaving a final sample size of N = 111. Assumption testing was done for the
multiple linear regression models.

Normality was examined using Normal Q-Q plots for the four primary scale
scores (satisfaction, safety and political motivation factors, gendered racial
microaggression total-appraisal, and gendered racial microaggression total-
frequency. Anideal Q-Q is where all the data points are on the diagonal line.
The best examples of that are total-appraisal and total-frequency.

With that, a decision was made to use the sample of N = 111 in testing the
multiple linear regression hypotheses (Hypotheses 1 and 2b) bootstrapping
methodology was applied because the dependent variables of the two
hypotheses (i.e., satisfaction, safety and political factors) were not normally
distributed. For Research 2a, Spearman correlations were used.

The number of predictors was established post data collection through
Spearman rank correlation analyses that compared key demographic variables

with the life satisfaction score, the dependent variable. Demographic variables,
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specifically the duration of years spent outside of the United States, which
demonstrated a significant positive correlation of moderate strength (0.30) with
life satisfaction, were subsequently incorporated into the multiple linear
regression model.
Descriptive statistics

African American expat women live in 15 out of Mexico's 32 states. The
Yucatan region had the highest concentration of participants, with 42.3% residing
there, followed by Quintana Roo and Jalisco. The study found that only a small
percentage of participants owned property in Mexico, with only 11% reporting
property ownership. The survey results indicated that community engagement
was high among the respondents. 35.1% of them participated in local groups,
while an even larger 78.4% engaged with expatriate groups. The study also
revealed that 75% of respondents were already aware of an African American
expatriate community in Mexico before they moved there. Moreover, over half of
the respondents (50.5%) stated that the existence of the African American expat
community influenced their decision to relocate, highlighting the significance of
social support networks in the expatriation process. The survey also showed that
regular community engagement was quite high among the respondents, with
two-thirds attending group events at least once a month, indicating a strong
sense of community involvement.

The survey found that 92.8% of expats use social media for support while
living abroad. Additionally, 27% of the participants seek professional help through

online therapy or counseling services, highlighting the need for such services
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among expats. Among those seeking therapy, 60% were based in the US, while
40% were from other countries. Although 27% of the respondents were open to
returning to the US, most of them felt accepted in their new community. In fact,
99.1% of the participants felt welcomed in Mexico.

The 26 microaggression frequency statements were sorted by the highest
frequency, and these ratings were based on a five-point metric: 1 = Neverto 5 =
A few times a month. The most frequent microaggressions were Item 16, | have
been assumed to be a strong Black woman (M = 3.81), and Item 18, | have felt
unheard in a work, school, or other professional setting (M = 3.33). The 26
microaggression statements were sorted by the stress appraisal, and these
ratings were based on a six-point metric: 1 = Never happened to 6 = Extremely
stressful. The highest stress appraisal microaggressions were Item 14. I've been
disrespected by people at work, school, or other setting (M = 4.47), and Item 22. |
have felt someone has tried to “put me in my place in a work, school, or other
professional setting. (M = 4.36) The respondents reported that microaggressions
were common in the US, with the "strong Black woman" stereotype and feeling
unheard in professional settings being the most frequent occurrences. These
microaggressions caused significant stress, with disrespect in professional
settings and patronization being the most stressful. These findings highlight the
negative effect of microaggressions on the well-being, particularly those related
to professional disrespect and undermining of authority.

Regarding day-to-day experiences in Mexico, it was found that

experiences of discrimination in day-to-day life in Mexico, whether due to being a
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foreigner, race, skin color, or gender, were reported as infrequent events by a
significant majority (81%) of the participants. Specifically, preference based on
American nationality occurred infrequently, with 42.3% of participants
experiencing this less often than yearly. Discrimination for being a foreigner or
American was reported by 74.7% of the respondents as happening less than
once a year. Similarly, race discrimination was reported at a similar rate of
82.9%. Discrimination based on skin color and gender was reported as a less-
than-annual event by 81.1% and 85.6% of respondents, respectively. These
statistics highlight the fact that discriminatory events faced by the African
American women expatriates in Mexico were relatively rare, reflecting their
unique experiences as both favored and marginalized individuals in a new
cultural context.

Table 2 displays the 24 motivational reasons why they moved to Mexico.
These ratings were based on a five-point metric: 1 = Strongly Agree to 5 =
Strongly Disagree. The most agreement was for Item 24, | moved abroad for an
overall improvement in my quality of life (M = 1.26), Item 7, The desire to explore
and seek new experiences led me to move abroad (M = 1.32) and Item 16,
Dissatisfaction with the cultural climate of the US played a role in my decision to
move abroad (M= 1.43) (see Table 2).

Table 3 displays the psychometric characteristics for the 18 summated
scale scores. The Cronbach alpha reliability coefficients ranged in size from a =
.27 to a = .93 with the median sized alpha of a = .805. Five of the coefficients

were less than the general Cronbach standard of a = .70 (Field, 2007).
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Regarding the motivations for relocation, the decision to relocate was not
driven by career advancement or family ties, as both factors scored relatively
low, with an average mean score of 2.60 out of 5. On the other hand, lifestyle
changes appear to be the main motivating factor, with a high average mean
score of 4.25. This illustrates a strong desire for an improved quality of life, which
seems to be a key driver behind the decision to migrate. Financial factors were
also a consideration for those who moved to Mexico. While they were not the
most important factor, they still held some level of importance for the participants.
However, safety and political factors were more significant concerns, with a
mean score of 4.12 reflecting their importance in the decision to relocate to
Mexico. This suggests that African American women were looking for a safer and
more stable living environment and a more favorable political climate (see Table
3).

The assessment of racial microaggressions is an undeniable part of the
reality of the lives of the African American participants. The total microaggression
stress appraisal score has an average of 3.41 mean, meaning a moderate level
of stress due to these experiences. It is striking that the highest stress is
associated with being 'silenced and marginalized.' This is evidenced by the
highest subscale mean score of 4.15, which suggests that feelings of exclusion
and marginalization are particularly impactful. Additionally, the total frequency of
microaggressions has a mean of 2.67, indicating that while these experiences
are not exceedingly frequent, they are certainly present. The microaggressive

stereotype of the 'strong black woman,' in particular, has the highest frequency
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mean score of 3.12, implying that this specific type of microaggression is the
most commonly experienced (see Table 3).

The survey results indicate that the expatriates in Mexico have a high level
of life satisfaction. On a scale of 1 to 7, the mean score for life satisfaction is
5.71. This suggests that the expatriates have found fulfillment and contentment in
their lives in Mexico (see Table 3).

The study's results reveal high levels of satisfaction among African
American women residing in Mexico. Their decision to relocate is contextualized
by the microaggressions they frequently experience in the US, such as the
stress-inducing feeling of being negatively stereotyped, silenced, and
marginalized. The findings highlight a story of African American women for a
better lifestyle and safety, as well as an environment where the burden of racial
microaggressions is lessened, although not eliminated (see Table 3).

The 24 motivation reasons were entered into a principal components
factor analysis model to determine the components. In Figure 1, the scree plot
for eigenvalues found two components were “above the elbow.” These were kept
as the components for this study. Using a varimax rotation on the model, the
two-factor solution was 1 = Escape (including Safety and Political motivations)
(34.1% of the variance), 2 = Enrichment (11.3% of variance) (see Table 4).

Hypothesis Testing

As stated above, Spearman correlations were used to test the Hypothesis

2a and multiple linear regression with bootstrapping for Hypothesis 1 and 2b

because of the numerous outliers and influential points found in the dataset.
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Cohen (1988) suggested some guidelines for interpreting the strength of linear
correlations. He suggested that a weak correlation typically had an absolute
value of r = .10 (r? = one percent of the variance explained), a moderate
correlation typically had an absolute value of r = .30 (r? = nine percent of the
variance explained) and a strong correlation typically had an absolute value of r
= .50 (r? = 25 percent of the variance explained). With this sample size of N =
111, a small correlation of r =.19 (only 3.6% of the variance accounted for) is
significant at the p < .05 level. Also, given the hundreds of correlations between
the scale scores with the 65 demographic variables, a researcher would expect
many correlations (five percent of the total correlations) to be statistically
significant (p < .05) simply due to random fluctuations in the data (Fields, 2007).
Therefore, for the sake of parsimony, this Results Chapter will primarily highlight
those correlations that were of at least moderate strength (|rs = .30]) to minimize
the potential of numerous Type | errors stemming from interpreting and drawing
conclusions based on potentially spurious correlations.

Research Question 1: Is there a significant relationship between
experiences of racial microaggressions in the US and current life satisfaction of
African American women who have moved to Mexico? The related hypothesis
was Hypothesis 1: The prior experience of racial microaggressions in the US is
negatively related to the current life satisfaction of African American women who
choose to move to Mexico, while controlling for the amount of time since moving
abroad. To analyze and test Hypothesis 1, Table 5 displays the results of the

bootstrapped multiple linear regression model. This model includes three
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predictor variables: the number of years lived outside the US, the appraisal of
microaggressions, and the frequency of microaggressions, and life satisfaction
as the outcome variable. After a 1,000 iteration bootstrap process, the full model
was significant, F (3, 107) = 2.71, p =.049, R? = .071. Inspection of the
individual unstandardized regression coefficient found that years outside of the
United States was related to higher life satisfaction (B = 0.05, p = .009, 95% CI
[0.02, 0.10]). However, appraisal-total (B = 0.08, p =.497, 95% CI [-0.16, 0.29])
and frequency-total B = -0.15, p = .403, 95% CI [-0.56, 0.20]) did not relate to

satisfaction (see Table 5). Therefore, hypothesis one was not supported.

Table 5

Bootstrap Multiple Linear Regression Model Related to Life Satisfaction for
Research Question 1 (N = 111)

Bootstrapping Results

Variable B Bias SE p LL UL lab.c
VIF
Intercept 5.64 0.03 0.38 .001 4.92 6.42
Years Outside US 0.05 0.00 0.02 .009 0.02 o0.10 26 1.01
Appraisal-Total 0.08 0.00 0.12 .497 -0.16 0.29 .05 239
Frequency-Total -0.15 -0.01 0.19 .403 -0.56 0.20 -.07 2.39

Note. Full Model: F (3, 107) = 2.71, p = .049, R? = .071. Durbin-Watson = 2.25.

Research Question 2a: Are racial microaggressions related to expat
motivation factors to leave the US? The related Hypothesis 2a stated that racial
microaggressions experienced in the US are positively related to the motivation

factors for African American women choosing to move to Mexico. To answer this
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guestion and test this hypothesis, the study initially focused on the frequency of
microaggressions, correlating the nine motivation scores (comprising of seven
subscales plus the two factor scores) with the five microaggression frequency
scores. Out of the resulting 45 correlations, nine were found to have moderate
strength based on Cohen's (1988) criteria (see Table 6). The phase aimed to
understand how often these negative experiences occurred and their direct
influence on the motivations.

Subsequent to examining microaggression frequency, the study analyzed
appraisal of microaggressions—participants' subjective evaluations of the
perceived stress—and correlated these perceptions with the same motivational
factors. As a result, the nine motivation scores were again examined (seven
subscales plus the two-factor scores), this time correlated with the five
microaggression appraisal scores. Ten of the 45 resulting correlations were of
moderate strength, again employing Cohen's (1988) criteria (see Table 7). This
step examines the emotional impact of these experiences, providing insight into
how the severity of perceived microaggressions influenced motivation.

The analysis revealed significant correlations that offer insights into the
factors influencing African American women's decision to move abroad. The data
showed a parallel between the frequency of certain microaggressions and the
motivation for lifestyle changes, suggesting a link without asserting causation.
Specifically, microaggression experiences related to assumptions of beauty and
sexual objectification, as well as feelings of being silenced and marginalized,

were associated with greater lifestyle motivations. The frequently of African
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American women encountering demeaning stereotypes or were made to feel
invisible was correlated with an increased inclination towards changing their
living situation.

Additionally, the data presents a correlation between the financial
motivations to move, and experiences associated with the 'angry black woman'
stereotype. This specific microaggression, when encountered more frequently,
was directly associated with financial motivations to migrate, suggesting a
relationship between economic considerations and the necessity to escape
negative stereotyping.

On the other hand, the desire for safety and political stability seems to be
closely related to how distressing or demeaning these microaggressions are
perceived to be, rather than how often they occur. The stronger the appraisal of
stress to being silences and marginalized, the greater the pull towards seeking
safety and political stability in a new country. This distinction highlights that its not
the quantity but the quality of these negative microaggressive experiences that
drives the desire to relocate.

Tables 6 and 7 illustrate the moderate yet significant relationships
between the microaggressions experienced by African American women in the
US and their motivations to move to Mexico. These results highlight the impact
that both the frequency and severity of racial microaggressions have on African
American women's decisions to emigrate, with a clear link to motivations for
lifestyle changes, financial considerations, and concerns for safety and political

stability. By exploring both the frequency and appraisal of microaggressions, we
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uncover a comprehensive picture of how these experiences shape the
motivations to expatriate. The frequency tells us “how often,” providing a
measure of environmental hostility, while the appraisal reveals “how bad,”
offering a window into the psychological toll. These correlations reveal the impact
of racial microaggressions on significant life decisions such as emigration. The
data reinforces the view that these are not isolated incidents but rather
experiences that compound over time, influencing major life choices. The
combination of findings provided support for the research hypothesis 2a (see

Tables 6 & 7).

Table 6

Spearman Correlations for the Motivation and Microaggression Frequency
Scores for Research Question 2a (N = 111)

Frequency Scores

Motivation Scores 1 2 3 4 5
Work/Career .00 A2 -.01 -.07 .01
Education .23 .26 .20 A2 .07
Lifestyle 31 * 34 * 37 * .06 .01
Family and Relationship .09 A7 .05 -.12 A1
Financial Consideration .25 .20 24 14 31 *
Safety and Political Factors .25 30 * 31 * .00 -.03
Total Score .29 34 * 34 * .03 .07
Escape Factor .26 .28 30 * .02 .01

Enrichment Factor .16 .22 A7 .00 .04
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Note. Frequency Scores: 1 = Total Score; 2 = Assumptions of Beauty and Sexual
Objectification; 3 = Silenced and Marginalized; 4 = Strong Black Women; 5 =
Angry Black Women.

*p <.001.

Table 7

Spearman Correlations for the Motivation and Microaggression Appraisal Scores
for Research Question 2a (N = 111)

Appraisal Scores

Motivation Scores 1 2 3 4 5
Work/Career .05 A1 .00 .07 -.01
Education 24 .25 21 27 .07
Lifestyle 32 * .26 40 * .25 A1
Family and Relationship 14 .20 .01 A2 .10
Financial Consideration .20 .15 .22 13 .28
Safety and Political Factors 39 * 31 * 43 * .29 17
Total Score 36 * 32 * 38 * .28 A7
Escape Factor 33 * .26 37 * .23 A7
Enrichment Factor .20 21 A7 .22 .05

Note. Appraisal Scores: 1 = Total Score; 2 = Assumptions of Beauty or Sexual
Obijectification; 3 = Silenced and Marginalized; 4 = Strong Black Women; 5 =

Angry Black Women.

*p <.001.

Research Question 2b: Are racial microaggressions related to specific

types of motivation factors to leave the US? The related hypothesis was
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Hypothesis 2b: More racial microaggressions experienced in the US are related
to greater safety and political motivational factors for African American women
choosing to move to Mexico. To analyze this hypothesis, Table 8 displays the
results of the bootstrapped multiple linear regression model associating safety
and political motivations scores, controlling for gender discrimination in Mexico
as a covariate.

After a 1,000 iteration bootstrap process, the full model was significant, F
(3, 107) = 11.54, p =.001, R2 = .245. Inspection of the individual beta weights
found that while controlling for the level of gender discrimination (which reflects
experiences after moving to Mexico), it connected to safety and political
motivation scores (B = 0.29, p =.002, 95% CI [0.10, 0.46]). Furthermore, the total
perceived stress from microaggressions, referred to as Appraisal-total were
associated with greater safety and political motivation scores (B = 0.25, p =.020,
95% CI [0.05, 0.45]). However, frequency-total (B = 0.23, p =.181, 95% CI [-
0.10, 0.58]) did not connect to the safety and political motivation scores (see
Table 8).

In simpler terms, the analysis revealed a significant relationship between
experiences of gender discrimination in Mexico (utilized as a control variable)
and the cumulative stress from racial microaggressions. Specifically, higher
reported levels of gender discrimination in Mexico were linked with a stronger
motivation to move due to safety and political reasons. This indicates that the
experiences of gender discrimination are associated with the overall context in

which racial microaggressions relate to motivational factors. Similarly, the total
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perceived stress from microaggressions, referred to as 'appraisal-total', was also
positively related to safety and political motivations. This means that the more
stress African American women felt from microaggressions, the more motivated
they felt to seek new surroundings for reasons related to safety and politics.
Interestingly, the frequency of microaggressions, while initially thought to
be a connected, it did not significantly relate to the motivation to move due to
safety and political factors. This reveals that the frequency of these incidents is
less influential than the intensity of the stress they provoke when it comes to
making the decision to relocate (see Table 8). Therefore, hypothesis 2b was
supported, but with the important clarification that gender discrimination is
considered in the model as a factor to control for, not as a direct motivator for
relocation.
Table 8

Bootstrap Multiple linear Regression Model for Safety and Political Score for
Research Question 2b (N = 111)

Bootstrapping Results

Variable B Bias SE p LL UL lab.c
VIF
Intercept 1.08 -0.02 0.65 .091 -0.23 231
Gender
discrimination 0.29 0.00 0.09 .002 0.10 0.46 35 1.01
Frequency-Total 0.23 0.00 0.17 .181 -0.10 0.58 12 2.40
Appraisal-Total 0.25 0.00 0.10 .020 0.05 0.45 19 2.39

Note. Full Model: F (3, 107) = 11.54, p = .001, R? = .245. Durbin-Watson = 1.91.
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Summary

In summary, the study included 111 participants and examined the
relationship between the experience of racial microaggressions in the U.S. and
life satisfaction of African American expatriate women in Mexico. In summary, the
study included 111 participants and examined the relationship between the
experience of racial microaggressions in the U.S. and the life satisfaction of
African American expatriate women in Mexico. The study used multiple linear
regression analyses to test Hypothesis 1, which suggested a relationship
between microaggressions and life satisfaction. However, the results did not
support this hypothesis. Hypothesis 2a, which proposed a relationship between
microaggressions and various motivation factors, was analyzed using
correlational analysis and was found to be supported. Hypothesis 2b, which
proposed a relationship between microaggressions and safety and political
motivation factors, was also supported using multiple linear regression analysis.
In the final chapter, findings were compared to the existing literature, conclusions
and implications were drawn, and a series of recommendations were suggested.

Chapter 5: Discussion

Summary of the Study

The first aim of the study was to investigate the relationship between the
experience of racial microaggressions in the U.S and the current life satisfaction
of African American expat women who migrated to Mexico. The second purpose
of the study was to explore the relationship between racial microaggressions and

expat motivation factors to leave the US. The third and final purpose of the study
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was to examine if racial microaggressions were indicated a tendency for safety
and political motivations for emigration. The findings confirmed two of the three
hypotheses proposed in the study: (1) The hypothesis that prior experience of
racial microaggressions in the US would have a negative relate to on the current
life satisfaction of African American women who choose to move to Mexico while
controlling for the amount of time since moving abroad, was not supported by the
findings. (2a) Racial microaggressions experienced in the US are positively
related to motivational factors to leave. (2b) Racial microaggressions
experienced in the US are related to greater safety and political motivation
factors for moving to Mexico. The findings of the study provided support for
Hypotheses 2a and 2b. The study utilized a correlational design with 111 African
American expat women participants living in Mexico. The findings are discussed
below.
Discussion of the Findings

This study investigated the relationship between racial microaggression,
life satisfaction, and motivations to expatriate. The key findings of this study are
(1) that a longer duration outside of the US is associated with improved life
satisfaction; (2) that racial microaggressions have a positive relationship with
motivations to leave the US; and (3) that racial microaggressions experiences
are associated with a higher likelihood of safety and political motivations factors
to emigrate from the US. The results of this study indicate a complex navigational
process used by African American women to cope and improve their lives

(Benson & O'Reilly, 2009; Benson & Osbaldiston, 2016).
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Although this study is the first to explore microaggressions, motivations and
life satisfaction of African American expats, it is consistent with scholarship on
the impact of microaggressions and other racism-related stressors (Utsey, 2000).
The study's findings are discussed in relation to the following research questions:
Research question 1. Is there a significant relationship between
experiences of racial microaggressions in the US and current life
satisfaction of African American women who have moved to Mexico?

The findings suggest a nuanced understanding of the factors contributing
to life satisfaction among African American women who migrated to Mexico. The
research examined the relationship between experiences of racial
microaggressions in the US and current life satisfaction among African American
women who have relocated to Mexico. It was hypothesized that prior experience
of racial microaggressions in the US would be negatively related to the current
life satisfaction of African American women who choose to move to Mexico, while
controlling for the amount of time since moving abroad. A bootstrap multiple
linear regression model revealed a significant overall relationship. Remarkably,
the number of years spent outside the United States emerged as a positive
correlation to life satisfaction, indicating that longer duration abroad is associated
with higher satisfaction levels. However, the appraisal and frequency of
microaggressions did not significantly relate to satisfaction, suggesting that the
mere occurrence and perception of microaggressions did not determine life
satisfaction for African American women in Mexico; therefore, the hypothesis

was not supported. This suggests that while such experiences may have
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influenced their decision to move or their perceptions of life in the US, they do not
play a major role in how they feel about their lives in Mexico. The results indicate
that African American women's experiences are complex and cannot be fully
understood by examining microaggressions alone. A detailed discussion of each
relationship is provided below.

Racial Microaggressions and Life Satisfaction

Microaggressions are a type of racism-related stress that is pervasive and
continuous. The results of the multiple linear regression did not support the
hypothesis of a significant relationship between microaggressions and life
satisfaction. These findings are inconsistent with established research that
indicates a negative association between life satisfaction and by racism-related
stressors (Broman 1997, Utsey et al. 2002). However, this study revealed that
living abroad can improve life satisfaction. This corresponds with the concept of
"lifestyle migration,” which proposes that individuals seek to break free from their
previous limitations and find a more fulfilling life outside the United States
(O'Reilly & Benson, 2009). However, it is important to note that the current
lifestyle migration research does not often include race, which is a critical factor
to take into account.

Interestingly, while many previous studies have demonstrated the
pervasive impact of racial microaggressions on psychological well-being and life
satisfaction (Cénat et al., 2021), the analysis in this study revealed that neither
the frequency nor the appraisal of racial microaggression experiences in the US

significantly related to current life satisfaction. The insignificant correlational
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effects of racial microaggressions on a mental health outcome such as life
satisfaction, found in this study, are inconsistent with the results of well-
documented research (Broman 1997; Utsey et al., 2002). It is possible that the
experience of African American women living abroad is could be impacted by
various factors that contribute to their resilience and overall well-being. For
instance, social support networks in Mexico, perceptions of discrimination, safety
and security, environmental elements, or other socio-cultural dynamics in the
host country could significantly enrich their experience. Yap et al. (2011) found
that a sense of belonging, and discrimination associated with the life satisfaction
of African Americans. Their study highlighted that African American women with
a strong racial identity and who experience less discrimination tend to report
greater life satisfaction. This could explain why African American women in
Mexico report higher life satisfaction, which may be attributed to welcoming
environment that supports their sense of belonging and with lower levels of
discrimination. Finally, the pursuit of personal growth also stands out as potential
contributors to the overall well-being and life satisfaction of these expatriates
(Erving & Thomas, 2018).
Research Question 2a: Are racial microaggressions related to expat
motivation factors to leave the US?

The study investigated whether racial microaggressions are related to
expat motivation factors for African American women to leave the US. It was
hypothesized that microaggressions experienced in the US would be positively

related to motivation factors for African American women who chose to move to
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Mexico, and the analysis revealed significant correlations. The results supported
Hypothesis 2a, demonstrating a significant relationship between racial
microaggressions and various motivational factors for relocation. Specifically,
Spearman's rank correlation coefficients demonstrated moderate relationships
between the frequency of microaggressions—assessed using five
microaggression frequency scores—and nine motivation scores (see Table 6),
with nine of these relationships proving to be moderately correlated. Lifestyle
motivation was especially correlated with the frequency of microaggression
occurrences, suggesting that the regularity of these experiences may relate to
the desire for lifestyle changes.

Similarly, assumptions of beauty and sexual objectification, as well as
feelings of being silenced and marginalized, were moderately associated with
lifestyle motivation. Financial motivations also showed a connection with
microaggressions, specifically the 'Angry Black Woman' stereotype. Furthermore,
safety and political factors, as well as broader escape motivations, were
correlated with experiences of being stereotyped and marginalized.

In a parallel analysis, the appraisal of microaggressions—participants'
subjective evaluations of the perceived stress—was also examined. This analysis
showed that ten correlations related to the appraisal of microaggressions had
moderate strength (see Table 7), reinforcing the relationship between the
psychological impact of microaggressions and expatriation motivation.

These results highlight the distinct yet intersecting associations between

the frequency and stress of racial microaggressions and African American
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women's decisions to emigrate, with a clear link to motivations for lifestyle
changes, financial considerations, and concerns for safety and political stability.
Exploring both the frequency and appraisal of microaggressions offers a
comprehensive picture of how these experiences are related to the decision to
expatriate, with frequency indicating 'how often' microaggressions occur and
appraisal indicating 'how bad' they are perceived, thus reflecting the
environmental hostility and psychological toll. These findings underscore the role
of racial microaggressions in the migration decision-making process for African
American women and provide evidence for the significant relationship between
both the occurrence and perception of these experiences.

This understanding of how frequency and appraisal are independently and
collectively associated with motivation factors for leaving the US suggests a
complex interplay of factors in the decision to emigrate. The data indicate that
these experiences are not isolated incidents but part of a compounded
experience over time, which is related to major life decisions. The combination of
findings provides robust support for Hypothesis 2a (see Tables 6 & 7).

Given the lack of existing research examining migration motivations and
microaggressions, the study uniquely contributes to the understanding of how
racial microaggressions influence the motivations of African American expatriate
women. The analysis revealed significant correlations between microaggressions
and various motivations including as lifestyle changes, financial, safety and
political considerations. A discussion of each motivation factor for African

American women is presented below.
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Lifestyle Motivation

The findings of this study support the push-pull theories of migration (Lee,
1966; O'Reilly, 2000). They suggest that African American women choose to
move abroad due to both push factors, such as escaping negative aspects of life
in the U.S., and pull factors, including the appeal of positive opportunities like
cultural enrichment and a better quality of life (Croucher, 2009). Researchers
have demonstrated that ‘everyday microaggression,’” stereotype threat and racial
battle fatigue are distinctive stressors for African American women due to the
psychological impact of navigating racialized contexts (Franklin, 2016; Harrell et
al., 2003; Smith et al., 2007, Steele et al., 2002). Correlations from this study
confirmed that African American women who experienced microaggressions
more frequently, especially those related to beauty standards and sexual
objectification, or being silenced and marginalized, were more likely to cite
lifestyle changes as a motivation for moving to Mexico. These correlations were
found to be moderate and significant, with specific microaggression items
correlating with the aforementioned motivations, indicating that the frequency of
such experiences has a substantial connection with the decision to pursue a
different lifestyle abroad. The findings reveal a significant link between beauty
and sexual objectification microaggressions and the motivations for African
American women to move to Mexico. Assumptions of beauty and sexual
objectification refer to microaggressions that specifically target Black women's
physical appearance, such as hairstyles, facial features, and body size,

embedding gendered racial stereotypes that subject them to undue scrutiny and
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objectification. These experiences not only add a layer of stress but also
influence broader life decisions, including the search for environments where
their identity and safety are respected, free from the confines of reductive and
objectifying stereotypes. Moreover, the findings indicate that African American
women are driven to pursue a new lifestyle in Mexico in response to adverse
experiences in the US, seeking respite and a thriving environment that offers the
promise of an enhanced quality of life.

Marrow and Klekowski von Koppenfels (2020) measured migration
aspirations before any migration took place, utilizing survey data to analyze
American migration aspirations. Their research focused on the impacts of various
types of capital (cultural, financial, social), race, and national identity on these
aspirations. The study found significant racial influences on Americans' migration
preferences, with white Americans showing a preference for Western Europe,
Australia, or New Zealand, suggesting that individuals from other racial
backgrounds might have different aspirations due to cultural ties or perceptions
of acceptance.

Marrow and Klekowski von Koppenfel’s (2020) study further noted that
non-white individuals who aspire to live abroad are more likely to be interested in
Latin America as a destination. They are also 2.7 times more likely to prioritize
joining a partner and 2.1 times more likely to consider retirement as a motivation
for living abroad. However, they are 3.1 times less likely to cite exploring as a
motivation. The study found that Americans have diverse motives for living

abroad, including a significant interest in exploring new cultures and seeking
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adventure. This interest is more prominent among those with higher levels of
capital.

Varma et al. (2018) quasi-experimental study of expatriate demographics
and host country national support, involving 117 Latin American participants,
found that host countries in Central and South America tend to offer more
support to African American expatriates as they share cultural similarities, as well
as shared personal and social values, and a common history of marginalization
within the US. They generally hold more positive attitudes toward African
Americans than toward White Americans, leading to increased trust and support
due to perceived similarity. Also, the study indicated that such support might
contribute to a sense of community and belonging, which are key elements in the
decision to migrate and in enhancing life satisfaction post-migration. Building
upon Varma et al.'s (2018) findings, which highlight the favorable support African
American expatriates receive in Central and South America due to perceived
shared cultural similarities and historical experiences of marginalization within the
US by the host country, this study found that almost all (99.1%) of the African
American women reported feeling welcomed in Mexico based on survey
responses. Perhaps this sense of being welcomed contributes to the findings, as
factors such as the number of years lived outside the US were found to be
related to higher life satisfaction.

The data presented also highlights the importance of considering the
interplay of racial and gender dynamics in migration. Moreover, 43% of the

participants experienced a preference because of their American nationality,
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which indicates a positive reaction that sharply contrasts with their experiences in
the United States. Although these women faced discrimination on various
grounds, such as being a foreigner/American (74.7%), race (82.9%), skin color
(81.1%), and gender (85.6%), such incidents were rare, and most of them
occurred "less than once a year" or "never." In contrast, a Landrine and Klonoff
(1996) found that 98.1% of African American participants had a recent racial
encounter in the last year in the US, and 100% of them had experienced such
encounters at some point in their lifetime, with 95% finding the event stressful.
The data presented emphasizes an important aspect of migration for African
American women. Specifically, African American women find Mexico to be a less
hostile and racially charged environment compared to the United States. The
frequency and intensity of discrimination is lower in Mexico, which makes it an
attractive destination for African American women seeking an improved quality of
life. These experiences highlight the pull factors that contribute to the decision to
migrate to Mexico. Furthermore, they illustrate the significant association
between reduced racial hostility on their day-to-day lives and its correlation with
overall life satisfaction. This emphasizes the importance of understanding
migration through the lens of racial and gender dynamics.
Financial Consideration Motivation

The study's findings align with the historical movement of Black Americans
migrating to Mexico, known as "Little Liberia.” This community movement was
motivated by financial and racial reasons that date back to 1917 (Hooton, 2017,

2018). The study found that microaggressions that are associated with the
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stereotype of the 'angry black woman' were specifically linked to financial
motivations. Spearman'’s rank correlation coefficients showed that this particular
stereotype was moderately correlated with financial motivations when
considering the frequency of such microaggressions experienced by participants.
The study's results support various propositions that align with our understanding
of how racial stereotypes can adversely affect African American women's
employment opportunities| (Lewis & Grzanka, 2016). These microaggressions
can lead to unfair treatment, hostile working conditions, missed promotions, and
pay disparities (Alleyne, 2005; Lewis & Neville, 2015; Lewis et al., 2016; Seiler,
2023; Sue, 2010). These outcomes illustrate how frequent encounters with such
stereotypes can propel African American the move to Mexico not only for better
economic conditions but also escaping environments where stereotypes
undermine their perceived professional capabilities.

The decision to move to Mexico can be seen as a proactive step towards
creating environments where they have more control over their economic futures,
free from the constraints of stereotypes that limit their earning potential in the
U.S. This ties into broader discussions on migration as a form of resistance to
systemic inequalities and as a pathway to economic empowerment (Collins,
2000; Shorter-Gooden, 2004) and response to socio-economic pressures that
are unique to African American women position at the intersection of race and
gender (Crenshaw, 1989, 1991). According to previous research (Croucher,
2009; Hayes, 2014), financial reasons have been the primary motivation for

expats who move to Mexico for retirement. However, the average age of the
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study's participants is 46, which is younger than the typical mid to late 60-year-
old retired expat. For this new cohort of younger African American expats, the
motivation to relocate may center more on seizing financial opportunities rather
than merely reducing expenses, emphasizing the desire for economic
advancement and autonomy.

Moreover, while the frequency of stereotypes shows a moderate
correlation with financial motivations, the study indicates that the psychological
toll of being subject to the 'angry black woman' stereotype has a significant
connection to the motivation to relocate, suggesting that the emotional toll of
these experiences also drive the decision-making process. The move to Mexico
involves not just a change in location but also the integration into new
communities that may offer more supportive environments for starting
businesses, freelancing, or remote work—options that allow African American
women to work in spaces free from the stereotypical constraints encountered in
the U.S.

Safety and Political Factors Motivation

Motivations related to safety, and politics have a significant correlation
with microaggressions linked to beauty standards, sexual objectification, and
being silenced and marginalized. Spearman's rank correlation coefficients
indicated that the stress and frequency of these specific microaggressions had a
moderate and significant correlation with safety and political motivations (see
Tables 6 & 7), suggesting that the rate and psychological toll of these

experiences is influential in the decision to relocate. The feeling of being
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undervalued due to beauty standards and sexual objectification, coupled with
being silenced, pushes African American women to seek environments that offer
not only safety and political stability but also respect and freedom from the
pervasive racial and gender stereotypes experienced in the US (Brown, 2022;
Craig-Henderson, 2015). Their pursuit is not merely about finding new
surroundings, but also about places where they are genuinely valued, seen, and
heard (Collins, 2022).

Additionally, the frequency of microaggressions related to these themes
was also correlated with safety and political motivations, although to a lesser
extent than appraisal, highlighting that both the regularity and intensity of these
experiences contribute to the motivation to emigrate (see Table 6). The decision
to migrate reflects a profound personal response to microaggression experiences
and the need to escape environments that frequently marginalize, misrepresent,
and undervalue African American women.

On the other hand, Von Koppenfels (2014) surveyed 864 American
migrants or expats living in France, Germany, and the UK and found that the top
reasons for Americans moving abroad were to join a partner or family, for study
or research, and the desire for adventure or travel. Only a small percentage cited
dissatisfaction with social, cultural, or political developments in the US as their
reason for moving abroad. This contrasts with the findings from the current study
where safety and political dissatisfaction due to racial microaggressions
significantly factored into the decision-making process for African American

women emigrating to Mexico.
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Research Question 2b: Are racial microaggressions related to specific
types of motivation factors to leave the US?

It was hypothesized that experiences of racial microaggressions in the US
would be associated with increased safety concerns and political motivations
among African American women opting to leave the country. This hypothesis
was supported. Through a bootstrapped multiple linear regression model, it was
confirmed that gender discrimination, reflecting post-relocation experiences in
Mexico, significantly related to these motivational factors. Additionally, the
subjective appraisal of microaggressions emerged as significantly related,
indicating that the perceived impact of microaggressions carries greater weight in
shaping motivations for emigration than their frequency. The significant
association between gender discrimination and safety and political motivation
factors reflects the effects of post-relocation experiences within Mexico on
African American women's perceptions. Experiences of gender discrimination
after relocating to Mexico shape their perceptions of safety and political
engagement within the new environment.

The study’s findings highlight that the quality of microaggression
experiences, rather than their frequency, is significant in influencing emigration
decisions. This distinction is critical for understanding the psychological
processes that underpin the decision to relocate, emphasizing the significance of
the subjective experience and perception of racial microaggressions and how
they shape expatriation motivations. The principal components factor analysis

model explained a significant portion of the variance in motivations related to the
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'Escape’ dimension (R? = .245), encompassing factors such as racism, personal
safety, and dissatisfaction with the cultural climate of the US (see Table 4). These
findings reflect the strong relationships that safety and political motivations have
on the decision to emigrate. A continued discussion of motivation factors for
African American women is presented below.
Safety and Political Motivation Factors and Microaggressions

The study indicates that African American women's decision to leave the
US is largely influenced by the level of stress they feel due to microaggressions,
rather than their frequency. These results suggest that racial microaggressions
play a significant role in African American women's decision-making process
regarding relocation to Mexico. Microaggressions are small but significant forms
of discrimination that can have a lasting impact by shaping individuals'
perceptions of themselves and their surroundings. They are harmful actions,
words, or gestures that reflect oppressive worldviews and systems, fostering
marginalization and leading to negative impacts on various areas of an
individual's life, including economic, financial, social, educational, physical, and
psychological well-being. These effects, well-documented in research, can be
detrimental to an individual's well-being (Bleich, 2019). Discriminatory
experiences can increase stress and vigilance, leading to altered decision-
making processes that prioritize safety, acceptance, and well-being. Individuals,
especially those from marginalized communities, may therefore seek out

environments where they expect to encounter fewer discriminatory incidents.
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These impacts significantly influence important life decisions like relocation or
career choices (Craig-Henderson, 2015; Lewis et al., 2013).

Additionally, the findings suggest that the consideration of gender
discrimination experienced by African American women, both in the US and
potentially in Mexico, informs their decision-making regarding living abroad.
Specifically, a heightened awareness of gender discrimination intersects with
motivations related to safety and political reasons. This intersectionality amplifies
the difficulties and issues faced by African American women, intensifying the
challenges they encounter. Even after crossing borders, the persistent effect of
combined experiences of discrimination persists and can influence their ability to
adapt, their sense of safety, and overall well-being in the host country.
Consequently, the drive to escape the stress caused by racial microaggressions
coupled with the desire to find an environment with less gender discrimination—
or where it is perceived differently—can be a significant factor motivating these
women to move abroad.

The findings highlight the significant role that microaggressions
experienced by African American women in the US play in their decision to
relocate, indicating that safety concerns and the political climate are crucial
factors in their migration considerations. This aligns with the broader socio-
political climate, including the era marked by Donald Trump's presidency,
escalating violence, rising racial hostility, the strengthening of White supremacist
groups, an insurrection at the State Capitol, and the first NAACP travel advisory

for a US state (Clayton et al., 2019). The Black Lives Matter protests and
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'spillover effects' on mental health due to exposure to police killings further
punctuate this climate, as noted by Bor et al. (2018).

A participant directly cited the "George Floyd incident" as a pivotal factor
in their decision to move to Mexico. This statement highlights how racial
inequality and political unrest in the United States have a significant impact on
people's sense of safety and well-being. It prompts them to search for
environments that are perceived as more secure and accepting. This
emphasizes how sociopolitical factors and personal safety play a crucial role in
deciding to move to a new country. It shows that specific events can trigger a
deeper reflection on one's living situation, leading to the pursuit of a new life
abroad.

The qualitative insights from participants’ motivation statements provide a
deeply personal and layered understanding of the motivations behind moving to
Mexico, enriching the quantitative data. For instance, statements such as "Better
life for my children," highlight familial considerations, while frustrations with
economic barriers are evident in remarks about the inaccessibility of
homeownership. Expressions such as "For the mental health of my black son. In
Mexico, he can just exist and be a kid," point to the pursuit of a safer, more
accepting environment, free from systemic constraints. The longing for freedom
and a shift in lifestyle is encapsulated by sentiments like "I've always desired to
live outside of the US since | was a child... I'm now living the dream in my
retirement.” The correlations found in the study may not only reflect pre-migration

motivators but also post-migration realizations that influence ongoing expatriate
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experiences, as captured in participants' revelations like “l didn't initially come
thinking that | was going to move here but | did over time realize that this is
where | prefer to be, so my answers reflect a realization over time not initial
driving factors,” which demonstrates the evolution of their motivations. These
guotes, among others, illustrate the intricate interplay of personal, economic, and
socio-political motivations, offering a comprehensive view that extends beyond
categorizations into the profound personal realities driving the decision to
relocate.

In discussing the motivations and experiences of African American expats
in Mexico, it is striking to parallel findings from a study on African Americans in
Australia, which echo a similar quest for physical safety and a reduction in
racialized threats. According to Graham (2022), all interviewees reported feeling
a higher level of physical safety in Australia compared to the United States,
largely attributed to the absence of pervasive gun culture but also a reduced
threat of violence linked to racial prejudice. An increased sense of safety, not
only from physical violence but also from racial threats, is an important factor that
influences the relocation decisions of African American expatriates. They seek
environments that offer both physical security and a reprieve from the intense
racial scrutiny experienced in the United States (Graham, 2022). This analysis
provides valuable insights into the reasons why African Americans choose to
move abroad, shedding light on the combination of personal, social, and
economic factors that influence such decisions. With the rise of racial tensions

and political polarization in the US, many African Americans feel vulnerable, and
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moving can be seen as a response to the systemic issues that affect their daily
lives and well-being. This framework helps to explain why these motivations are
particularly strong for African American women as they navigate the unique
vulnerabilities at the intersection of systemic racism and sexism.

Implications for Counseling Professionals and Counselor Educators

The findings of this study highlight a relationship between racial

microaggressions, expat motivation factors and the life satisfaction of African
American women who have chosen to move to Mexico. These insights are
critical for counseling professionals and educators. The results amplify the
obligation to comply with the American Counseling Association's (2014) ethical
guidelines by enhancing the understanding of multicultural dynamics and social
justice, particularly as they pertain to the African American diaspora (Ratts, 2011,
Ratts et al., 2016). An essential part of this understanding is recognizing the
unique pressures related to gender and race that affect African American
women, particularly how microaggressions influence their life decisions and
quality of life. Counselors must develop a richer understanding of the
psychological impact of racial microaggressions to offer more effective support to
this demographic (Plummer & Slane, 2006). This includes acknowledging that
these experiences can have a lasting influence on life satisfaction. A proactive
approach in counseling is required, one that expands the scope of international
counseling to address the specific needs of American expatriates and considers

the mental health issues and barriers they face domestically and abroad.
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The rise of telehealth utilization has made the familiarity with counseling
African American women abroad even more crucial. It is also important for
counselors to advocate for legislative reforms that enhance mental health service
accessibility for Americans overseas, including expanding licensure and service
options. Engagement with international counseling organizations, such as the
International Association for Counseling, and pursuing international certifications
can provide counselors with a broader perspective that benefits clients globally. It
is important to establish referral systems and networks that cater to the unique
needs of African American women living abroad. This will ensure that they have
access to culturally sensitive mental health services. Counselors should make
referrals and build relationships with other professionals and organizations that
serve this population. This will ensure seamless transitions and continuity of care
for the patients. Moreover, counselors can collaborate with community
organizations and advocacy groups to create support networks and resources for
African American expatriates. To foster a sense of community and belonging,
innovative approaches such as peer support groups, online forums, and virtual
workshops can be used. These will allow African American women living abroad
to connect with others who share similar experiences.

Counselor educators are encouraged to integrate these findings into their
teaching to enrich the curriculum on international and multicultural counseling.
This curriculum integration would prepare counselors to effectively support the
well-being of African American women living abroad, addressing not just the

challenges of cultural adaptation but also the continued effects of racial trauma
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(Carter, 2007). The counseling profession often overlooks the implications of
racism-related stressors during the counseling assessments and treatment
planning. Current intake forms typically lack the specificity needed to address the
complex experiences of microaggressions (and other racism related stressors)
faced by African American women. This omission is a critical gap in counseling
practice. To address the gap, counselors should add targeted questions in forms
and assessments that ask about experiences of racial microaggressions, safety
concerns, and other environmental stressors. These questions should inquire
about how racism-related stressors affect different aspects of an individual's life,
such as their mental health, relationships, career, and overall well-being.

Counselors should recognize how microaggressions, perceived
discrimination, and safety concerns affect the mental health of African American
women, which is crucial for fostering life satisfaction and well-being. This study
underlines the pervasive and detrimental effect of racial microaggressions on
their life satisfaction within the United States, suggesting microaggressions,
along with safety and political concerns, are significant motivators for their
relocation. This migration is not just a change of geography but a profound
assertion of autonomy and a strategic response to the systemic racial stressors
that pervade their daily lives in their home country.

Recognizing the decision to move abroad as a valid response to systemic
injustice is an important step towards reclaiming agency. Counselors can play a
key role in validating clients' experiences and choices. By acknowledging and

supporting these decisions, the counseling profession can play a crucial role in
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addressing the deep-seated racial injustices that drive such migrations. This
ultimately contributes to a more equitable and understanding society. To achieve
this, counselors need to reframe migration as a strategic response to systemic
oppression and support clients in asserting their rights and advocating for their
needs. Counselors can use broaching to actively discuss systemic issues of
power and identity. This helps to strengthen the therapeutic relationship, increase
credibility, and address sociopolitical factors that influence the clients’' concerns
(Day-Vines et al., 2021). Furthermore, the study highlights the need for tailored
interventions that consider the various effects of stressors on the psychological
well-being of African American women. These findings have significant
implications, laying the groundwork for future research and informing the
advancement of counseling practices in a multicultural and global context.
Strengths of the Study

The study is the first to examine the connection between racial
microaggressions, motivations, and life satisfaction in African American women
living abroad. The focus of this study is unique and addresses a gap in existing
research by shedding light on the complexities of experiences in a global context.
The study's extensive demographics and the participation of individuals from
different regions played an active role in enhancing the depth of the findings. The
study emphasizes the significance of acknowledging racial microaggressions as
a continuous source of stress that can affect significant life choices. This
perspective is essential for counseling practices and contributes to the discussion

on cultural competencies, social justice, and the empowerment of
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underrepresented communities. By bringing attention to these issues, the study
contributes to the internationalization of counseling and a broader
comprehension of the experiences of African American women in various
settings.

This study has important implications for counseling African American
women in the United States who are dealing with racial microaggressions and
how they affect their life satisfaction. The study provides useful insights for
counselors working with individuals affected by racial microaggressions. It offers
a unique perspective on the effects of these experiences on mental health and
overall well-being. The study's global insights make it even more relevant for
counseling professionals worldwide. By addressing specific challenges, the study
contributes to more effective and culturally sensitive counseling practices that
can support African American women in the U.S. as they manage the difficulties
of racial microaggressions in their daily lives. This study expands our knowledge
of life satisfaction in African American women, an under-studied area in
counseling.

This study enriches the existing literature by providing valuable insights
into the relationship between life satisfaction and microaggressions experienced
by African American women. It has practical implications for improving
counseling practices by emphasizing the importance of acknowledging the
experiences of African American women in the context of racial
microaggressions. Regardless of the frequency of these experiences, addressing

their appraisal and perception is crucial while devising counseling strategies to
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promote well-being and personal agency. These findings expand our knowledge
of these concepts and emphasize the need for culturally sensitive approaches in
the counseling field.

Limitations of study

When interpreting the results of this study, several limitations must be
considered. A significant limitation arose from an inadvertent clerical error in the
survey design, the Gendered Racial Microaggression Scale was designed using
a 5-Likert scale instead of the original 6-Likert scale. This error, particularly in the
‘frequency' scoring section, may have affected participant responses, introducing
potential bias. Despite this, the scale demonstrated good reliability, which should
be considered when evaluating this limitation.

The expat motivation scale, a central element of the study, also presented
issues. When discussing the relationship between racial microaggressions and
motivation, it's important to consider the limitations identified in the factor
analysis. The factor analysis of the motivation scale, was a key component of this
research, indicated two primary factors ‘Escape’ and ‘Enrichment,” accounting for
34.1% and 11.3% of the variance respectively. Furthermore, the Cronbach's
alpha values revealed concerns about the internal consistency of the motivation
subscales, specifically, the 'Family and Relationship Motivation' (a = 0.27) and
'Financial Consideration Motivation' (a = 0.42) subscales. This suggests that the
identified motivational factors and subscales may not fully or accurately represent
the motivations for relocation among African American women expatriates,

possibly due to the low number of questions within the subscales. The study
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sample size of 111 participants, which is adequate for the three predictors used,
but a larger sample would have helped to enrich the factor analysis, particularly
in refining the construction of the expat motivation scale. This discrepancy
between the conceptual structure and the factor analysis results, coupled with
the low reliability of some subscales, highlights the need for further research to
refine the motivation scale with higher validity and reliability.

The study's sample size may not represent the broader population, and its
focus solely on women limits its generalizability. Recruitment of participants for
the study through social media might have led to selection bias (Coker et al.,
2009). The sample may have consisted of individuals inherently likelier to report
higher life satisfaction due to personal characteristics that motivated them to
move abroad (lvlevs, 2015). As a result, the findings of the study may not be
representative of African American women who experience microaggressions in
the US. Additionally, the study may not fully capture the experiences due to its
guantitative nature. The use of self-reported instruments may have resulted in
subjective biases, and the cross-sectional design used in the study may not have
accurately captured the dynamic process of how past experiences of
microaggressions affect current life satisfaction over time or life satisfaction prior
to leaving the US. Also, the lack of comparative data limits the ability to directly
attribute changes in life satisfaction in Mexico to the move itself or the absence of
US-based microaggressions.

Furthermore, it is possible that both adaptation and resilience effects

influenced the study results. The participants might have developed coping
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mechanisms, felt more accepted, and had access to supportive communities, all
of which may be associated with a heightened sense of satisfaction. Additionally,
Mexico's new cultural, social, and environmental context might have provided a
more positive experience for African American women, thus overshadowing the
impact of previous microaggressions. Lastly, relying on participants' recollections
might result in inaccuracies due to retrospective bias, potentially underreporting
the impact and frequency of microaggressions.
Recommendations for Future Research

This study aimed to investigate the relationship between racial
microaggressions, life satisfaction, and motivations for emigrating. To broaden
the scope of these findings, subsequent studies could address the present
limitations. Incorporating a broader gender demographic would strengthen the
generalizability of the outcomes. This improved diversity would include
expanding the research to include additional countries where African American
expatriates might encounter varying experiences, thereby providing researchers
with a more comprehensive understanding of the subject and aiding the
development of more effective counseling practices and strategies for an
international audience.

It would be helpful for future research to explore motivational factors that
have not been previously studied, such as personal growth. Also, a longitudinal
study could be conducted to understand the dynamic nature of microaggression
experiences and their ongoing influence on life satisfaction. To complement

these approaches, a qualitative or mixed-methods research design could provide



EXPAT WOMEN IN MEXICO 149

a richer investigation into the life satisfaction, experiences of microaggressions,
and the underlying motivations of African American expatriate women. It would
be valuable to center Black women's voices using Black Feminist Thought and
Critical Race Theory. A critical examination of racial identities and consciousness
is also essential, as some individuals might be hesitant to acknowledge or
confront racial issues.

Moreover, it could be valuable to investigate the relationship between
adaptation, and life satisfaction. According to research conducted by Jurasek &
Wawrosz in 2023, individuals with high levels of cultural intelligence are more
likely to successfully adapt to new cultural settings and feel content and satisfied
with their lives abroad. The participants in their study were well-traveled,
indicating that their ability to understand and adapt to different cultures played a
pivotal role in their adjustment process and overall happiness.

Finally, it would be beneficial for future research to focus on the
psychological well-being and mental health outcomes of African American
women living in Mexico. This will help us understand the cumulative
psychological impact of racial trauma and gain insights into its long-term effects
on mental health. Moreover, it is important to explore the broader aspects of
psychological well-being in the context of racial microaggressions and life
satisfaction. Further studies could also investigate microaggressions or
discrimination experienced by African Americans Mexico. It is worth noting that
only 27% of African American women in the study sought therapy while residing

in Mexico, which is below the national average in the US. This discrepancy could
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indicate a difference in the needs or access that warrants further investigation
(Coker, 2004). These areas of research will build upon the current study and
pave the way for more in-depth and impactful future investigations, while also

providing invaluable implications for counseling with African American women.



EXPAT WOMEN IN MEXICO 151

References

Abdullah, T., Graham-LoPresti, J. R., Tahirkheli, N. N., Hughley, S. M., &
Watson, L. T. J. (2021). Microaggressions and posttraumatic stress disorder
symptom scores among Black Americans: Exploring the

link. Traumatology, 27(3), 244

Alderman, D. H. (2013). Introduction to the Special Issue: African Americans and
Tourism. Tourism Geographies: An International Journal of Tourism Space,

Place and Environment, 15(3), 375-379. doi: 10.1080/14616688.2012.762544

Alderman, D. H., & Modlin Jr., E. A. (2013). Southern hospitality and the politics
of African American belonging: an analysis of North Carolina tourism brochure
photographs. Journal of Cultural Geography, 30(1), 6-31.

doi:10.1080/08873631.2012.745978

Alderman, D. H., Williams, K., & Bottone, E. (2022). Jim Crow journey stories:
African American driving as emotional labor. Tourism Geographies, 24(2-3), 198-

222.

Alexander, M. (2010). The New Jim Crow: Mass Incarceration in the age of

colorblindness. New York, NY: The New Press.

Alleyne, A. (2005). Invisible injuries and silent witnesses: The shadow of racial

oppression in workplace contexts. Psychodynamic Practice, 11(3), 283—299.



EXPAT WOMEN IN MEXICO 152

American Counseling Association. (1999). Racism: Healing its effects.

Alexandria, VA: Author.

Anya, U. (2017). Racialized identities in second language learning: Speaking

blackness in Brazil. Routledge.

Anya, U. (2020). African Americans in world language study: The forged path
and future directions. Annual Review of Applied Linguistics, 40, 97-112.

https://doi.org/10.1017/S0267190520000070

Arai, S., & Kivel, B. D. (2009). Critical Race Theory and Social Justice
Perspectives on Whiteness, Difference(s) and (Anti)Racism: A Fourth Wave of

Race Research in Leisure Studies. Journal of Leisure Research, 41(4), 459-470.

Association of Americans Resident Overseas. (2006). Top Ten Countries Where

Most Expatriate Americans Live. Retrieved from http://www.aaro.org

Baer, J., Bhandari, R., Andrejko, N., & Mason, L. (2018). Open doors 2018 report
on international educational exchange. Institute of International Education.

https://www.iie.org/en/Why-11E/Events/2018/11/2018-Open-Doors-PressBriefing-

Washington-DC

Baldwin, J. (1998). Collected essays. New York: Library of America.

Banaji, M. R. (2001). Implicit attitudes can be measured. The nature of

remembering: Essays in honor of Robert G. Crowder, 117-150.


https://www.iie.org/en/Why-IIE/Events/2018/11/2018-Open-Doors-PressBriefing-Washington-DC
https://www.iie.org/en/Why-IIE/Events/2018/11/2018-Open-Doors-PressBriefing-Washington-DC

EXPAT WOMEN IN MEXICO 153

Banks, S. P. (2004). Identity narratives by American and Canadian retirees in

Mexico. Journal of Cross-Cultural Gerontology, 19, 361-381.

Barger, S. D., Donoho, C. J., & Wayment, H. A. (2009). The relative contributions
of race/ethnicity, socioeconomic status, health, and social relationships to life

satisfaction in the United States. Quality of Life Research, 18 (2), 179-1809.

Barlow, K. M., Taylor, D. M., & Lambert, W. E. (2000). Ethnicity in America and

Feeling "American.” Journal of Psychology, 134(6), 581—-600.

Bashi, V. (2004). Globalized anti-blackness: Transnationalizing Western
immigration law, policy, and practice. Ethnic and Racial Studies, 27(4), 584-606.

DOI: 10.1080/0141987042000216726.

Bell, D. (1992). Faces at the bottom of the well: The permanence of racism.

Basic Books.

Bender, M., & Burrell Storms, S. L. (2017). “We Ain't Come Over Here For That!”:
Critical Moments On Racial Identity Development While Learning And Serving In

Tanzania. Journal of Multicultural Affairs, 2(2), 2.

Benjamin, S., Kline, C., Alderman, D., & Hoggard, W. (2016). Heritage site
visitation and attitudes toward African American heritage preservation: An
investigation of North Carolina residents. Journal of Travel Research, 55(7), 919-

933



EXPAT WOMEN IN MEXICO 154

Benjamin, S., & Dillette, A. K. (2021). Black Travel Movement: Systemic racism
informing tourism. Annals of Tourism Research, 88, 103169.

https://doi.org/10.1016/j.annals.2021.103169

Benson, M. C. (2012). How Culturally Significant Imaginings are Translated into

Lifestyle Migration. Journal of Ethnic and Migration Studies, 38(10), 1681-1696.

Benson, M. C. (2013). Postcoloniality and Privilege in New Lifestyle Flows: The
Case of North Americans in Panama. Mobilities, 8(3), 313-330.

doi:10.1080/17450101.2013.810403

Benson, M. (2014). Negotiating Privilege in and through Lifestyle Migration. In

Understanding Lifestyle Migration (pp. 47—68). doi:10.1057/9781137328670_3

Benson, M. C. (2015). Class, Race, Privilege: Structuring the Lifestyle Migrant
Experience in Boquete, Panama. Journal of Latin American Geography, 14(1),

19-37.

Benson, M., & Osbaldiston, N. (2016). Toward a Critical Sociology of Lifestyle
Migration: Reconceptualizing Migration and the Search for a Better Way of Life.

The Sociological Review, 64, 407-423. d0i:10.1111/1467-954X.12370

Benson, M., & O'Reilly, K. (2009). Migration and the search for a better way of
life: a critical exploration of lifestyle migration. The Sociological Review, 57(4),

608-625.


https://doi.org/10.1016/j.annals.2021.103169

EXPAT WOMEN IN MEXICO 155

Benson, M., & O'Reilly, K. (2016). From Lifestyle Migration to Lifestyle in
Migration: Categories, Concepts and Ways of Thinking. Migration Studies, 4(1),

20-37. doi:10.1093/migration/mnv015

Bento, A. (2020). How African American women experience hypervisibility in
Japan and South Korea. Social Identities, 26(4), 550-569.

https://doi.org/10.1080/13504630.2020.1783224

Bleich, S. N., Findling, M. G., Casey, L. S., Blendon, R. J., Benson, J. M.,
SteelFisher, G. K., & Miller, C. (2019). Discrimination in the United States:

experiences of black Americans. Health services research, 54, 1399-1408.

Bobo, L. D., M. C., Dawson, & D. Johnson (2001). Enduring two-ness. Public

Perspective, 11: 12-16.

Boller, R., & Halbert, D. (2015). American citizenship and expatriatism: identity
and politics outside the state. Citizenship Studies, 19(3-4), 299-316.

https://doi.org/10.1080/13621025.2015.1006582

Boone, K., Kline, C., Johnson, L., Milburn, L.-A., & Rieder, K. (2013).
Development of Visitor Identity through Study Abroad in Ghana. Tourism

Geographies, 15(3), 470-493. https://doi.org/10.1080/14616688.2012.680979

Bonilla-Silva, E. (2003). Racism without racists: Color-blind racism and the
persistence of racial inequality in the United States. Boulder, CO: Rowman &

Littlefield.


https://doi.org/10.1080/13504630.2020.1783224
https://doi.org/10.1080/13621025.2015.1006582

EXPAT WOMEN IN MEXICO 156

Bor, J., Venkataramani, A. S., Williams, D. R., & Tsai, A. C. (2018). Police killings
and their spillover effects on the mental health of black Americans: A population-
based, quasi-experimental study. The Lancet, 392(10144), 302-310.

https://doi.org/10.1016/S0140-6736(18)31130-9

Broman, C. L. (1997). Race-related factors and life satisfaction among African
Americans. Journal of Black Psychology, 23(1), 36—49.

https://doi.org/10.1177/00957984970231004

Brown, D. L. (2022, September 26). The Case for Leaving America to Escape
Racism. The Washington Post. Retrieved from

https://www.washingtonpost.com/magazine/2022/09/26/case-leaving-america-

escape-racism/

Burke, L. A., Chijioke, S., & Le, T. P. (2023). Gendered racial microaggressions
and emerging adult Black women's social and general anxiety: Distress
intolerance and stress as mediators. Journal of Clinical Psychology, 79(4), 1051-

1069.

Burton, D., & Klemm, M. (2011). Whiteness, ethnic minorities and advertising in

travel brochures. The Service Industries Journal, 31(5), 679-693.

Busey, C. L., Duncan, K. E., & Dowie-Chin, T. (2023). Critical What? A
Theoretical Systematic Review of 15 Years of Critical Race Theory Research in
Social Studies Education, 2004—2019. Review of Educational Research, 93(3),

412-453. https://doi.org/10.3102/00346543221105551



https://psycnet.apa.org/doi/10.1177/00957984970231004
https://www.washingtonpost.com/magazine/2022/09/26/case-leaving-america-escape-racism/
https://www.washingtonpost.com/magazine/2022/09/26/case-leaving-america-escape-racism/
https://doi.org/10.3102/00346543221105551

EXPAT WOMEN IN MEXICO 157

Bush, L., Jeffers-Coly, P., Bush, E., & Lewis, L. (2022). "They Are Coming to Get
Something": A Qualitative Study of African American Male Community College
Students' Education Abroad Experience in Senegal, West Africa. Frontiers: The
Interdisciplinary Journal of Study Abroad, 34(1), 257-279. DOI:

10.36366/frontiers.v34i2.610

Buzinde, C. N., & Almeida Santos, C. (2008). Representations of Slavery. Annals

of Tourism Research, 35(2), 469-488. doi:10.1016/j.annals.2008.01.003.

Buzinde, C. N., Santos, C. A., & Smith, S. L. J. (2006). ETHNIC
REPRESENTATIONS Destination Imagery. Annals of Tourism Research, 33(3),

707-728. doi:10.1016/j.annals.2006.03.008

Capodilupo, C. M., Nadal, K. L., Corman, L., Hamit, S., Lyons, O. B., &
Weinberg, A. (2010). The Manifestation of Gender Microaggressions. In Sue,
D.W. (Eds.), Microaggressions and marginality: Manifestations, dynamics, and

impact (pp. 193-216). John Wiley & Sons, Inc., Hoboken, New Jersey.

Carew, J. G. (2015). Black in the USSR: African diasporan pilgrims, expatriates
and students in Russia, from the 1920s to the first decade of the twenty-first
century. African and Black Diaspora: An International Journal, 8(2), 202—-215.

http://dx.doi.org/10.1080/17528631.2015.1027324

Carter, R. T. (2007). Assessing Race-Based Traumatic Stress. The Counseling

Psychologist, 35(1), 13. http://dx.doi.org/10.1177/0011000006292033



http://dx.doi.org/10.1080/17528631.2015.1027324
http://dx.doi.org/10.1177/0011000006292033

EXPAT WOMEN IN MEXICO 158

Carter, P. L. (2008). Coloured Places and Pigmented Holidays: Racialized

Leisure Travel. Tourism Geographies, 10(3), 265-284.

Carter, R. T., Kirkinis, K., & Johnson, V. E. (2019). Relationships Between
Trauma Symptoms and Race-Based Traumatic Stress. Traumatology. Advanced

online publication. http://dx.doi.org/10.1037/trm0000217

Carter, R. T., & Reynolds, A. L. (2011). Race-related stress, racial identity status,
and emotional reactions of Black Americans. Cultural Diversity & Ethnic Minority

Psychology, 17,156-162. doi:10.1037/a0023358

Cénat, J. M., Hajizadeh, S., Dalexis, R. D., Ndengeyingoma, A., Guerrier, M., &
Kogan, C. (2021). Prevalence and Effects of Daily and Major Experiences of
Racial Discrimination and Microaggressions among Black Individuals in Canada.
Journal of Interpersonal Violence, 37(17-18),

https://doi.org/10.1177/08862605211023493

Chambers, D. (2022). Are we all in this together? Gender intersectionality and

sustainable tourism. Journal of Sustainable Tourism, 30(7), 1586-1601.

Chapman, Y. M. (2007). "l am not my Hair! Or am 1?": Black Women's
Transformative Experience in their Self Perceptions of Abroad and at Home
(Thesis). Georgia State University. Retrieved from

https://scholarworks.gsu.edu/anthro theses/



http://dx.doi.org/10.1037/trm0000217
https://scholarworks.gsu.edu/anthro_theses/

EXPAT WOMEN IN MEXICO 159

Cheng, Mingming, and Carmel Foley. 2018. “The Sharing Economy and Digital
Discrimination: The Case of Airbnb.” International Journal of Hospitality

Management 70, 95-98.

Christian, M. (2013). 'Latin America without the downside': Racial exceptionalism
and global tourism in Costa Rica. Ethnic and Racial Studies, 36(10), 1599-1618.

doi:10.1080/01419870.2013.788199

Clark, R., Anderson, N. B., Clark, V. R., & Williams, D. R. (1999). Racism as a
Stressor for African Americans: A Biopsychosocial Model. American

Psychologist, 54(10), 805—-816. http://dx.doi.org/10.1037/0003-066X.54.10.805

Clayton, D. M., Moore, S. E., & Jones-Eversley, S. D. (2019). The Impact of
Donald Trump's Presidency on the Well-Being of African Americans. Journal of

Black Studies, 50(8), 707—730. DOI: 10.1177/0021934719885627

Coker, A. D. (2004). Counseling African American Women: Issues Challenges
and Intervention Strategies. VISTAS Online. Retrieved from

https://www.researchgate.net/publication/253201846

Coker, A. D., Huang, H.-H., & Kashubeck-West, S. (2009). Research with African
Americans: Lessons learned about recruiting African American women. Journal

of Multicultural Counseling and Development, 3(7), 153-165.

Collins, P. H. (2022). Black feminist thought: Knowledge, consciousness, and the

politics of empowerment. Routledge.


http://dx.doi.org/10.1037/0003-066X.54.10.805
https://www.researchgate.net/publication/253201846

EXPAT WOMEN IN MEXICO 160

Contantine, M. G. (2007). Racial microaggressions against African American
clients in cross-racial counseling relationships. Journal of Counseling

Psychology, 54(1),1-16. doi: 10.1037/0022-0167.54.1.1

Constantine, M. G., Smith, L., Redington, R.M., & Owens, D. (2008). Racial
microaggressions against Black counseling and counseling psychology faculty: A
central challenge in the multicultural counseling movement. Journal of

Counseling & Development, 86, 3, 348-355.

Comp, D. (2008). U.S. heritage-seeking students discover minority communities

in Western Europe. Journal of Studies in International Education, 12(1), 29-37.

Crenshaw, K. (1989). Demarginalizing the Intersection of Race and Sex: A Black
Feminist Critique of Antidiscrimination Doctrine, Feminist Theory and Antiracist

Politics. University of Chicago Legal Forum, 1989(1), Article 8. Retrieved from

Cornell, S. E. (2013). Citizens of Nowhere: Fugitive Slaves and Free African
Americans in Mexico, 1833-1857. The Journal of American History, 100(2), 351-

375. doi:10.1093/jahist/jat253

Craig-Henderson, K. (2015). Understanding Decision Making Among American
Expats (pp. 105-111). In The 3rd International Academic Conference on Social

Sciences: Conference Proceedings. http://chicagounbound.uchicago.edu/uclf

Craig-Henderson, K. (2017, June 22). Americans who take flight: Group
differences in adjustment among American expats. IAFOR. Retrieved from

https://think.iafor.org/americans-who-take-flight/


http://chicagounbound.uchicago.edu/uclf

EXPAT WOMEN IN MEXICO 161

Crawley, D. C., Broaden, C., & Motley, D. Y. (2009). Mentoring African American
Expatriates: Providing the Bridge to Success Abroad. Journal of Diversity

Management, 4(1), 31.

Crenshaw, K. (1989). Demarginalizing the intersection of race and sex: A Black
feminist critique of antidiscrimination doctrine, feminist theory and antiracist

politics. University of Chicago Legal Forum, 1989, 139-168.

Crier, M. (2023, January 31). The Digital Greenbook: Cyber Safe Spaces for
Black Women Abroad. School of Journalism and Mass Communications,

Aristotle University of Thessaloniki.

Croucher, S. (2009a). The other side of the fence: American migrants in Mexico.

University of Texas Press.

Croucher, S. (2009b). Migrants of Privilege: The Political Transnationalism of
Americans in Mexico. ldentities: Global Studies in Culture and Power, 16, 463—

491. doi:10.1080/10702890903020984

Croucher, S. (2012a). Privileged Mobility in an Age of Globality. Societies, 2, 1—

13. doi:10.3390/s0c2010001

Croucher, S. (2012b). Americans Abroad: A Global Diaspora? Journal of

Transnational American Studies, 4(2).



EXPAT WOMEN IN MEXICO 162

Croucher, S. (2015). The future of lifestyle migration: Challenges and
opportunities. Journal of Latin American Geography, 14(1). Retrieved from

http://www.jstor.org/stable/26319297

Croucher, S. (2016). Rooted in relative privilege: U.S. 'expats' in Granada,

Nicaragua. Identities, 25(4), 436—455. doi: 10.1080/1070289X.2016.1260022

Crowe, A., & Kim, T. (2020). Ethnicity, life satisfaction, stress, familiarity, and
stigma toward mental health treatment. Journal of Counseling & Development,

98(1), 83-93.

Daley, A., Jennings, J., Beckett, J.O., & Leashore, B.R. (1995). Effective coping

strategies of African Americans. Social Work, 40, 240-248.

Dalmage, H. M. (2018). Traveling across Racial Borders: TripAdvisor and the
Discursive Strategies Businesses Use to Deny Racism. Sociology of Race and

Ethnicity, 1(1), 1-14. DOI: 10.1177/2332649218785919.

Dashefsky, A., & Woodrow-Lafield, K. A. (2020). Motives: Why They Move. In
Americans Abroad: A Comparative Study of Emigrants from the United States
(Chapter 4). Retrieved from

http://ebookcentral.proguest.com/lib/uconn/detail.action?doclD=6152165

Davis-White Eyes, A. (2013). (re)Presenting in a global village: Students of color
and the study abroad international experience (Unpublished doctoral

dissertation). Oregon State University, Corvallis, Oregon


http://www.jstor.org/stable/26319297
http://ebookcentral.proquest.com/lib/uconn/detail.action?docID=6152165

EXPAT WOMEN IN MEXICO 163

Davis, S. M. (2019). When sistahs support sistahs: A process of supportive
communication about racial microaggressions among Black women.

Communication Monographs, 86(2), 133-157.

Davis, J. (2018). Selling whiteness? —A critical review of the literature on

marketing and racism. Journal of Marketing Management, 34(1-2), 134-177.

Davison, E. D., & Punnett, B. J. (1995). International assignments: Is there a role
for gender and race in decisions? The International Journal of Human Resource

Management, 6(2), 293-303.

Day-Vines, N. L. (1998). Study abroad: An investigation of the impact of African
diasporic travel on the psychosocial development of African American college

sojourners. North Carolina State University.

Day-Vines, N. L., Fallon, C. K., Agorsor, C., & Gubara, S. (2021). Strategies for
broaching the subjects of race, ethnicity, and culture. Journal of Counseling &

Development, 99, 348—-357. https://doi.org/10.1002/jcad.12380

Delgado, R., & Stefancic, J. (2023). Critical race theory: an introduction (Fourth

edition.). New York University Press.

Devos, T., & Banaji, M. R. (2005). American= white? Journal of personality and
social psychology, 88(3), 447. Devos, T., & Banaji, M. R. (2005). American=

white? Journal of personality and social psychology, 838(3), 447.



EXPAT WOMEN IN MEXICO 164

Dillette, A. K. (2021). Black travel tribes: An exploration of race and travel in
America. In A. Editor & B. Editor (Eds.), Consumer Tribes in Tourism (pp. 39-51).

Springer, Singapore.

Dillette, A. K., Benjamin, S., & Carpenter, C. (2018). Tweeting the Black Travel
Experience: Social Media Counternarrative Stories as Innovative Insight on
#TravelingWhileBlack. Journal of Travel Research, 1-16. doi:

10.1177/0047287518802087.

Dillette, A., & Benjamin, S. (2021). The Black Travel Movement: A Catalyst for
Social Change. Journal of Travel Research,

https://doi.org/10.1177/0047287521993549https://d0oi.org/10.1177/00472875219

93549.

Dillette, A. (2020). Roots tourism: A second wave of Double Consciousness for
African Americans. Journal of Sustainable Tourism, 1-16.

doi:10.1080/09669582.2020.1727913

Donovan, R. A., Galban, D. J., Grace, R. K., Bennett, J. K., & Felicié, S. Z.
(2013). Impact of racial macro-and microaggressions in Black women'’s lives: A

preliminary analysis. Journal of Black Psychology, 39 (2), 185-196.

Dos Santos, L. M. (2020). Stress, Burnout, and Turnover Issues of Black
Expatriate Education Professionals in South Korea: Social Biases,
Discrimination, and Workplace Bullying. International Journal of Environmental

Research and Public Health, 17, 3851. https://doi.orq/10.3390/ijerph17113851



https://doi.org/10.1177%2F0047287521993549
https://doi.org/10.1177%2F0047287521993549
https://doi.org/10.3390/ijerph17113851

EXPAT WOMEN IN MEXICO 165

Duffy, L. N., Pinckney, H. P., Benjamin, S., & Mowatt, R. (2019). A critical
discourse analysis of racial violence in South Carolina, U.S.A.: implications for

traveling while Black. Current Issues in Tourism. 22 (19), 2430-2446.

Dunbar, E. (Ed.). (1968). The black expatriates: A study of American Negroes in

exile. Dutton.

Diakite, P. (2021, April 21). The 10 Best Places for Black Americans To Move

Abroad. Travel Noire. https://travelnoire.com/amp/the-10-best-places-for-black-

americans-to-move-abroad.

Diener, E., Emmons, R.A., Larsen, R.J., & Griffin, S. (1985). The satisfaction with

life scale. Journal of Personality Assessment, 49(1), 71- 75.

Doherty, N. (2013). Understanding the Self-initiated Expatriate: A Review and
Directions for Future Research. International Journal of Management Reviews,

pp. 15, 447-469. doi: 10.1111/ijjmr.12005

Dovidio, J.F. (2001). On the nature of contemporary prejudice: The third wave.

Journal of Social Science Issues, 57, 829-849. do0i:10.1111/0022-4537.00244

Dovidio, J. F., & Gaertner, S. L. (2000). Aversive racism and selective decisions:

1989-1999. Psychological Science, 11, 315-319. d0i:10.1111/1467-9280.00262

Dovidio, J. F., Gaertner, S. L., Kawakami, K., & Hodson, G. (2002). Why can't we
all justget along? Interpersonal biases and interracial distrust. Cultural Diversity

and Ethnic Minority Psychology, 8, 88—102. doi:10.1037//1099-9809.8.2.88


https://travelnoire.com/amp/the-10-best-places-for-black-americans-to-move-abroad
https://travelnoire.com/amp/the-10-best-places-for-black-americans-to-move-abroad

EXPAT WOMEN IN MEXICO 166

Driscoll, M. W., Reynolds, J. R., & Todman, L. C. (2015). Dimensions of Race-
Related Stress and African American Life Satisfaction: A Test of the Protective
Role of Collective Efficacy. Journal of Black Psychology, 41(5), 462—-486. DOI:
10.1177/0095798414543690

Dwyer, M. M., & Peters, C. K. (2004). The benefits of study abroad. Transitions

abroad, 37(5), 56-58.

Edelman, Benjamin, Michael Luca, and Dan Svirsky. 2017. “Racial Discrimination
in the Sharing Economy: Evidence from a Field Experiment.” American Economic

Journal: Applied Economics 2,1-22.

Everill, B. (2012). ‘Destiny seems to point me to that country’: early nineteenth-
century African American migration, emigration, and expansion. Journal of Global

History, 7(1), 53-77.

Erving, C. L., Zajdel, R., McKinnon, I. I., Van Dyke, M. E., Murden, R. J.,
Johnson, D. A., & Lewis, T. T. (2023). Gendered Racial Microaggressions and

Black Women’s Sleep Health. Social Psychology Quarterly, 86(2), 107-129.

Erving, C. L., & Thomas, C. S. (2018). Race, emotional reliance, and mental

health. Society and Mental Health, 8(1), 69-83.

Essed, P. (1991). Understanding everyday racism: An interdisciplinary theory:

Newbury Park, CA: Sage.

Guy, T. C. (2007). Learning who we (and they) are: Popular culture as pedagogy.

New directions for adult and continuing education, 2007(115), 15-23.



EXPAT WOMEN IN MEXICO 167

Fechter, A. (2005). The 'Other" stares back: Experiencing whiteness in Jakarta.

Ethnography, 6(1), 87-103. Retrieved from http://www.jstor.com/stable/24048861

Fikes, Jr., R. (2006). U.S. Blacks' Perceptions, Experiences, and Scholarship
Regarding Central and South America - 1822 to 1959. The Journal of Negro

History, 57(3-4), 325-346. Retrieved from https://www.|stor.org/stable/25078728.

Floyd, M. F. (1998). Getting Beyond Marginality and Ethnicity: The Challenge for
Race and Ethnic Studies in Leisure Research. Journal of Leisure Research,

30(1), 3-22.

Floyd, M. F., Bocarro, J. N., & Thompson, T. D. (2008). Research on race and
ethnicity in leisure studies: A review of five major journals. Journal of Leisure

Research, 40(1), 1-22. Retrieved from https://www.jstor.org/stable/41954800

Foster, M. S. (1999). In the face of "Jim Crow": Prosperous Blacks and
vacations, travel and outdoor leisure, 1890-1945. The Journal of Negro History,

84(2), 130-149. Retrieved from http://www.|stor.org/stable/2649043

France, T., Booysen, L., & Baron, C. (2019). Cross-cultural professional
experiences of female expatriates: Finding success through agility, resilience,
and essential relationships. Cross Cultural & Strategic Management, 26(4), 522-

545. doi:10.1108/CCSM-05-2018-0062

Franklin, J. (2016). Racial microaggressions, racial battle fatigue, and racism-
related stress in higher education. Journal of Student Affairs at New York

University, 12(44), 44-55.


http://www.jstor.com/stable/24048861
https://www.jstor.org/stable/25078728
https://www.jstor.org/stable/41954800
http://www.jstor.org/stable/2649043

EXPAT WOMEN IN MEXICO 168

Franklin, A. J., & Boyd-Franklin, N. (2000). Invisibility syndrome: A clinical model
of the effects of racism on African American males. American Journal of

Orthopsychiatry, 70(1), 33-41. doi:10.1037/h0087691

Gallagher, C. A. (2003). Playing the White ethnic card: Using ethnic identity to
deny contemporary racism. In A. M. Doane & E. Bonilla- Silva (Eds.), White out

(pp. 145-158). New York, NY: Routledge.

Gaines, K. K. (2006). American Africans in Ghana: Black expatriates and the civil

rights era. The University of North Carolina Press.

Gill, Tiffany M. (2019). “32. “The World Is Ours, Too’: Millennial Women and the
New Black Travel Movement.” In Women and Migration: Responses in Art and
History, edited by Deborah Willis, Ellyn Toscano, and Kalia Brooks Nelson, 395—

413

Gill, T. M. (2021). TAKE THREE: The Color Line: The Precarities of International

Travel. Modern American History, 4, 213-218. doi:10.1017/mah.2021.2

Girma, L. L. (2023, February 20). A New American Migration: Black women at

midlife are seeking better worlds abroad. Bloomberg Pursuits.

Goldoni, F. (2017). Race, Ethnicity, Class and Identity: Implications for Study
Abroad. Journal of Language, Identity & Education, 16(5), 328—341.

https://doi.org/10.1080/15348458.2017.1350922



https://doi.org/10.1080/15348458.2017.1350922

EXPAT WOMEN IN MEXICO 169

Gordon, T. S. (2015). ‘Take Amtrak to Black History’: marketing heritage tourism

to African Americans in the 1970s. Journal of Tourism History, 7(1-2), 54-74.

Goss, D. R. (2019). "It's Like Going Back in Time": How White Retirees Use
Expatriation to Reclaim White Dominance. Sociological Perspectives, 62(4),

538-553. doi: 10.1177/0731121418817250.

Graham, S. D. (2022). Guarded: The African American experience of Blackness

in Sydney. Journal of Global Indigeneity, 6(1), 1-15.

Green, V.H. (1949). The Negro motorist green book: An international travel

guide. New York: Victor, H, Green & Co.

Green, N. L. (2009). Expatriation, expatriates, and expats: The American
transformation of a concept. The American Historical Review, 114(2), 307-328.

doi: 10.1086/ahr.114.2.307

Green, N. L. (2014). (Neither) Expatriates (n)or Immigrants? The American
Colony in Paris, 1880-1940. Transatlantic, 1. Retrieved from

http://journals.openedition.org/transatlantica/6893

Green, Q. (2017). Feeling to see: Black graduate student women (re) membering

Black womanhood through study abroad. Michigan State University.

Harrison, A. K. (2013). Black skiing, everyday racism, and the racial spatiality of

whiteness. Journal of Sport and Social Issues, 37(4), 315-339.


http://journals.openedition.org/transatlantica/6893

EXPAT WOMEN IN MEXICO 170

Harrison, D. A., Shaffer, M. A., & Bhaskar-Shrinivas, P. (2004). Going places:
Roads more and less traveled in research on expatriate experiences. In
Research in personnel and human resources management (pp. 199-247).

Emerald Group Publishing Limited.

Harrell, J. P. (2000). A multidimensional conceptualization of racism-related
stress: Implications for the well-being of people of color. American Journal of

Orthopsychiatry, 70, 42-57.

Harrell, J.P., Hall, S., & Taliaferro, J. (2003). Physiological responses to racism
and discrimination: An assessment of the evidence. American Journal of Public

Health, 93, 243-248. doi:10.2105/AJPH.93.2.243

Hartman, E., Pillard Reynolds, N., Ferrarini, C., Messmore, N., Evans, S., Al-
Ebrahim, B., & Brown, J. M. (2020). Coloniality-Decoloniality and Critical Global
Citizenship: Identity, Belonging, and Education Abroad. Frontiers: The
Interdisciplinary Journal of Study Abroad, 32(1), 33-59.

https://doi.org/10.36366/frontiers.v32i1.433

Hayes, M. (2014). 'We Gained a Lot Over What We Would Have Had': The
Geographic Arbitrage of North American Lifestyle Migrants to Cuenca, Ecuador.
Journal of Ethnic and Migration Studies, 40(12), 1953-1971.

http://dx.doi.org/10.1080/1369183X.2014.880335



https://doi.org/10.36366/frontiers.v32i1.433
http://dx.doi.org/10.1080/1369183X.2014.880335

EXPAT WOMEN IN MEXICO 171

Hayes, M. (2015). 'It is hard being the different one all the time': gringos and
racialized identity in lifestyle migration to Ecuador. Ethnic and Racial Studies,

38(6), 943-958. d0i:10.1080/01419870.2014.943778

Hardill, I., & MacDonald, S. (2000). Skilled international migration: The

experience of nurses in the U.K. Regional Studies, 34(7), 681-692.

Harrington, O. W. (1993). Why | Left America, and Other Essays. University

Press of Mississippi.

Harrison, D. A., Shaffer, M. A., & Bhaskar-Shrinivas, P. (2004). Going Places:
Roads More and Less Traveled in Research on Expatriate Experiences.

Research in Personnel and Human Resources Management, 23, 199-247.

Helms, J.E. (1992). A race is a nice thing to have: A guide to being a white
person or understanding the White person in your life. Topeka, KS: Content

Communication.

Hjelmgaard, K. (2020, June 26). ‘I'm leaving, and I'm just not coming back’: Fed
up with racism, Black Americans head overseas. USA TODAY.
https://www.usatoday.com/story/news/world/2020/06/26/blaxit-black-americans-

leave-us-escape-racism-build-lives-abroad/3234129001/

Henderson, A. K. (2016). Jesus didn’t teach us to juggle: Religious involvement,
work—family conflict, and life satisfaction among African Americans. Journal of

Family Issues, 37(11), 1558-1584.



EXPAT WOMEN IN MEXICO 172

Hewitt, Roger. 2005. White Backlash and the Politics of Multiculturalism.

Cambridge: Cambridge University Press.

Hill, M. L. (2018). Thank you, Black Twitter”: State violence, digital counter
publics, and pedagogies of resistance. Urban Education, 53(2), 286—-302.

https://doi.org/ 10.1177/0042085917747124

Hippler, T., Caligiuri, P. M., Johnson, J. E., & Baytalskaya, N. (2014). The
development and validation of a theory-based expatriate adjustment scale. The
International Journal of Human Resource Management, 25(14), 1938-1959.

doi:10.1080/09585192.2013.870286

Hinton, E. L. (2004, March/April). Microinequities: When small slights lead to
huge problems in the workplace. Diversity Inc. Retrieved from

http://www.magazine.org/content/files/Microinequities.pdf.

Hooton, L. (2017). Little Liberia: The African American Agricultural Colony in Baja
California. In S. Evans (Ed.), Farming across Borders: A Transnational History of
the North American West (Chapter 3). Texas A&M University Press. Available

from Project MUSE.

Hooton, L. (2017). Black Angelenos with the “Courage to Do and Dare”: African
American Community Organizers in Lower California. California History, 94(1),

43-54.



EXPAT WOMEN IN MEXICO 173

Hooton, L. K. F. (2018). Co-Opting the Border: The Dream of African American
Integration via Baja California [Doctoral dissertation, University of California,

Santa Barbara).

Hughey, M. W. (2014). White backlash in the ‘post-racial ‘United States. Ethnic

and Racial Studies, 37(5), 721-730.

Institute of International Education (2018). "Host regions of U.S. study abroad
students, 2005/2006 - 2016/2017." Open Doors Report on International

Educational Exchange. https://www.iie.org/opendoors

Ivlevs, A. (2015). Happy Moves? Assessing the Link between Life Satisfaction

and Emigration Intentions. KYKLOS, 68(3), 335-356.

Jackson, M. J. (2006). Traveling shoes: Study abroad experiences of African
American students participating in California State University international
programs (Unpublished doctoral dissertation). University of San Francisco, San

Francisco, California

Johnston, L. (2001). Other Bodies and Tourism Studies. Annals of Tourism

Research, 28(1), 180-201.

Jones, J. M. (1997). Prejudice and racism (2nd Ed.). Washington, DC: McGraw-

Hill.


https://www.iie.org/opendoors

EXPAT WOMEN IN MEXICO 174

Jurasek, M., & Wawrosz, P. (2023). What Makes People Abroad Satisfied? The
Role of Cultural Intelligence, Cultural Identity, and Culture Shock. Soc. Sci.,

12(3), 126. https://doi.org/10.3390/socscil2030126

Kasravi, J. (2019). Factors Influencing the Decision to Study Abroad for Students
of Color: Moving Beyond the Barriers (Doctoral dissertation). University of

Minnesota.

Klonoff, E. A., & Landrine, H. (1999). Cross-validation of the Schedule of Racist

Events. Journal of Black Psychology, 25(2), 231-254.

Knighton, J. S., Dogan, J., Hargons, C., & Stevens-Watkins, D. (2022).
Superwoman Schema: a context for understanding psychological distress among
middle-class African American women who perceive racial microaggressions.

Ethnicity & health, 27(4), 946-962.

Koutonin, M. R. (2015). Why are white people expats when the rest of us are

immigrants? The Guardian. Retrieved from https://www.theguardian.com/global-

development-professionals-network/2015/mar/13/white-people-expats-

immigrants-migration

Kritz, Mary M. and Zlotnik, Hania (1992) ‘Global Interactions: Migration Systems,
Processes and Policies’ in Kritz, Mary M., Lim, Lin Leam and Zlotnik, Hania (eds)

International Migration Systems: A Global Approach (Oxford: Clarendon Press).

Ladson-Billings, G.J. (1999). Just what is critical race theory and what's it doing

in a nice field like education. In L. Parker, D. Deyhele, S. Villenas (Eds.) Race


https://doi.org/10.3390/socsci12030126
https://www.theguardian.com/global-development-professionals-network/2015/mar/13/white-people-expats-immigrants-migration
https://www.theguardian.com/global-development-professionals-network/2015/mar/13/white-people-expats-immigrants-migration
https://www.theguardian.com/global-development-professionals-network/2015/mar/13/white-people-expats-immigrants-migration

EXPAT WOMEN IN MEXICO 175

is...race isn't: Critical race theory and qualitative studies in education (7-30).

Boulder, CO: Westview Press.

Landrine, H., &Klonoff, E. A. (1996). The schedule of racist incidents: A measure
of racial discrimination and a study of its negative physical and mental health

consequences. Journal of Black Psychology, 22, 144-168.

Lardiés-Bosque, R., Guillén, J. C., & Montes-de-Oca, V. (2016). Retirement
migration and transnationalism in northern Mexico. Journal of Ethnic and

Migration Studies, 42(5), 816-833. doi:10.1080/1369183X.2015.1086632

Lee, E.S. (1966). A theory of migration. Demography, 3(1), 47-57.

Lee, J. A., & Green, Q. (2016). Unique opportunities: Influence of study abroad
on Black students. Frontiers: The Interdisciplinary Journal of Study

Abroad, 28(1), 61-77.

Lee, K. J. J., & Scott, D. (2017). Racial discrimination and African Americans'
travel behavior: The utility of habitus and vignette technique. In Travel and
Tourism Research Association: Advancing Tourism Research Globally. Retrieved

from https://scholarworks.umass.edu/ttra.

Leinonen, J. (2012). Invisible Immigrants, Visible Expats. Nordic Journal of

Migration Research, 2(3), 213-223.


https://scholarworks.umass.edu/ttra

EXPAT WOMEN IN MEXICO 176

Leonardo, Z. (2002) The Souls of White Folk: Critical pedagogy, whiteness
studies, and globalization discourse, Race Ethnicity and Education, 5(1), 29-50,

DOI: 10.1080/13613320120117180

Lewis, J. A., Mendenhall, R., Harwood, S. A., & Browne Huntt, M. (2013). Coping
with gendered racial microaggressions among Black women college

students. Journal of African American Studies, 17, 51-73.

Lewis, J. A., & Grzanka, P. R. (2016). Applying intersectionality theory to
research on perceived racism. In A. N. Alvarez, C. T. H. Liang, & H. A. Neville
(Eds.), The cost of racism for people of color: Contextualizing experiences of
discrimination (pp. 31-54). American Psychological

Association. https://doi.org/10.1037/14852-003

Lewis, J. A., Mendenhall, R., Harwood, S. A., & Browne Huntt, M. (2016). “Ain’t |
a woman?” Perceived gendered racial microaggressions experienced by Black

women. The Counseling Psychologist, 44(5), 758-780.

Lewis, J. A., & Neville, H. A. (2015). Construction and initial validation of the
Gendered Racial Microaggressions Scale for Black women. Journal of

counseling psychology, 62(2), 289

Lewis, J. A., Williams, M. G., Peppers, E. J., & Gadson, C. A. (2017). Applying
Intersectionality to Explore the Relations Between Gendered Racism and Health
Among Black Women. Journal of Counseling Psychology, 64(5), 475-486.

doi:10.1037/cou0000231


https://psycnet.apa.org/doi/10.1037/14852-003

EXPAT WOMEN IN MEXICO 177

Lombardo, P., Jones, W., Wang, L., Shen, X., & Goldner, E. M. (2018). The
fundamental association between mental health and life satisfaction: results from

successive waves of a Canadian national survey. BMC public health, 18(1), 1-9.

Lott, J., & Brundage, T. (2022). Race, Racialization, and Racism: Students of
Color and Short-Term Study Abroad Learning. Journal of Language, Identity &

Education, 1-15.

Lusby, C., & Sotry, M. (2013). Perceived Motivations, Barriers and Benefits of
Young African Americans to Travel. Consortium Journal of Hospitality & Tourism,

18(1), 17-39.

Johnson, C. Y. (1998). A Consideration of Collective Memory in African American

Attachment to Wildland Recreation Places. Human Ecology Review, 5(1).

Klassen, S., Kingsley, S., McCall, K., Weinberg, J., & Fiesler, C. (2021). More
than a modern day Green book: Exploring the online community of Black Twitter.

Proceedings of the ACM on Human-Computer Interaction, 5(CSCW2), 1-29.

Martin, D. C. (2004). Apartheid in the Great Outdoors: American Advertising and
the Reproduction of a Racialized Outdoor Leisure Identity. Journal of Leisure

Research, 36(4), 513-535.

Marrow, H. B., & Klekowski von Koppenfels, A. (2020). Modeling American
Migration Aspirations: How Capital, Race, and National Identity Shape
Americans' Ideas about Living Abroad. International Migration Review, 54(1), 83-

119. doi: 10.1177/0197918318806852



EXPAT WOMEN IN MEXICO 178

Marx, S., & Pray, L. (2011). Living and learning in Mexico: Developing empathy
for English language learners through study abroad. Race Ethnicity and

Education, 14(4), 507-535. https://doi.org/10.1080/13613324.2011.558894

Mathieu, S. J. (Saje). (2009). The African American Great Migration
Reconsidered. OAH Magazine of History, 23(4), 19-23.

https://doi.org/10.1093/maghis/23.4.19

M'Balia, T. (2013). The problematization of racial/ethnic minority student

participation in US study abroad. Applied Linguistics Review, 4(2), 365-390.

McCabe, J. (2009). Racial and Gender Microaggressions in a predominantly-
white campus: Experiences of Black, Latina/o and White undergraduates. Race,

Gender, & Class (16) 1-2, 133-151.

McCleary-Gaddy, A. T., & James, D. (2022). Skin tone, life satisfaction, and
psychological distress among African Americans: The mediating effect of stigma

consciousness. Journal of health psychology, 27(2), 422-431.

McConahay, J. B. (1986). Modern racism, ambivalence, and the modern racism
scale. In J.F. Dovidio & S.L. Gaertner (Eds.), Prejudice, discrimination, and

racism (pp. 91-126). Orlando, FL: Academic Press.

McKnight, C. G., Huebner, E. S., & Suldo, S. (2002). Relationships among
stressful life events, temperament, problem behavior, and global life satisfaction

in adolescents. Psychology in the Schools, 39(6), 677-687.


https://doi.org/10.1080/13613324.2011.558894
https://doi.org/10.1093/maghis/23.4.19

EXPAT WOMEN IN MEXICO 179

Mellinger, W. (1994). Toward a critical analysis of tourism representations,

Annals of Tourism Research, 21, pp. 756—779.

MMGY (2020). The Black traveler: Insights, opportunities, and priorities report.

Moody, A. T., & Lewis, J. A. (2019). Gendered racial microaggressions and
traumatic stress symptoms among Black women. Psychology of Women

Quarterly, 43(2), 201-214.

Morgan, R. M., Mwegelo, D. T., & Turner, L. N. (2002). Black Women in the
African Diaspora Seeking Their Cultural Heritage Through Studying Abroad.

NASPA Journal, 39(4), 333-353. https://doi.org/10.2202/1949-6605.1175

Nadal, K. L. (2008). Preventing racial, ethnic, gender, sexual minority, disability,
and religious microaggressions: Recommendations for promoting positive mental
health. Prevention in Counseling: Theory, Research, Practice & Training, 2, 222—

227.

Nadal, K.L. (2011). The racial and ethnic microaggressions scale (REMS):
Construction, reliability, and validity. Journal of Counseling Psychology, (58), 4,

470-480.

Nadal, K. L., Griffin, K. E., Wong, Y., Davidoff, K. C., & Davis, L. S. (2017). The
injurious relationship between racial microaggressions and physical health:
Implications for social work. Journal of Ethnic & Cultural Diversity in Social Work,

26(1-2), 6-17


https://doi.org/10.2202/1949-6605.1175

EXPAT WOMEN IN MEXICO 180

Nelson, T. D. (2006). The psychology of prejudice. Boston, MA: Pearson.

O’Brien, W. (2007). The strange career of a Florida state park: uncovering a Jim

Crow past, Historical Geography, 35, pp. 160-184.

O'Reilly, K., & Benson, M. (2009). Lifestyle Migration. In Lifestyle Migration:

Escaping to the Good Life? (1st ed., pp. 1-13). Routledge.

Park, S., Mahlobo, C. T., & Peets, J. O. (2022). Flourishing through traveling
while Black: Unfiltered voices of Black travelers. Tourism Management, 91,

104514.

Peltokorpi, V., Froese, F. J. (2012). The impact of expatriate personality traits on
cross-cultural adjustment: A study with expatriates in Japan. International

Business Review, 21(4), 734-746. doi:10.1016/).ibusrev.2011.08.006

Penn, E. B., & Tanner, J. (2009). Black Students and International Education: An
Assessment. Journal of Black Studies, 40(2), 266—282. Retrieved from

https://www.jstor.org/stable/40282633

Peters, C. (2021). Instagramming Diasporic Mobilities: The Black Travel
Movement and Differential Spatial Racialization. Communication, Culture and

Critique, 14, 201-219. doi:10.1093/ccc/tcaa033

Pierce, C.M. (1969). Is bigotry the basis of the medical problems of the ghetto? In
J.C. Norman (Ed.), Medicine in the ghetto (pp. 301-312). New York, NY:

Meredith.


https://www.jstor.org/stable/40282633

EXPAT WOMEN IN MEXICO 181

Pierce, C. (1988). Stress in the workplace. In A.F. Concer-Edwards & J. Spurlock
(Eds.), Black families in crisis: The middle class (pp. 27-34). New York:

Brunner/Mazel.

Pierce, C., Carew, J., Pierce-Gonzalez, D., & Willis, D. (1978). An experiment in
racism: T.V. commercials. In C. Pierce (Ed.), Television and education (pp. 62—

88). Beverly Hills, CA: Sage.

Pinckney, H. P., Mowatt, R. A., Outley, C., Brown, A., Floyd, M. F., & Black, K. L.
(2018). Black Spaces/White Spaces: Black Lives, Leisure, and Life Politics.

Leisure Sciences, 40(4), 267—-283. doi:10.1080/01490400.2018.1454361

Pinho, P. S. (2008). African American Roots Tourism in Brazil. Latin American
Perspectives, 35(3), 70-86. Retrieved from

https://www.jstor.org/stable/27648098

Pinto, L. H., Cabral-Cardoso, C., & Werther Jr, W. B. (2012). Compelled to go
abroad? Motives and outcomes of international assignments. The International
Journal of Human Resource Management, 23(2), 201-221. doi:

10.1080/09585192.2011.610951

Philipp, S. F. (1994). Race and tourism choice: A legacy of discrimination?
Annals of Tourism Research, 21(3), 479-488. doi:10.1016/0160-7383(94)90061-

2

Philipp, S. F. (1998). African American perceptions of leisure, racial

discrimination, and life satisfaction. Perceptual and Motor Skills, 87(3), 1418.


https://www.jstor.org/stable/27648098

EXPAT WOMEN IN MEXICO 182

Philipp, S. (2000). Race and the Pursuit of Happiness. Journal of Leisure

Research, 32(1), 121-124.

Plummer, D. L., & Slane, S. (2006). Patterns of coping in racially stressful

situations. Journal of Black Psychology, 22, 302—-315.

Quan, T. (2018). Language Learning While Negotiating Race and Ethnicity

Abroad. Frontiers: The Interdisciplinary Journal of Study Abroad, 30(2), 32-46.

Ratts, M. J. (2011). Multiculturalism and Social Justice: Two Sides of the Same

Coin. Journal of Multicultural Counseling and Development, 39(1), 24.

Ratts, M. J., Singh, A. A., Nassar-McMillan, S., Butler, S. K., & McCullough, J. R.
(2016). Multicultural and social justice counseling competencies: Guidelines for
the counseling profession. Journal of Multicultural Counseling and Development,

44(1), 28-48.

Richards, G. (2018). Cultural tourism: A review of recent research and trends.

Journal of Hospitality and Tourism Management, 36, 12—21.

Rhodes, J. (2000). The Contestation over National Identity: Nineteenth-Century
Black Americans in Canada. Canadian Review of American Studies, 30(2), 173—

184. https://doi.org/10.3138/CRAS-s030-02-04

Robinson, R. (2004). Quitting America: The Departure of a Black Man from His

Native Land. New York: Penguin Group


https://doi.org/10.3138/CRAS-s030-02-04

EXPAT WOMEN IN MEXICO 183

Robinson, Y. D. (2021). Psychological well-being and sense of community
among African Americans: Does purpose in life matter? (Doctoral dissertation,

Western Michigan University).

Robinson, D. (2023, June 30-Julyl). #WeGlobal: African Americans Living
Abroad [Presentation]. Americans Abroad: Voting Rights and Political Behavior,

Rothermere American Institute, Oxford, England.

Robitschek, C., & Kashubeck, S. (1999). A Structural Model of Parental
Alcoholism, Family Functioning, and Psychological Health: The Mediating Effects
of Hardiness and Personal Growth Orientation. Journal of Counseling

Psychology, 46, 159-172. doi:10.1037/0022-0167.46.2.159

Rojas, V., LeBlanc lll, H. P., & Sunil, T. S. (2014). U.S. Retirement Migration to
Mexico: Understanding Issues of Adaptation, Networking, and Social Integration.
International Migration & Integration, 15(3), 257-273. doi:10.1007/s12134-013-

0278-4

Rose, A. (2022). “Dutch racism is not like anywhere else”: Refusing color-blind

myths in black feminist otherwise spaces. Gender & Society, 36(2), 239-263.

Salenius, S. (2016). Troubling the white supremacy-black inferiority paradigm:
Frederick Douglass and William Wells Brown in Europe. Journal of Transatlantic

Studies, 14(2), 152-163. doi:10.1080/14794012.2016.1169872

Salisbury, M. H., Paulsen, M. B., & Pascarella, E. T. (2011). Why do all the study

abroad students look alike? Applying an integrated student choice model to



EXPAT WOMEN IN MEXICO 184

explore differences in the factors that influence white and minority students’

intent to study abroad. Research in higher education, 52, 123-150.

Schafran, A., & Monkkonen, P. (2011). Beyond Chapala and Cancun: Grappling
with the Impact of American Migration to Mexico. Migraciones Internacionales,

6(2), 223-258.

Scheibelhofer, E. (2018). Shifting migration aspirations in second modernity.
Journal of Ethnic and Migration Studies, 44(6), 999-1014. doi:

10.1080/1369183X.2017.1384151

Schmitt, M. T., Branscombe, N. R., Postmes, T., & Garcia, A. (2014). The
consequences of perceived discrimination for psychological well-being: a meta-

analytic review. Psychological bulletin, 140(4), 921.

Setti, I., Sommovigo, V., & Argentero, P. (2022). Enhancing expatriates'
assignments success: the relationships between cultural intelligence, cross-
cultural adaptation, and performance. Current Psychology, 41(12), 4291-4311.

doi: 10.1007/s12144-020-00931.

Shorter-Gooden, K. (2004). Multiple Resistance Strategies: How African
American Women Cope With Racism and Sexism. Journal of Black Psychology,

30(3), 406-425.

Sokro, E., & Moeti-Lysson, J. (2018). The Role of Host Country Nationals'

Support in Expatriate Adjustment and Assignment Success: A Case of Ghana.



EXPAT WOMEN IN MEXICO 185

Journal of African Business, 13(3), 292-309. doi:10.31920/1750-

4562/2018/v13n3a5.

Solérzano, D., Ceja, M., & Yosso, T. (2000). Critical Race Theory, Racial
Microaggressions, and Campus Racial Climate: The Experiences of African
American College Students. The Journal of Negro Education, 69(1/2), 60—73.

Stable URL: https://www.jstor.org/stable/2696265

Spates, K., Evans, N. T., James, T. A., & Martinez, K. (2020). Gendered racism
in the lives of Black women: A qualitative exploration. Journal of Black

Psychology, 46(8), 583-606.

Springer, K. (2018, October 17). The tricky allure of becoming a Black American
expatriate. The Atlantic.
https://www.theatlantic.com/entertainment/archive/2018/10/being-black-

american-expatriate-its-complicated/573211/

Stevens-Watkins, D., Perry, B., Pullen, E., Jewell, J., & Oser, C. B. (2014).
Examining the Associations of Racism, Sexism, and Stressful Life Events on
Psychological Distress among African American Women. Cultural Diversity and

Ethnic Minority Psychology, 20(4), 561-569. doi:10.1037/a0036700.

Sunil, T. S., Rojas, V., & Bradley, D. E. (2007). United States' international
retirement migration: The reasons for retiring to the environs of Lake Chapala,

Mexico. Aging and Society, 27(4), 489-510. doi:10.1017/S0144686X07005934


https://www.jstor.org/stable/2696265

EXPAT WOMEN IN MEXICO 186

Small, J., Harris, C., & Wilson E. (2008) A critical discourse analysis of in-flight
magazine advertisements: the ‘social sorting’ of airline travelers? Journal of

Tourism and Cultural Change, 6,17-38.

Sears, D. O. (1988). Symbolic racism. In P. A. Katz & D. A. Taylor (Eds.),

Eliminating racism: Profiles in controversy (pp. 53—84). New York, NY: Plenum.

Smith, W.A., Allen, W. R., & Danley, L. L. (2007). "Assume the position...You fit
the description": Psychosocial experiences and racial battle fatigue among
African American male college students. American Behavioral Scientist, 51(4),

551-578. doi:10.1177/0002764207307742

Solérzano, D.G. (1998). Critical race theory, race, gender microaggressions, and
the experience of Chicana and Chicano scholars. Qualitative Studies in

Education, 11(1), 121-136.

Solérzano, D., Ceja, M., & Yosso, T. (2000). Critical race theory, racial
microaggressions, and campus racial climate: The experiences of African
American college students. Journal of Negro Education, 69(1-2), 60-73.

Retrieved from http://web.ebscohost.com.

Steele, C. M., Spencer, S. J., & Aronson, J. (2002). Contending with group
image: The psychology of stereotype and social identity threat. In M. Zanna
(Ed.), Advances in experimental social psychology, 23, 379-440. New York, NY:

Academic Press.



EXPAT WOMEN IN MEXICO 187

Sue, D. W. (2003). Overcoming our racism: The journey to liberation. San

Francisco: Jossey- Bass.

Sue, D.W., & Sue, D. (2008). Counseling the culturally diverse: Theory and

practice (5th ed.). Hoboken, NJ. John Wiley & Sons, Inc.

Sue, D.W. (2010a). Microaggressions in everyday life: Race, gender, and sexual

orientation. Hoboken, NJ: John Wiley & Sons, Inc.

Sue, D.W. (2010b). Microaggressions and marginality: Manifestation, dynamics,

and impact. Hoboken, NJ: John Wiley & Sons Inc.

Sue, D. W., Bucceri, J., Lin, A. I, Nadal, K. L., & Torino, G. C. (2007a). Racial
microaggressions and the Asian American experience. Cultural Diversity and

Ethnic Minority Psychology, 13(1), 72-81. doi:10.1037/1099-9809.13.1.72

Sue, D. W., Capodilupo, C. M., Torino, G. C., Bucceri, J.M., Holder, A. M. B;
Nadal, K. L., & Esquilin, M. (2007b). Racial microaggressions in everyday life:
Implications for clinical practice. American Psychologist, 62 (4), 271-286.

doi:10.103770003- 066X.624.271

Sue, D. W,, Lin, A. |, Torino, G. C., Capodilupo, C. M., & Rivera, D. P. (2009).
Racial microaggressions and difficult dialogues on race in the classroom. Cultural
Diversity and Ethnic Minority Psychology, 15 (2), 183-190. doi:

10.1037/a0014191



EXPAT WOMEN IN MEXICO 188

Sue, D. W., Capodilupo, C. M., & Holder, A. M. (2008a). Racial Microaggressions
in the life experience of Black Americans. Professional Psychology: Research

and Practice, 39(3), 329-336. do0i:10.1037/0735-7028.39.3.329

Sue, D. W., Nadal, K. L., Capodilupo, C., Lin, A.l., Torino, G.C., & Rivera, D. P.
(2008b).

Racial microaggressions against black Americans: Implications for counseling.
Journal of Counseling & Development, 86 (3), 330-338. Retrieved from

http://web.ebscohost.com

Sutherland, T. (2019). Social media and the Black travel community: From

autonomous space to liberated space.

Swim, J. K., Hyers, L. L., Cohen, L. L., & Ferguson, M. J. (2001). Everyday
sexism: Evidence for its incidence, nature, and psychological impact from three

daily diary studies. Journal of Social Issues, 57, 31-53.

Swim, J. K., Aikin, K. J., Hall, W. S., & Hunter, B. A. (1995). Sexism and racism:
Old-fashioned and modern prejudices. Journal of Personality and Social

Psychology, 68, 199-214.

Szymanski, D. M., & Stewart, D. N. (2010). Racism and Sexism as Correlates of
African American Women's Psychological Distress. Sex Roles, 63, 226-238.

doi:10.1007/s11199-010-9788-0.


http://web.ebscohost.com/

EXPAT WOMEN IN MEXICO 189

Szymanski, D. M., & Lewis, J. A. (2016) Gendered racism, coping, identity
centrality, and African American college women’s psychological distress.

Psychology of Women Quarterly, 40, 229-243. doi:10/1177/0361684315616113

Takeuchi, R., Wang, M., & Marinova, S. V. (2005). Antecedents and
consequences of psychological workplace strain during expatriation: A cross-

sectional and longitudinal investigation. Personnel psychology, 58(4), 925-948.

Talburt, S., & Stewart, M. A. (1999). What's the Subject of Study Abroad?: Race,
Gender, and "Living Culture". The Modern Language Journal, 83(2), 163-175.

Retrieved from https://www.jstor.org/stable/330333.

Taylor, E., Gillborn, D., & Ladson-Billings, G. (Eds.). (2023). Foundations of

critical race theory in education. Taylor & Francis.

Thompson, C. E., & Neville, H. A. (1999). Racism, mental health, and mental
healthpractice. Counseling Psychologist, 27, 155-223.

doi:10.1177/0011000099272001

Thomas, M. E., & Holmes, B. J. (1992). Determinants of satisfaction for Blacks

and Whites. The Sociological Quarterly, 33(3), 459-472.

Krause, N. (2003). Religious meaning and subjective well-being in late life. The
Journals of Gerontology Series B: Psychological Sciences and Social

Sciences, 58(3), S160-S170.


https://www.jstor.org/stable/330333

EXPAT WOMEN IN MEXICO 190

Thomas, A. J., Witherspoon, K. M., & Speight, S. L. (2008). Gendered Racism,
Psychological Distress, and Coping Styles of African American Women. Cultural
Diversity and Ethnic Minority Psychology, 14(4), 307-314. doi:10.1037/1099-

9809.14.4.307

Tolliver, D. E. (2000). Study abroad in Africa: Learning about race, racism, and
the racial legacy of America. African Issues, 28(1/2), 112-116.

https://www.jstor.org/stable/1167071

Tolnay, S. E. (2003). The African American "Great Migration" and Beyond.
Annual Review of Sociology, 29, 209-232.

doi:10.1146/annurev.soc.29.010202.100009

Torabian, P., & Miller, M. C. (2017). Freedom of movement for all? Unpacking

racialized travel experiences. Current Issues in Tourism, 20(9), 931-945.

Torres, Gerver and Dugan, Andrew (2013) Desire to Leave Same in U.S. and
Mexico, Gallup World (25 February 2013),

http://lwww.gallup.com/poll/160694/desire-leave-mexico.aspx.

Tovar-Murray, D., & Munley, P. H. (2007). Exploring the Relationship Between
Race-Related Stress, Identity, and Well-Being Among African Americans. The

Western Journal of Black Studies, 31(1), 58.

Travel Industry Association of America (2003) The Minority Traveler
(Washington, DC: Research Department of Travel Industry Association of

America).


https://www.jstor.org/stable/1167071

EXPAT WOMEN IN MEXICO 191

Utsey, S. O., Adams, E.P., & Bolden, M. (2000). Development and initial
validation of the africultural coping systems inventory. Journal of Black

Psychology, (26), 2, 194-215. doi: 10.1177/0095798400026002005

Utsey, S. O., Payne, Y. A., Jackson, E. S., & Jones, A. M. (2002). Race-Related
Stress, Quality of Life Indicators, and Life Satisfaction Among Elderly African
Americans. Cultural Diversity and Ethnic Minority Psychology, 8(3), 224-233.

DOI: 10.1037//1099-9809.8.3.224

Utsey, S. O., Ponterotto, J. G., Reynolds, A. L., & Cancelli, A. A. (2000). Racial
discrimination, coping, life satisfaction, and self-esteem among African

Americans. Journal of Counseling and Development, 78, 72-80.

Watson, L. B., & Henderson, J. (2023). The relation between gendered racial
microaggressions and traumatic stress among highly educated Black

women. The Counseling Psychologist, 51(2), 210-241.

Wennersten, J. R. (2008). Leaving America: The new expatriate generation.

Wick, D. (2011). Study Abroad for students of Color: A third space for negotiating

agency and identity [Doctoral dissertation, San Francisco State University

Williams, D. R., Neighbors, H. W., & Jackson, J. S. (2003). Racial/ethnic
discrimination and health: Findings from community studies. American Journal of

Public Health, 93, 200-208.



EXPAT WOMEN IN MEXICO 192

Willis, T. Y. (2012). Rare but There: an Intersectional Exploration of the
Experiences and Outcomes of Black Women Who Studied Abroad through
Community College Programs. ProQuest LLC. 789 East Eisenhower Parkway,

PO Box 1346, Ann Arbor, Ml 48106.

Willis, T. Y. (2015). "And Still We Rise..." Microaggressions and Intersectionality
in the Study Abroad Experiences of Black Women. Frontiers: The
Interdisciplinary Journal of Study Abroad, 26(1), 209-230.

https://doi.org/10.36366/frontiers.v26il1.367

Willis, Tasha & Wick, David & Han, Tyler & Rivera, Jacqueline & Doran, Joanna.
(2019). “If I Did It Over There, | Can Do It Here”: U.S. Latinx Social Work
Students in Costa Rican Service Placements Deepening Their Professional
Identity and Skills. Journal of Social Work Education, 55, 1-14.

10.1080/10437797.2019.1611513.

Williams, A. M., King, R., Warnes, T., & Patterson, G. (2000). Tourism and
international retirement migration: new forms of an old relationship in Southern

Europe. Tourism Geographies, 2(1), 5-27.

Willis, T. Y. (2016). Microaggressions and Intersectionality in the Experiences of
Black Women Studying Abroad through Community Colleges: Implications for
Practice. In R. L. Raby & E. J. Valeau (Eds.), International Education at
Community Colleges: Themes, Practices, and Case Studies (Chapter 9).
Palgrave Macmillan. Retrieved from EBSCO Publishing: eBook Collection

(EBSCOhost).


https://doi.org/10.36366/frontiers.v26i1.367

EXPAT WOMEN IN MEXICO 193

Williams, M. T., Kanter, J. W., & Ching, T. H. (2018). Anxiety, stress, and trauma
symptoms in African Americans: Negative affectivity does not explain the
relationship between microaggressions and psychopathology. Journal of racial

and ethnic health disparities, 5, 919-927.

Williams, M. G., & Lewis, J. A. (2019). Gendered Racial Microaggressions and
Depressive Symptoms Among Black Women: A Moderated Mediation Model.
Psychology of Women Quarterly, 43(3), 368-380.

doi:10.1177/0361684319832511

Yap, S. C., Settles, I. H., & Pratt-Hyatt, J. S. (2011). Mediators of the relationship
between racial identity and life satisfaction in a community sample of African
American women and men. Cultural Diversity and Ethnic Minority Psychology,

17(1), 89-97.

Varma, A., Yoon, Y.-J., & Froese, F. J. (2021). Expatriate demographic
characteristics and host country national support: An empirical investigation in
Central/South America. Cross Cultural & Strategic Management, 28(2), 407-423.

doi:10.1108/CCSM-0

Vincent, T. (1997). Black Hopes in Baha California: Black American and Mexican

Cooperation, 1917-1926. The Western Journal of Black Studies, 21(3), 204-213.

Vinson lll, B. (2006). Introduction: African (Black) Diaspora History, Latin
American History. The Americas, 63(1), 1-18. Retrieved from

https://www.jstor.org/stable/4491176



https://www.jstor.org/stable/4491176

EXPAT WOMEN IN MEXICO 194

Von Koppenfels, A. K. (2014). Migrants or expatriates: Americans in Europe.

New York: Palgrave Macmillan.

Yankholmes, A., & Timothy, D. J. (2017). Social distance between local residents
and African American expatriates in the context of Ghana's slavery-based
heritage tourism. International Journal of Tourism Research, 19, 486—495.

https://doi.org/10.1002/jtr.2121



https://doi.org/10.1002/jtr.2121

EXPAT WOMEN IN MEXICO 195

Appendix A: Informed Consent
University of Missouri—=St. Louis
Informed Consent for Participation in Research Activities
Project Title: Relations Between Prior Racial Microaggressions, Expat
Motivation, and Life Satisfaction Among African American Expat Women in
Mexico
Principal Investigator: Patricia Keller
Department Name: Department of Counseling and Family Therapy
Faculty Advisor: Dr. Susan Kashubeck-West
IRB Project Number:
Informed Consent for Participation in Research Activities

You are invited to participate in a research study. The purpose of this
study is to explore subtle racism in the U.S. and its relationship to life satisfaction
for African American women living abroad.

Your participation will involve completing surveys which will take between
10 to 15 minutes to complete. The online surveys will include a demographic
guestionnaire and three short surveys that explore your experiences with racism,
life satisfaction, and motivation to move abroad. Your responses will be
anonymous — we will not ask you for identifying information.

There are no known risks associated with this research other than the
potential for mild boredom or fatigue. However, questions about racism are
sensitive and may result in uncomfortable feelings or memories. There is no

confidentiality risk associated with this research.
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Your participation is voluntary, and you may choose not to participate in
this research study or withdraw your consent at any time. You will NOT be
penalized in any way should you choose not to participate or withdraw. There is
no compensation for your participation.

We will do everything we can to protect your privacy. As part of this effort,
your identity will not be revealed in any publication that may result from this
study. In rare instances, a researcher's study must undergo an audit or program
evaluation by an oversight agency (such as the Office for Human Research
Protection) that would lead to disclosure of your data as well as any other
information collected by the researcher.

If you have any questions or concerns regarding this study, or if any
problems arise, you may call the Investigator, Patricia Keller, 616- 516-4956 or

Dr. Kashubeck-West, susankw@umsl.edu. You may also ask questions or state

concerns regarding your rights as a research participant to the University of
Missouri—St. Louis Office of Research Compliance, at 314-516-5972 or

irb@umesl.edu.


mailto:susankw@umsl.edu
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Appendix B: PARTICIPATION RECRUITMENT
As a Black woman living abroad, | am personally interested in studying other
women like me who have chosen to live in Mexico. My research, under the
supervision of Dr. Angela Coker and Dr. Susan Kashubeck-West, focuses on
exploring African American expat women's experiences with subtle racism in the

U.S. and its effect on life satisfaction.

The research project will include surveys which will take about 10-15 minutes to
complete. If you choose to participate in the study, you will be asked to fill out a
demographic form and three surveys exploring your experiences with racism, life
satisfaction, and motivation for moving abroad. The surveys will be completed

online.

Thank you.
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Appendix C: Sample Social Media Recruitment Post

mx Calling all Black women living in Mexico! (@
Are you a Black woman living in Mexico? We want to hear from you! % %>mx

As a fellow Black woman living abroad, | am personally invested in
understanding the experiences of women like us who have chosen to live leave
the US. Join me in this research project, supervised by Dr. Angela Coker and Dr.

Susan Kashubeck-West, to explore African American expat women's encounters

with subtle racism in the U.S. and how it affects life satisfaction. & (=)

What's involved? It's super easy and will only take 10-15 minutes of your time!
You'll be asked to complete an online survey on your experiences with racism,
life satisfaction, and motivation for moving abroad. Your insights will help us gain
valuable knowledge about the challenges and resilience of African American
women. & mx

Join the conversation and be a part of this empowering study! Your voice

matters, and your participation will make a difference.

Click the link below to get started and share your story with us. 3% G

https://umsl.azl.qualtrics.com/jfe/preview/previewld/361ff449-23c8-4740-a59d-
dcel48d375be/SV 1MSLKOrUHNnzYXFY?0Q CHL=preview&Q SurveyVersionlD
=current

Thank you for being a part of this important research!  J, #ResearchStudy

#BlackWomenAbroad #EmpoweringWomen #ShareYourStory #Blackexpat

#BlackinMexico


https://umsl.az1.qualtrics.com/jfe/preview/previewId/361ff449-23c8-4740-a59d-dce148d375be/SV_1M8LKOrUHnzYXFY?Q_CHL=preview&Q_SurveyVersionID=current
https://umsl.az1.qualtrics.com/jfe/preview/previewId/361ff449-23c8-4740-a59d-dce148d375be/SV_1M8LKOrUHnzYXFY?Q_CHL=preview&Q_SurveyVersionID=current
https://umsl.az1.qualtrics.com/jfe/preview/previewId/361ff449-23c8-4740-a59d-dce148d375be/SV_1M8LKOrUHnzYXFY?Q_CHL=preview&Q_SurveyVersionID=current
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Appendix D: Social Media Recruitment Flyer

STUDY OF BLACR EXPAT
WOMEN IN MEXICO

RACISMINTHEUS & LIFE
SATISFACTION IN MX

Volunteers Needed
10-15 minute online survey

Participants must:
Black/AA women
Live in Mexico &

at least 18 years old

—_—
=

pkvdb@umsystem.edu

-

UMSL

University of
Missouri'l&lo‘
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Appendix E: Demographic Questionnaire

Please answer the following questions:

1. Age: (years)

2. Gender:

Female

Male

Trans Female

Trans Male

Nonbinary

Other (please specify: )

3. Race/Ethnicity:

Black/African American

White/Caucasian

Latino/Hispanic American

Asian American/Pacific Islander

American Indian or Alaska Native

Other(s) (please specify: )

4. Sexual Orientation: (Check all that apply)

Heterosexual
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Gay

Lesbian

Bisexual/Pansexual

Prefer not to share

Other(s) (please specify:

5. Relationship status: (Check all that apply)

Single

Married/Partnered

In a relationship

Divorced

Widowed

Other(s) (please specify:

6. Do you have children?

Yes

No

If "YES," please type in how many children you have

7. Do you own a home in Mexico?

Yes

201
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No

7. Employment status: (Check one)

Employed full time

Employed part time

Student

Stay at Home Parent

Unemployed

Retired

Self employed

8. Socioeconomic class/Annual family income levels: (Check one)

Less than $19,999

$20,000 - $34,999

$35,000 - $49,999

$50,000 - $79,999

$80,000 - $99,999

$100,000 - $149,999

$150,000 - $199,999

$200,000 - $299,999
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$300,000 - $499,999

$500,000+

9. Education level:

Please select the highest level of education you have completed:

Less than high school

High school diploma/GED

Associate’s degree

Bachelor's degree

Master's degree

Doctoral degree

10. Country:

Do you currently live in Mexico?

Yes

No

What state do you live?

How long have you lived in Mexico?

11. Citizenship:

Are you a US citizen?

203
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Yes
No

12. How many times per year do you visit the United States?

13. How do you refer to yourself as someone living outside of the United States?

(Check one)
Expat
Immigrant
Exile
Refugee
Migrant
American living abroad

Other(s) (please specify: )

Memberships:

14. Are you currently a member of any LOCAL groups, clubs, or community

organizations in this area?
Yes
No

15. Are you currently a member of any EXPAT groups, clubs, or community

organizations in this area?
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Yes
No

16. Community:

How often do you attend a group event with other African Americans in this
country? (Almost every day/At least once a week/A few times a month/A few

times a year/Less than once a year/Never)
17. Travel History:
Did you travel internationally before deciding to move to this country? (Yes/No)

Please list any countries you have traveled to:

18. Study Abroad History:

Did you study, intern, or participate in a formal study abroad program?

(Yes/No)

Please list any countries where you have studied abroad:

19. Language Proficiency:

Please rate your proficiency in the following languages (scale: 1-5, 1 being

lowest and 5 being highest):
- English:

- Spanish:
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- Other language(s):

20. Previous Residences:

Have you lived in any other countries before moving to Mexico? If yes, please

list the countries:

How many years have you lived outside of the US?

21. Social Media:

Were you aware of an African American expat community when deciding

to move abroad? (Check one)

Yes

No

22. Did the presence of a community influence your decision to move abroad?

(Check one)

Yes

No

Optional: Please share how social media influenced your decision, if applicable

23. Do you currently use social media groups for support and community while

abroad? (Check one)

Yes
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No
24. Therapy Utilization:
Have you utilized therapy since moving abroad? (Check one)
Yes
No
If yes, is your therapist currently practicing in the US or abroad?
25. Future:
Do you plan to return to the US to live permanently in the future?
Yes
No

26. In your day-to-day life, how often have any of the following things happened
to you in the country in which you now live?
(Almost Every Day/At least once a week/A few times a month/A few times a

year/Less than once a year/Never/Don't Know)
- You experience discrimination based on your race.
- You experience discrimination based on your gender.
- You experience discrimination based on the color of your skin.
- You experience discrimination because you are a foreigner/ American.

- You experience preference because you are an American.



EXPAT WOMEN IN MEXICO 208
Belongingness:
27. Do you feel welcomed in Mexico?
Yes
No
Additional Comments:

Is there anything else you would like to share or any additional comments you

would like to provide? (Optional)
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Appendix F: Gendered Racial Microaggression Scale
Dr. Jioni Lewis

Directions. Please think about your experiences as a Black woman living in the
US. Please read each item and think of how often each event has happened to
you in your lifetime. In addition, please rate how stressful each experience was
for you. Stressful can include feeling upset, bothered, offended, or annoyed by
the event. Rate Frequency 0 to 5 (e.g., Never Less than once a year, A few times
a year, About once a month, A few times a month, Once a week or more). Rate
Stress Appraisal 0 to 5 (This has never happened to me, Not at all, Stressful,

Slightly stressful, Moderately Stressful, Very stressful, Extremely stressful)

Based on my experiences as a Black woman when | was living in the US...

1. Someone accused me of being angry when | was speaking in a calm manner.
2. Someone assumed that I did not have much to contribute to the conversation.
3. | have been told that | am too independent.

4. Someone has made me feel unattractive because | am a Black woman.

5. In talking with others, someone has told me to calm down.

6. My comments have been ignored in a discussion in a work, school, or other
professional setting.

7. 1 have been told that | am too assertive.

8. Someone has made a sexually inappropriate comment about my butt, hips, or
thighs.

9. | have been perceived to be an "angry black woman."
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10. Someone has challenged my authority in a work, school, or other
professional setting.

11. Someone made a negative comment to me about my skin color/skin tone.
12. Someone made me feel exotic as a Black woman.

13. Someone has imitated the way they think Black women speak in front of me
(for example, "g-i-r-I-f-r-i-e-n-d").

14. 1 have been disrespected by people in a work, school, or other professional
setting.

15. Someone made me feel unattractive because of the size of my butt, hips, or
thighs.

16. | have been assumed to be a strong Black woman.

17. Someone has assumed that | should have a certain body type because | am
a Black woman.

18. I have felt unheard in a work, school, or other professional setting.

19. | have received negative comments about my hair when | wear it in a natural
hairstyle.

20. | have been told that | am sassy and straightforward.

21. Someone objectified me based on my physical features as a Black woman.
22. | have felt someone has tried to "put me in my place” in a work, school, or
other professional setting.

23. Someone assumed | speak a certain way because | am a Black woman.

24. | have felt excluded from networking opportunities by White co- workers.

25. | have received negative comments about the size of my facial features.
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26. Someone perceived me to be sexually promiscuous (sexually loose).
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Appendix G: The Satisfaction with Life Scale (SWLS)

The SWLS is a short, 5-item instrument designed to measure global
cognitive.
judgments of one's lives. The scale usually requires only about one minute of
respondent time. The scale is not copyrighted and can be used without charge
and without permission by all professionals (researchers and practitioners). The
scale takes about one minute to complete and is in the public domain. A
description of psychometric properties of the scale can be found in Pavot and

Diener, 1993 Psychological Assessment.

Survey Form

Below are five statements that you may agree or disagree with. Using the 1 - 7
scale below, indicate your agreement with each item by placing the appropriate
number on the line preceding that item. Please be open and honest in your

responding.

e 7 - Strongly agree

e 6-Agree

e 5 - Slightly agree

e 4 - Neither agree nor disagree
e 3 - Slightly disagree

e 2 -Disagree

e 1 - Strongly disagree

In most ways my life is close to my ideal.
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The conditions of my life are excellent.

| am satisfied with my life.

So far | have gotten the important things | want in life.

If I could live my life over, | would change almost nothing.

31 -
26 -

21 -

20

15 -

10 -

5-

35 Extremely satisfied

30 Satisfied

25 Slightly satisfied
Neutral

19 Slightly dissatisfied

14 Dissatisfied

9 Extremely dissatisfied

213
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Appendix H : Expat Motivation Scale (EMS)
Instructions: This survey aims to understand the motivations behind your
decision to move abroad. Please rate the following factors based on how

influential they were in motivating you to move abroad.

1 - Strongly Agree
2 - Agree

3 - Neutral

4 - Disagree

5 - Strongly Disagree

1. | relocated abroad due to financial considerations.

2. I moved abroad to access better medical care or for health-related reasons.

3. | chose to move abroad to be with family members or improve family

dynamics.

4. My decision to move abroad was driven by work/career opportunities.

5. Educational opportunities motivated my move abroad.

6. | moved abroad to improve my lifestyle.

7. The desire for exploration and seeking new experiences led me to move

abroad.
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8. Being with a partner or exploring new relationships influenced my decision to

move abroad.

9. Immersing myself in a different culture was a motivation for moving abroad.

10. Learning or using a new language played a role in my decision to move

abroad.

11. Retirement purposes influenced my decision to move abroad.

12. Access to nature or outdoor activities was a motivating factor in my decision

to move abroad.

13. I moved abroad to experience a slower pace of life or a more relaxed

environment.

14. Escaping high levels of stress or pressure motivated my move abroad.

15. Pursuing entrepreneurial or business opportunities influenced my decision to

move abroad.

16. Dissatisfaction with the cultural climate of the US played a role in my decision

to move abroad.

17. Concerns for personal safety and security influenced my decision to move

abroad.

18. I moved abroad seeking an overall improvement in my quality of life.

19. Political factors or ideologies played a role in my decision to move abroad.
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20. Escaping specific conditions or situations in the United States was a

motivation for moving abroad.

21. Sexism in the United States influenced my decision to move abroad.

22. Racism in the United States played a role in my decision to move abroad.

23. A safe living environment was a motivating factor for my move abroad.

24. | believe | have more opportunities to reach my full potential abroad than | did

in the United States.

25. Are there any additional factors that motivated your decision to move

abroad?
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TABLES
Table 1
Demographic Description of the Sample Population (N=111)
Variable Category n %
Sexual Orientation Heterosexual 88 79.3
Lesbian 7 6.3
Bisexual 8 7.2
Queer 5 45
Other 3 27
Do you have children? No 66 59.5
Yes 45 40.5
Socioeconomic Status/Annual Family
Income USD$ @ Under $20,000 6 54
$20,000-$49,000 37 333
$50,000-$99,000 43 38.7
$100,000 to $199,000 21 18.9
$200,000+ 4 3.6
Education Level P Some college 11 9.9
2 year
degree/Associates
degree 9 8.1
4 year
degree/Bachelors
degree 39 35.1
Professional
degree/Masters
degree 44 39.6
Doctorate 8 7.2
Are you a United States citizen? No 1 09
Yes 110 99.1
Have you lived outside of the US
before Mexico? No 74 66.7
Yes 37 33.3
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Countries L|ve_d in (Multiple Thailand
Responses-n = 72)
China
Spain
Brazil
Morocco
Colombia
South Africa
South Korea
Kuwait
Germany
France
Netherlands
Italy
Malaysia
Czech Republic
Jamaica
Panama

Other countries mentioned once

Traveled internationally No
Yes

Studied abroad No
Yes

NDNDNDNDNDNMNDNDNDNDNDDNDNNNDDNDNDDNDWWOOo

27

5
106

91
20

218

12.5
4.2
4.2
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8
2.8

37.5

4.5
95.5

82.0
18.0

a I[ncome: Mdn = $75,000.

b Education: Mdn = 4 year degree / Bachelor’'s degree.
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Table 2

Motivation: Reasons to Move to Mexico Sorted by Highest Agreement

Motivation M SD
I moved abroad for an overall improvement in my quality of life. 1.26 0.76
The desire to explore and seek new experiences led me to move
abroad. 1.32 0.61
Dissatisfaction with the cultural climate of the US played a role in
my decision to move abroad. 1.43 0.91
| moved abroad to improve my lifestyle. 1.46 0.87
I moved abroad to escape from high levels of stress/pressure. 1.47 0.91
| moved abroad to escape certain conditions or situations in the
United States. 1.50 0.99
| moved abroad to experience a slower pace of life or a more
relaxed environment. 1.59 0.86
| moved abroad to immerse myself in a different culture. 1.62 0.74
| believe | have more opportunities to reach my full potential
abroad than | did in the U.S. 1.68 0.88
A safe living environment was a motivation factor for my move
abroad. 1.68 1.14
Racism in the U.S influenced my decision to move abroad. 1.69 1.10
Concerns for my personal safety and security influenced my
decision to move abroad. 1.72 1.14
| moved to abroad due to political factors or political environment
in the US. 1.80 1.16
| moved abroad to learn or use a new language. 2.08 0.95
| relocated abroad due to financial considerations. 233 1.27
I moved abroad for better access to nature or outdoor activities. 255 1.20
Sexism in the U.S influenced my decision to move abroad. 298 1.29
| moved abroad to access better medical care or for health
related reasons. 3.01 1.35
Retirement influenced my decision to move abroad. 3.19 1.45
| choose to move abroad to be with family members or improve
family life. 3.22 1.43
| moved abroad to pursue entrepreneurship/business
opportunities. 3.24 1.28
My decision to move abroad was driven by work/career
opportunities. 3.55 1.30
| moved abroad to be with a partner or explore new relationships. 3.58 1.23
I moved abroad for educational purposes/opportunities. 3.84 1.06

Note. Ratings based on five-point metric: 1 = Strongly Agree to 5 = Strongly

Disagree.
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Table 3

Psychometric Characteristics for the Summated Scale Scores (N =111)

220

Scale Score ltems M SD  Skewness Kurtosis a
Life Satisfaction @ 5 571 092 -1.28 2.60 .78
Work/Career Motivation P 2 260 111 0.43 -0.45 .66
Education Motivation ° 2 3.04 080 017 0.01 .41
Lifestyle Motivation P 8 425 058 -181 452 .81
Family and Relationship
Motivation P 2 260 1.01 0.11 -0.65 .27
Financial Consideration Motivation
b 2 324 108 -0.05 -0.76 .42
Safety and Political Factors
Motivation P 8 412 090 -1.38 1.20 .90
Total Motivation Score ° 24 376 057 -093 091 .88
Appraisal-Total © 25 341 093 -0.36 0.16 .93
Appraisal-Assumptions of Beauty
or Sexual Objectification © 10 2.88 0.99 0.35 0.21 .85
Appraisal-Silenced and
Marginalized ¢ 7 415 126 -0.74 -0.12 .91
Appraisal-Strong Black Woman ¢ 5 3.15 0.96 0.12 -0.20 .73
Appraisal-Angry Black Woman ¢ 3 394 125 -0.36 -0.48 .80
Frequency-Total ¢ 23 2.67 0.61 -0.38 0.06 .90
Frequency-Assumption of Beauty
and Sexual Objectification ¢ 10 223 0.63 021 -0.68 .81
Frequency-Silenced and
Marginalized ¢ 7 3.08 092 -0.30 -0.25 .90
Frequency-Strong Black Woman ¢ 3 312 0.84 0.07 0.16 .54
Frequency-Angry Black Woman ¢ 3 278 0.90 0.54 0.08 .78

@ Ratings based on five-point metric: 1 = Strongly Disagree to 7 = Strongly Agree.
b Ratings based on five-point metric: 1 = Strongly Disagree to 5 = Strongly Agree.

¢ Ratings based on six-point metric: 1 = Never happened to me to 6 = Extremely

Stressful.

d Ratings based on five-point metric: 1 = Never to 5 = A few times a month.
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Table 4

Rotated Component Matrix for the Two-Factor Solution (N = 111)

Motivation Statement 1 2
Racism in the U.S influenced my decision to move abroad 0.89
Concerns for my personal safety and security influenced my
decision to move abroad. 0.88 0.21
Dissatisfaction with the cultural climate of the US played a role in
my decision to move abroad. 0.88
| moved abroad to escape certain conditions or situations in the
United States. 0.87
A safe living environment was a motivator for my move abroad. 0.82
| moved to abroad due to political factors / political environment in
the US. 0.80
I moved abroad for an overall improvement in my quality of life. 0.79
I moved abroad to escape from high levels of stress/pressure. 0.74
I moved abroad to experience a slower pace of life or a more
relaxed environment. 0.69
I moved abroad to improve my lifestyle. 0.60
| moved abroad for better access to nature or outdoor activities 0.58 0.37
| believe | have more opportunities to reach my full potential
abroad than | did in the U.S. 0.56
Sexism in the U.S influenced my decision to move abroad. 0.54 041
| moved abroad to access better medical care /health related
reasons. 0.43
| relocated abroad due to financial considerations. 0.38
| choose to move abroad for my family members or improve family
life. 0.32 0.23
Retirement influenced my decision to move abroad. 0.25
| moved abroad for educational purposes/opportunities. 0.75
My decision to move abroad was driven by work/career
opportunities. 0.65
| moved abroad to pursue entrepreneurship/business
opportunities. 0.63
| moved abroad to learn or use a new language. 0.58
I moved abroad to immerse myself in a different culture. 0.55
The desire to explore and seek new experiences led me to move. 0.47
I moved abroad to be with a partner or explore new relationships. 0.21 0.38

Note. Varimax rotation with loadings sorted by highest loading. Loadings less

than 0.20 were removed to enhance clarity.
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Note. Component names: 1 = Escape (34.1% of the variance), 2 = Enrichment
(11.3% of variance)
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FIGURE
Figure 1

Scree Plot for Principal Components Analysis (N = 111)
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